Kerala Gazette No. 34 dated 23rd August 1977 
PART II 


കേരള നിയമസഭാ സെകട്ടറിയററ് 


വിജ്ഞാപനം 


നമ്പർ: 2915/എൽ. ഏ 4 /77 . 

തിരുവനന്തപുരം, 1977 ഏപ്രിൽ 3 . 
കേരള നിയമസഭയുടെ നടപടികമവും കാര്യനിർവ്വഹണവും സംബന്ധിച്ച 
ചട്ടങ്ങളിലെ 69-ാംചട്ടിപകാരം 1977 - ലെ കേരളഭൂവികസന കോർപ്പറേഷൻക്ലിപ്തം 
( പത്യേകാധികാരങ്ങൾ) ceb ഗതിബിൽ ഉദ ° g ശകാരണങ്ങളുടെ വി വരണ 

ത്താടും ധനകാര്യമെമ്മോറാൺഡത്താടും ഏൽപ്പിച്ചുകൊടുത്ത നിയമനിർമ്മാ 
ണാധികാരം സംബന്ധിച്ച മെമ്മോറാൺഡത്താടുംകുടി പ്രസിദ്ധപ്പെടു 
ത്തുന്നു . 


ഡാക °ടർ ആർ. (പസന്നൻ, 
നിയമസഭാസെക്രട്ടറി. 


അഞ്ചാം കേരളനിയമസഭ ബിൽ നമ്പർ 6 . 


1977- ലെ കേരളവികസന കോർപ്പറേഷൻ ക്ലിപ്തം 

((പത്യേകാധികാരങ്ങൾ) reg ഗതിബിൽ 


1974 - ലെ കേരള ഭൂവികസന കോർപ്പറേഷൻിപ്തം ((പത്യേകാധികാര 

അയ) ആക്ററ് വേഗതി ചെയ്യുന്നതിനുളള ഒരു ബിൽ 


പീഠിക, -1974- ലെ കേരള വികസന കോർപ്പറേഷൻ ക്ലിപ്തം ( പ്രത്യേകാ 
ധികാരങ്ങൾ) ആക്ററ് ഇതിനുശേഷം കാണുന്ന ആവശ്യങ്ങൾക്കായി ഗതി 
ചെയ്യുന്നത് യുക്തമായിരിക്കുകയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിഎട്ടാം സംവൽസരത്തിൽ താ 
പറയും പ്രകാരം നിയമു ണ്ടാക്കുന്നു . 

1. ചുരുക്കപ്പേര്. -ഈ ആക്റ്ററിന് 1977- ലെ കേരള ഭൂവികസന കോർപ്പ 
റേഷൻ ക്ലിപ്തം ((പത്യേകാധികാരങ്ങൾ) ദഗതി.ആക്റം” എന്ന് പേർ പറയാം. 
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2. 2 -ാം വകുപ്പിൻറ ഭേദഗതി.- 1974- ലെ കേരള വികസനകാർപ്പറേ 
ഷൻ ക്ലിപ്തം ( പത്യകാധികാരങ്ങൾ) ആക്റ് (1974- ലെ 5) ( ഇതിനുശേഷം 
( പധാനആക്ററ് എന്നാണ് പറയ പ്പക) 2 -ാം വകുപ്പിൽ - 

(i) ( എ ) എന്നഖൺഡത്തിന് (എഎ ) എന്ന ഖൺഡമായി വീണ്ടും നമ്പ 
രിടേണ്ടതും അ പകാരം വീണ്ട • നബരടപ്പെട്ട് ( ഏ എ ) എന്ന ഖൺഡത്തിനു 
മുൻപ് താ പറയു 1 ഖൺഡം 4 ചർക്കേണ്ടതുമാണ്; അതായത്: 

( എ ) അപ്പീലധികാരസ്ഥാനം എന്നാൽ ഡെപ്യൂട്ടികളക്ററരുടെ 
പദവിയിൽ താഴെയല്ലാത്ത ഈ ആക്റിംന കാര്യങ്ങൾക്കായി അപ്പീലധികാര 
സ്ഥാനമായി സർക്കാരിനാൽ 

നിയമിക്കപ്പെടുന്ന ഒ രു 

ഉദ്യോഗസ്ഥൻ 
എന്നർത്ഥമാകുന്നു ; ; 

(ii) ( സി ) ഖൺ.ഡത്തിനുപകരം താഴെ പറയുന്ന ഖൺഡം ചേർക്കേണ് 
താണ്, അതായത ; 

“( സി ) (അന്വേഷണഉദ്യോഗസ്ഥൻ എന്നാൽ കോർപ്പറേഷനാലോ 
സർക്കാരിനാലോ അഥവാ ഈ ആവശ്യാർത്ഥം സർക്കാരിനാൽ അധികാരപ്പെടു 
ത്തപ്പെട്ട ഒരു ഉദ്യോഗസ്ഥനാലോ നിയമിക്കപ്പെടുന്ന ഒരു ഉദ്യോഗസ്ഥൻ 
എന്നർത്ഥമാകുന്നു ; . 
3 3 -ാം വകുപ്പിന്റെ ഭേദഗതി . - പ്രധാന ആക°ററ ° 3 -ാം വകുപ്പിൽ - 

(i) (1)- . ഉപവകുപ്പിൽ ( സി ) എന്ന ഖൺഡം വിട്ടുകളയേണ്ടതാണ്; 
: ( i) : ( 2) -ാം ഉപവകുപ്പിൽ, “അന്വേഷണഉദ്യോഗസ്ഥൻ എന്നു വിളിക്ക 
പ്പെടുന്ന ഒരു ഉദ്യോഗസ്ഥ , ന കോർപ്പറേഷൻ നിയമിക്കേണ്ടതാണ് എന്നതിനു 
പകരം " കോ * പ്പാഷനോ സർക്കാരോഅല്ലെങ്കിൽ ഈ ആവശ്യാർത്ഥം സർക്കാ 
രീനാൽ അധ കാ രപ്പെടുത്തപ്പെട്ട ഒരു ഉദ്യോഗസ്ഥനോ ഒരു അന്വേഷണഉദ്യോ 
ഗസ്ഥനെ നിയമിക്കേണ്ടതാണ് എന്ന്. ചേർക്കേണ്ടതാണ്. 

4. 5 -ാം വകുപ്പിന്റെ ഭേദഗതി. - പ്രധാന ആക്ററ് 5 -ാം വകുപ്പിൽ, 
: " : ( എ ) 21-ാം ഉപവകുപ്പിൽ, 

(0) " കോർപ്പറേഷൻ അഭിപ്രായത്തിൽ (പസ്തുത സ്ഥലത്ത 
ഏററവും കൂടുതൽ പ്രചാരമുളള ഒരു വർത്തമാനപ്പതത്തിൽ എ ന്നതിനുപകരം 
"( പസ്തുത സ്ഥലത്ത് വ്യാപകമായി പ്രചാരമുള്ളതെന്ന് കാർപ്പറേഷനാൽ 
നിർണ്ണയിക്കപ്പെടാവുന്ന 
രണ്ടാ അതിലധികമോ വർത്തമാന പത്രങ്ങളിൽ 
എന്നത് ചേർക്കണ്ടതാണ്; 

(11 ) ( ബി ) ഉപഖൺഡത്തിൽ മുപ്പതു ദിവസത്തിനകം ” എന്നതിനു 
പകരം ! മുപ്പതു ദിവസത്തിനകമേ അഥവാ അപകാരമുളള -ഉദ്യോഗസ്ഥൻ 
മതിയായ കാരണങ്ങളിൻമേൽ അനുവദിക്കാവുന്ന പതിനഞ്ചുദിവസത്തിൽ 
കവിയാത്ത കുടുതൽ കാലത്തിനകമാ എന്നതു പേർക്കേ ബതാണ്; 

: ( ബി ) (3) -ാം ഉപവകുപ്പു വിട്ടുകളയേണ്ടതാണ്. 
5. 14-ാം വകുപ്പിൻ1 eg ഗതി. - പ്രധാന ആക°റ 14-ാം വകുപ്പിൽ - 

( എ ) (1 , -ാം ഉപവകുപ്പിൽ - 

6) ( ഈ ) എന്ന ക ൺഡത്തിനു പകരം താഴെ പറയുന്ന ഖണ്ഡം 
ചർക്ക താം lണ് , അതായത് : 

" ( ഈ ) അപ്രകാരമുളള പണികളുടെ ചെലവ് വിഭജിക്കുന്നതിനുള 
തരങ്ങൾ ; " . . 
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( i) (എച്ച്) എന്ന ഖൺഡത്തിനുപകരം താഴെ പറയുന്ന ഖൺഡം 
ചേർക്കേണ്ടതാണ്, അതായത്: 
( എച്ച്) അങ്ങനെയുളള ഏതെങ്കിലും 

പണിയുടെ 

ഉപയാഗം 
സംബന്ധിച്ച ഉടമക ൾക്കുളള അവകാശങ്ങൾൻൽ ഏതെങ്കിലും നിയന്ത്രണ 
ങ്ങൾഉണ്ടെങ്കി ൽ, അവയും ; 

( ബി ) (3) -ാം ഉപവകുപ്പിൽ നസ്റേറററുമെൻമിൻ എ ന്നതിന് . 
പകരം സ്റേറററുമെൻറി.ൽ നിന്നുമുളള ( പ്രസക്ത ഭാഗങ്ങളുടെ" എന്നതു 
ർ മണ്ടതാണ്; 

( സി ) ( 3 ) -ാം ഉപവകുപ്പിനുശേഷം, താഴെ പറയുന്ന ഉപവകുപ്പ് 
ചേർക്കണ്ടതാ .in ", അതായത്: 
- . " ( 4) (1) -ാം ഉപവകുപ്പു പ്രകാരം തയാറാക്കപ്പെട്ട സ " റേറററുമെൻറിലുളള 
ഏതെങ്കിലും കുറിപ്പ് ലംങ്കടമനുഭവിക്കുന്നഏതൊരാളും (1) -ാം ഉപവകുപ്പു 
പ്രകാരം പ്രസക്ത ഭാഗങ്ങൾ നൽകപ്പെട്ട തീയതിമുതൽ പതിനഞ്ച്യ ദിവസത്തി 
നകംതന്റെ 8 ക ° പം കാർപ്പറേഷൻ മുൻപാകെ ഫയൽ ചെയ്യാവുന്നത്യം 
കോർപ്പറേഷ ൻ, അങ്ങ ന ള ള ആളിന പറയാനുള്ളത് പറയാൻ ഒരവസരം 
നൽകിയതിനുശേഷം ആ ക്ഷേ ,പം തീരുമാനി ക ണ്ടതു മാ ണ് . 
6. 24 എ 14 ബി 

വകുപ്പുകൾ ചേർക്കൽ. - പ ധാ ന 
ആക്ററ് 14-ാം വകുപ്പിനുശേഷം താഴെ പറയുന്ന വകുപ്പുകൾ ചേർ ക്ക 
താണ് , 

അതായത്: 

14 എ ഇടക്കാലാടിസ്ഥാനത്തിൽ ചെലവു നൽകൽ. (1) ഒരു പദ്ധതി 
( പകാരമുളള ഏതെങ്കിലും പണിമൂലംഗുണാനുഭവം സിം ധിക്കുന്ന ഏതൊരു 
ഉടമയുംതന്റെ ഭൂമി (പസ്തുത ഗുണാനും - അനുഭവിക്കുന്നതിന് അനു 
യോജ്യമാക്കപ്പെട്ട ശേഷവും 14-ാം വകുപ്പ് 

(21-ാം 

ഉ വകുപ്പുപകാരമുളള 
സറേറററുമെന്ററിന്റെ പ്രസിദ്ധീകരണത്തിനുമുൻപായുംഏതുസമയത്തും 
കോർപ്പറേഷൻആവശ്യപ്പെടുമ്പോൾ പ്രസ്തുത പണ യുടെ മതിപ്പു ലവ് 
കോർപ്പറേഷൻ നിശ്ചയിക്കാവുന്ന രീതിയിലും തവണകളായും നൽകാൻ 
ബാദ്ധ്യസ്ഥനായിരിക്കുന്നതാണ്. 

(2) (I) -ാം ഉപവകുപ്പു പ്രകാരംനൽകപ്പെടുന്ന ഏതൊരു തുകയും 10 -ാം 
വകുപ്പു പ്രകാരം അയാൾ നൽകേണ്ടതായ ചെലവിൽ തട്ടിക്കഴിക്കേണ്ടതാണ്. 

14 ബി . കൂടുതലായുളള ബാദ്ധ്യതകൾ ഉടമകൾ തമ്മിൽ വിഭജിക്കേണ്ട 
താണന്ന്.- (D ) അപ്പീലിൻമേലോ മറ്റുവിധ ത്തിലാ, 14 -ാം വകുപ്പ് (1 ) -ാം 
ഉപവകുപ്പു പ്രകാരം തയാറാക്കപ്പെട്ട സ്റേറററുമെൻറിൽ ഉണ്ടായ ഭേദഗതിയുടെ 
ഫലമായി ഒരു പദ്ധതിയിൻകീഴിലുളള പണികളുടെചെലവ് ആ ഉപവകപ്പ 
( പകാരം തയാറാക്കപ്പെട്ട സ്റേറററുമെൻറിൽ കാണിച്ചിരിക്കുന്ന ചെലവിനേ 
ക്കാൾ കവിയുന്നപക്ഷം, കോർപ്പറേഷന് അവ തമ്മിലുളള വ്യത്യാസം, 
ഗു ന്നാ നുഭവം സ് 8 ° ധിച്ചിട്ടുളള ഭൂമികളുടെഉടമകൾക്കിടയിൽ ചെലവം അ വർ 
ക്കിടയിൽ എങ്ങിനെ വിഭജിച്ചിരുന്നാ അതേ അതുപാതത്തിൽ 

ജിക്കാവു 
ന്നതാണ്. 

(2) ഈ ആക °ററിലെ വ്യവസ്ഥകൾ , കഴിയുന്നിടത്താളം, (1).റം ഉപ 
വകുപ്പു പ്രകാരം നൽകേണ്ടതായ തുക സംബന്ധിച്ച് 14 ാം വകുപ്പ്(i - ഉപ 
വകുപ്പ് പ്രകാരം തയാറാക്കപ്പെട്ട ഒരു സ്റ്റാറററുമെന്ററിൽ കാണിച്ചിരിക്കുന്ന 
ചെലവു സംബന്ധിച്ച് അവ എങ്ങന ബാധകമാകുന്നുവോ അതുപോലെ 
ബാധകമാകുന്നതാണ്. , 


7. 16 -ാം വകുപ്പിന്റെ aeb ഗതി.- ( പധാന ആക°ററ് 16 -ാം വകുപ്പിൽ - 

( എ ) (1) -ാം ഉപവകുപ്പിനു പകരം താഴെ പറയുന്ന ഉപവകുപ്പുകൾ 
ചർക്കേണ്ടതാണ്, അതാ യ ത : 
" (1) 10-ാം വകുപ്പു പ്രകാരം ഏതെങ്കിലും പണിയു 

ചെലവാ 
അതിന്റെ ഭാഗമോ നൽകാനോ അഥവാ അംശദാനമായി ഏതെങ്കിലുംതുകനൽ 
കാനോ ബാദ്ധ്യസ്ഥ നും , പ്രസ്തുത ബാദ്ധ്യത നിഷേധിക്കുന്നവനുമായ 
ഏതെങ്കിലും ഉടമയാ മററാളാ അഥവാ 14-ാം വകുപ്പ് (4 : -ം ഉപവകുപ്പു 
( പകാരമോ 15 -ാം വകുപ്പ് (3 :-ാം ഉപവകുപ്പുപകാരമോ ഉളള കോർപ്പറേഷൻറ 
ഏതെങ്കിലും തീർപ്പുമൂലം സങ്കടമനുഭവിക്കുന്ന ഏതൊരുടമയോ അല്ലെങ്കിൽ 
മററാംളാ, നിർണ്ണയിക്കപ്പെടാവുന്ന സമയത്തിനകം, അപ്പീൽ അധികാരസ്ഥാന 
ഞിൻ മുമ്പാകെ അപ്പീൽ ബോധിപ്പിക്കേണ്ടതാണ്. 

(I എ ) (I) -ാം ഉപവകുപ്പു പ്രകാരമുളള അപ്പീൽ ലഭിച്ചുകഴിഞ്ഞാലുടൻ 
അപ്പീലധികാരസ്ഥാനം അപ്പീൽ ബോധിപ്പിക്കുന്നയാളിനും കോർപ്പറേഷനും 
നേരിട്ടോ പ്രതിനിധിമുഖ ന്തിരമോ അവർക്കു പറയാനുളളതു പറയാൻ ന്യായ 
മായ ഒരവസരം നൽകിയതിനുശേഷം അപ്പീലിൻമേൽ യുക്തമെന്നു . അതു 
കരുതുന്ന ഉത്തരവ് പാസ്സാക്കേണ്ടതാ ണ് . ; 

( ബി ) (2) -ാം ഉപവകുപ്പിൽ സബോർഡിനേററ് ജഡ്ജി എന്നതിന 
പകരം “അപ്പീൽ അധികാരസ്ഥാനം എന്നതു ചേർക്കേണ്ടതാണ്. ; 

( സി ) (3) -ാം ഉപവകുപ്പു വിട്ടുകളയേണ്ടതാണ്. 
8. 21 എ 21 ബി എന്ന പുതിയ വകുപ്പുകൾ കൂട്ടിചേർക്കൽ. - പ്രധാന 
ആക്ററ് 21-ാം വകുപ്പിനുശേഷം താഴെപ്പറയുന്ന വകുപ്പുകൾ കുട്ടിചേർക്ക 
ണ്ടതാണ്, അതായത്: 

21 എ . കോർപ്പറേഷൻ അധികാരങ്ങളും ക്യത്യങ്ങളും ഏൽപ്പിച്ചു 
കൊടുക്കൽ. കോർപ്പറേഷന് ഈ ആക്റുപകാരമുളള അതിന്റെ ഏതെങ്കിലും 
അധികാരങ്ങളും ക ത്യങ്ങളും കോർപ്പറേഷൻ മാനേജിംഗ് ഡയറക്ററർക്കോ 
അല്ലെങ്കിൽ കോർപ്പറേഷൻ രാ അതിലധികമോ ഡയറക്റ്റർമാർ ഉൾ 
കൊളള ന്ന ഡയറക്റർമാരുടെ ഏതെങ്കിലും കമ്മിററിക്കോ ഏൽപ്പിച്ചുകൊടു 
ക്കാവുന്നതാണ്. 

21 ബി . ചില ആവശ്യങ്ങൾക്കായി കരാറുണ്ടാക്കൽ-ഈ 
അടങ്ങിയിട്ടുള്ള യാതൊന്നുംതന്നെ യാതൊരാളേയും കോർപ്പറേഷനുമായി, 
ചെലവു മുൻകൂറായി നൽകുന്നതസംബന്ധിച്ച്യം, ചെലവും അതിൻമേലുളള 
പലിശയും നൽകേണ്ടരീതിയും വിധവം സംബന്ധിച്ചും അതുമായി ബന്ധ 
പ്പെട്ട മറ്റുസംഗതികളെ സംബന്ധിച്ചു . ഒരു കാാറിൽ ഏർപ്പെടുന്നതിൽനിന്നും 
ത്യുന്നതായി കരുതാൻ പാടില്ലാത്തതും, അങ്ങനെ ഒരു കരാറിൽ ഏർപ്പെട്ടി 
രിക്കുന്നപക്ഷം, അതിൽ പറഞ്ഞിട്ടുളള സംഗതികൾ അങ്ങനെയുളള കരാറിലെ 
വ്യവസ്ഥകൾക്കനുസരണമായി കംപ്പെടുത്തേണ്ടതുമാകുന്നു . 

9. റ 8°ദാക്കലും ഒഴിവാക്കലും - (1) 1977- ലെ കേരള വികസന കോർ 
പ്പറേഷൻ ക്ലിപ്തം ( 0) കാധ കാ.ാൾ) ഭേദഗതി eo 3 ഡിനൻസ്(1977- ലെ 3) 
ഇതിനാൽ റദ്ദാക്കിയിരിക്കു ന്നു . 
( 2) അങ്ങ നെ റ8 °ദാക്കിയിരുന്നാടി 

( പസ്തുത ഓർഡിനൻസു 
മൂലം ഭേദഗതിചെയ്ത പ്രകാരമുളള പ്രധാന ആക° ററുപകാരം ചെയ്തിട്ടുളള 
ഏതെങ്കിലും സംഗതിയോ അല്ലെങ്കിൽ എടുത്തിട്ടുള്ളഎന്തെങ്കിലും നടപടിയാ 
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1977 ഫെബ്രുവരി21 -ാം തീയതി ഈ ആക്ററ് ( പ്രാബല്യത്തിൽ വന്നിരുന്നാലെന്ന 
പോലെ ഈ ആക്റുമലം ഭേദഗതി ചെയ്ത പ്രകാരമുളള ( പധാന ആക്റ്ററു 
പകാരം ചെയ്തിട്ടുളളതായോ എടുത്തിട്ടുളളതായോ കരുതേണ്ടതാണ്. 


ഉ 8° ദേശകാരണങ്ങളുടെ വിവരണം 


അ ന്വഷണ 


1974- ലെ കേരള ഭൂവികസന കോർപ്പറേഷൻ ക്ലിപ്തം ( പത്യേകാധികാര 
ങ്ങൾ) ആക്ററ് ( 3) -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു പ്രകാരം കോർപ്പറേഷൻ തയ്യാ 
റാക്കുന്ന ഒരു കരടുപദ്ധതിയിൽ, മററുളളവയുടെകൂട്ടത്തിൽ, പദ്ധതി ബാധക 
മാകുന്ന എല്ലാ ആളുകളുടെയും പേരുകൾ ഉൾപ്പെടുത്തേണ്ടതാണ്. ഭൂമിസംബ 
ന്ധ മായ രേഖകളിൽ നാളിതുവരെയുള്ളകുറിപ്പുകൾ ഇല്ലാത്തതിനാൽ പദ° ധതി 
മൂലം ബാധിക്കപ്പെടാവുന്ന ആളുകളെ തിരിച്ചറിയാൻ 

വൈഷമ്യമുണ്ടായിരി 
ക്കുന്നതും അതിനാൽ പദ്ധതിയിൽ അ പ കാരമുളള ആളുകളുടെ പേരുകൾ 
ഉൾപ്പെടുത്തിയിരിക്കണമെന്ന വ്യവസ്ഥ പദ° ധതികൾ തയ്യാറാക്കുന്നതിൽ കാല 
താമസം വരുത്തിക്കൊണ്ടിരുന്നു . അതിനാൽ ആ വ്യവസ്ഥ വിട്ടുകളയേണ്ടതാ 
വശ്യമാണെന്നു കരുതപ്പെട്ടു.. 
2. 3 -ാം വകുപ്പ് ( 2) -ാം ഉപവകുപ്പു പ്രകാരം 

ഉദ്യോഗ 
സ്ഥനെ കോർപ്പറേഷനാണ 

നിയമിക്കേണ്ടത്. . അന്വേഷണഉദ്യോഗസ്ഥനെ 
നിയമിക്കുന്നതിനു സർക്കാരിനേയോ സർക്കാരിനാൽ അധികാരപ്പെടുത്തപ്പെട്ട 
ഒരു ഉദ്യാഗസ്ഥനേയോഅധികാരപ്പെടുത്തുന്നതിന് വ്യവസ്ഥയുണ്ടാക്കണ്ടത് 
ആവശ്യമാണെന്നു കരുതപ്പെട്ടു . 

3. ആക്ററ് 5 -ാം വകുപ്പ് ( 2) -ം ഉപവകുപ്പു പ്രകാരം കരടുപദ °ധതി 
(I) -ാം ഉപവകുപ്പിൽ പറഞ്ഞിരിക്കുന്ന സ്ഥലങ്ങളി ൽ വച്ച് പരിശോധിക്കാവു 
ന്നതാണെന്നും കരടുപ 8 ° ധതി ബാധകമാകുന്ന എല്ലാ ആളുകളും തങ്ങളുടെ 
ആക്ഷേപങ്ങൾ നോട്ടീസിന്റെ പ്രസിദ്ധീകരണം മുതൽമുപ്പതു ദിവസത്തി 
നകം അന്വേഷണ ഉദ്യോഗസ്ഥന് സമർപ്പിക്കുകയാ 

ഉദ്യോഗ 
സ്ഥൻ മുൻപാകെ നേരിട്ടു ഹാജരായി തങ്ങളുടെ ആക്ഷേപങ്ങൾ അറിയി 
ക്കുകയോചെയ്യേണ്ടതാണെന്നും അറിയിച്ചുകൊണ്ടുള്ള ഒരു പൊതുനോട്ടീസ് 
കോർപ്പറേഷന്റെ അഭിപ്രായത്തിൽ പ്രസ്തുത സ്ഥലത്ത് ഏറ്റവും കൂടുതൽ 
( പചാരമുളള ഒരു വർത്ത മാ.നപ്രിതത്തിൽ (പ്രസിദ്ധീകരിക്കേണ്ടതാണെന്നും 
വ്യവസ്ഥചെയ്യുന്നു . കരടു പദ° ധതിയാൽ ബാധിക്കപ്പെടുന്ന ആളുകളുടെ 
പേരുകൾ രേഖപ്പെടുത്തണമെന്ന് ആ വശ്യപ്പെടുന്ന വ്യവസ്ഥ ഒഴിവാക്കണമെന്നും 
നിർദ്ദേശമുളളതിനാൽ ഒരേയൊരു വർത്തമാനപ്പിതത്തിൽമാ തം നോട്ടീസ് 
(പസിദ° ധ പ്പെടുത്തുന്നത് അപര്യാപ്തമെന്നു കരുതപ്പെട്ടു . 

അതിനാൽ 
(പസ്തുതസ്ഥലത്ത് വളരെയധികം പ്രചാരമുളള രണ്ടോ അ തിലധികമാ 
വർത്തമാനപ്പിതങ്ങളിൽ നോട്ടീസ് (പസി8 ധംചെയ്യണമെന്ന് വ്യവസ്ഥ 
ചെയ്യേണ്ടത് ആവശ്യമാണെന്ന് കരുതപ്പെട്ടു . പദ° ധതിസംബന്ധമായ ആക° ഷ 
പങ്ങൾ ഫയൽചെയ്യ്യന്ന.തിനോ അന്വേഫ ണ് ഉദ്യോഗസ്ഥൻറ മുമ്പാക 
ആ കഷ്പങ്ങൾ ാധിപ്പിക്കുന്നതിനു ഹാജ ാകുന്നതിനോ ഉളള 
നീട്ടുന്നതിനുകൂടി വ്യവസ ചെയ്യ ണ്ടത് ആവശ്യമാണെന്നു കരുതപ്പെട്ടു . 

4. പദ്ധതിബാധകമാകുന്ന ഭൂമികളുടെ എല്ലാ ഉടമകൾക്കും കരടു 
പദ്ധതിക്കെതിരായുള്ള ആക്ഷേപങ്ങൾ ക്ഷ . നിച്ചുകൊണ്ട് പർ കം 
നോട്ടീസുകൾ അയയ്ക്കേണ്ടതാ ണന്നം 5 -ാം വകുപ്പ് ( 3) -ാം ഉപവകുപ്പ് 
വ്യവസ്ഥചെയ്യുന്നു . ഭൂമി സംബന്ധമായ രേഖകളിൽ നാളിതുവരെയുള്ള 


അന്വഷണ 


സമയം 


6 


ഒരു 


ഒാരോ 


കുറിപ്പുകൾ ഇല്ലാത്തതിനാൽ പദ്ധതി ബാധകമാകുന്ന ഭൂവുടമകളെ തിരിച്ച 
റിയുന്നതിനായി അപകാരമുളള ഭൂവിടമകൾക്ക് പ്രത്യേകം പ്രത്യകം നോട്ടീ 
സുകളയക്കുന്നത്. സമയം നഷ്ട പ്പെടുത്തുന്ന ഒരു ഏർപ്പാടാണ്. അതിനാൽ 
പ്രസ്തുത ഉപവകുപ്പുവിട്ടുകളയണമെന്ന് നിർദ° ദേശിക്കപ്പെട്ടു . 

5 . ആക്ററ് 14 -ാം വകുപ്പു പ്രകാരം അവകാശങ്ങളും ബാദ° ധ്യതകളും 
സംബന്ധിച്ച രേഖകളിൽ മറ്റുളളവരുടെകൂട്ടത്തിൽ പതിവർഷം ഹെക്റ 
റൊന്നിന് ഏ തുനിരക്കിലാണ് പദ്ധതിയിലുൾപ്പെടുത്തിയിരിക്കുന്ന 
പണികളുടെചെലവ് ഉടമകളിൽ നിന്നും വസൂലാക്കേണ്ടതെന്നും പണികളുടെ 
ഉപയോഗം സംബന്ധിച്ച ഉടമകൾക്ക് അവകാശങ്ങം, തെങ്കിലും ഉള്ളപക്ഷം 
അവയും കാണിക്കേണ്ടതാണ്. പണികളുടെ 

ചെലവ് വിഭജിക്കുന്നതിനു ഉള 
തത്ത്വവുംപണികളുടെ ഉപയോഗം സംബ ന്ധിച്ച് ഉടമകൾക്കുളള അവകാശങ്ങ 
ളിൻമേൽ നിയന്ത്രണങ്ങൾ ഏ തങ്കിലും ഉളളപക്ഷം അ യും അവകാശങ്ങളും 
ബാദ്ധ്യതകളും സംബന്ധിച്ച രേഖകളിൽ ഉൾപ്പെടുത്തിയാൽ മതിയാകുന്ന 
താണെന്നു കരുതപ്പെട്ടു . 

6. 14 -ാം വകുപ്പ് 3 -ാം ഉപവകുപ്പ്", അവകാശങ്ങളും ബാദ° ധ്യതകളും 
സംബന്ധിച്ച് ? ഖകള ടെ സ ° ററുമെൻ ന്റെ ഒരു പകർപ്പുകൂടി പദ്ധ 
തിയിലുൾപ്പെടുത്തിയിട്ട. ഉള 

ഭൂവുടമ 2 ° ക്കും 

നൽകേണ്ടതാണെന്ന 
വ്യവസ്ഥ ചെയ്യുന്നു . 

സ്റററവമെൻറിൽനിന്നുളള ( പ്രസക്തഭാഗങ്ങൾ 
ഓരോ ഉടമയ്ക്കും കൊടുത്താൽ മതിയാകുന്ന കരുതപ്പെട്ടു . സ്റേറ് 
മെൻറിലെ കുറിപ്പുകൾ സംബന്ധിച്ചുളള ആക്ഷേപങ്ങൾ ഫയൽചെയ്യുന്ന 
തിന് ബന്ധപ്പെട്ട ആളുകൾ ക്ക് ഒരവസരം നൽകുകയും അപകാരമുളള 
ആക്ഷേപങ്ങൾ, ബന്ധപ്പെട്ടയാളുകൾക്ക് അവർക്കു പറയാനുളളതു പറയാൻ 
ഒരവസരം നൽകിയതിനുശേഷം കോർപ്പറേഷൻ തീർപ്പാക്കുന്നതിനു വ്യവസ്ഥ 
ചെയ്യുകയും ചെയ്യുന്നതു ആവശ്യമാണെന്നുകൂടി കരുതപ്പെട്ടു . 

7. ആക്ററ് 16 -ാം വകുപ്പു പ്രകാരം കോർപ്പറേഷൻ തീർപ്പുകളിൽനിന്നു 
മുളള അപ്പീലുകൾ പദ്ധതിയിലുൾപ്പെടുന്ന ഭൂമിക സ ധിതിചെയ്യുന്ന 
പദേശം മുഴുവനുംമാ അ തിൻ ് ഭൂരിഭാഗം | 

വിചാരണാധികാരമുളള 
സ ബാർഡിനേററഡ് ജഡ്ജിയുടെമുമ്പാകെ സാധിപ്പിക്കേണ്ടതാണ്. അങ്ങനെ 
യുളള അപ്പീലുകൾ ഡെപ്യൂട്ടികളക്റററുടെ പദവിയിൽ താഴെയല്ലാത്ത 
സർക്കാർ ഉദ്യോഗസ്ഥൻ മുമ്പാകെ ബോധിപ്പിക്കുന്നതു അഭിലഷണീയമാ 
യിരിക്കുമെന്നു കരുതപ്പെടും. 

8. താ ഴെപ്പറയുന്ന ആവശ്യങ്ങൾക്കായുളള വ്യവസ്ഥകൾ ആക °ററിൽ ഉൾ 
പ്പെടുത്തണചെന്നുകൂടി തീരുമ: ന ക്കപ്പെട്ടു . 

( എ ) ഒരു പദ്ധതി മൂലം ഗുണാനുഭവമുണ്ടാകുന്ന ഭൂമികളുടെ ഉടമ 
കളെ, അ വകാശങ്ങ ള ം ബാദ്ധ്യതക ളയും സംബന്ധിച്ച് രേഖ ( പ സിദ്ധീ 
കരിക്കുന്നതുവരെ ഇടക്കാല ചലവ് നൽകാ ൻ - അവാന ൽകേണ്ടതായ ചെലവിൽ 
ഈ തുക തട്ടിക്കഴിക്കുന്നതാണ്_ബാദ° ധ്യസ്ഥരാക്കുക; 

( ബി ) അപ്പീലൻമേലോ മറുവിധത്തിലോ 14 -ാം വകുപ്പ് (1 ) ഉപ 
വകുപ്പ് പ്രകാരം തയാറാക്കപ്പെട്ട സ ° റേറററുമെൻറിൽ വരുത്തിയത് ഏതെങ്കിലും 
ഭേദഗതിയുടെ ഫലമായി ഒരു പദ്ധതി നടപ്പാക്കുന്നതിൽ കോർപ്പറേഷന് 
നേരിടണ്ടിവരുന്ന അധികച്ചെലവ് ഉടകൾക്കിടയിൽ വിഭജിക്കുന്നതിനും; 

( സി ) കോർപ്പറേഷൻ, അതിന്റെ അധികാരങ്ങളിലും കത്യങ്ങളിലും 
ഏതെങ്കിലും മാനേജിംഗ് ഡയറക്ടർക്കോ അ ല്ലങ്കിൽ രണ്ടോ അധിലധികമോ 
ഡയറക്ററർ മാർ അടങ്ങുന്ന കോ പ്പാഷൻ ഡയറക്ടർമാരുടെ ഒരു 
റിക്കാ ഏൽപ്പിച്ചുകൊടുക്കുന്നതിന് വ്യവസ്ഥചെയ്യുന്നതിനും ; 


ഒര 


* 


( ഡി ) ആകാറിലുളള യാതൊന്നുംതന്നെ യാതൊരാളെയും കോർപ്പറ 
ഷനുമായി ചെലവുമുൻകൂറായി നൽകുന്നതു സംബന ധിച്ചു . ചേല വ 
" പലിശയും നൽ കണ്ട രീതിയും വിധവും സംബന്ധിച്ചും, ബന്ധപ്പെട്ട 

സംഗതികളെ സംബന്ധിച്ചു . ഒര ക ാറിൽ ഏർപ്പെടുന്നതു തടയുന്നതായി 
കരുതാൻ പാടില്ലെന്നു വ്യക്തമാക്കുന്നതിനും. 

9. നിയമസ സാ മ്മളിച്ചിട്ടില്ലാതിരുന്നതിനാലും ഭേദഗതികൾ അടിയായിര 
സ്വഭാവം ഉളളവയായിരുന്നതിനാലും, 1977- കേരള വികസന കോർപ്പറേഷൻ 
ക്ലിപ്തം ((പത്യകാധികാരങ്ങൾ) acദഗതി ഓർഡിനൻസ് (1977-- ല 3) 1977 
ഫെബു വരി 19 -ാം തീയതി ഗവർണർ വിളംബരംചെയ്യുകയുണ്ടായി. ഒാർഡി 
നൻസിനുപകരം നിയമസഭയുടെ ഒരു ആക്റവുകൊണ്ടുവരാൻ ഉ 9 * ദേശിച്ചു 
കൊണ്ടുള്ളതാണ് ഈ ബിൽ. 


ധനകാര്യ മെമ്മോറാണ്ഡം 


ബില്ലിലെ 2 -ാം ഖണ്ഡം (I) -ാം ഉപഖണ്ഡം, "അപ്പീലധികാരസ്ഥാനം 
എന്ന വാക്കിനെ ഡെപ്യൂട്ടികളക്റ്ററുടെ പദവിയിൽ 

താഴെയല്ലാത്ത, ഈ 
ആക്ററിന്റെ കാര്യങ്ങൾക്കായി അപ്പീലധികാരസ്ഥാനമായി സർക്കാരിനാ 
നിയ മിക്കപ്പെടുന്ന ഒരു ഉദ്യോഗസ്ഥൻ എന്നു നിർവചിക്കുന്നതിനും ശി 
ക്കുന്നു . 3 -ാം ഖണ്ഡംപകാരം. ഭേദഗതി ചെയ്യാൻ ഉദ്ദേശിക്കപ്പെടുന്ന 3 . 
വകുപ്പിൻറ (2 ) -ാം ഉപവകുപ്പ് ഒരു അന്വേഷണ ഉദ്യാഗസ്ഥനെ നിയമിക്കു 
ന്നതിനം സർക്കാരിനേയോഅല്ലെങ്കിൽ സർക്കാരിനാൽ അധികാരപ്പെടുത്തപ്പെട്ട 
ഒരുദ്യോഗസ്ഥനേയോ അധികാരപ്പെടുത്താൻ ഉദ ദേശിക്കുന്നു . 
. . 2. റവന്യൂ ഡിവിഷനൽ ആഫീസർമാരെ അവരുടെ സാധാരണ കർത്തവ്യ 
ങ്ങൾക്കു പുറമേ അപ്പീലധികാരസ്ഥാനത്തിന്റെ കർത്തവ്യങ്ങൾകൂടി നിർവ്വഹി 
ക്കുന്നതിന് അധികാരപ്പെടുത്താൻ ഉദ്ദേശിക്കുന്നു . സർക്കാർ ഉദ്യാഗസ്ഥൻ 
മാരെ അവരുടെ സാധാരണ കർത്ത 1 ്യങ്ങൾക്കു പുറം അംന ഷണ ഉദ്യാ 
ഗസ്ഥൻറ കർത്തവ്യങ്ങൾകൂടി നിർവഹിക്കാൻ അധികാരപ്പെടുത്താൻ ഉദ 
ശിക്കുന്നു . അതിനാൽ അപ്പീലധികാരസ്ഥാനങ്ങളുടെയോ 
ഉദ്യോഗസ്ഥൻമാരുടേയോ നിയമനംമൂലം യം താരു അധികച്ചെലവും ഉണ്ടാകു 
ന്നതല്ല . എന്നിരുന്നാലും ആ ഉദ്യോഗസ്ഥൻമാരുടെ യാ തപ്പടിയും ദീന 
ബത്തയും ഇനത്തിൽ അധികച്ചെലവ് ഉണ്ടാകുന്നതാണ്. എന്നാര് ആ ഇനത്തിൽ 
ഉണ്ടാകുന്ന അധികച്ചെലവ് ഇപ്പോൾ കത്യമായി കണക്കാക്കാൻ സാധ്യമല്ല . 


അന്വഷണ 


ഏൽപ്പിച്ചു കൊടുത്ത നിയമനിർമ്മാണാധികാരം സംബന്ധിച്ച 

മെമ്മോറാണ്ഡം 


ബില്ലിലെ 2 -ാം ഖണ്ഡം (6) -ാം ഉപഖണ്ഡം( പകാര. 0 ർക്കാനു! 8° 341 
ക്കുന്ന 2 -ാം വകുപ്പിലെ ( എ ) എന്ന ഖണ്ഡം, സർക്കാരിനെ, ഡെപ്യൂട്ടിക 
ക °റററുടെപദവിയിൽ താഴയ ല്ലാത്ത ഒരു ഉദ്യാഗസ്. നെ അപ്പീലധികാരസ്ഥാ 
നമായി നിയമിക്കാൻ അധികാരപ്പെടുത്തുന്നു. മേര പ്പാ ഖണ്ഡത്തി ൻ 
( ii)- . ഉപഖണ്ഡ പ്രകാരം മാററാനുദ“ ദേശിക്കപ്പെട്ട് 2-3. വകുപ്പിലെ ( സി ) 
എന്ന ഖണ്ഡവും 3-5 . ഖണ്ഡത്തിലെ ( ii) -5. ഉപഖണ്ഡപകാ . geo ഗത 

യ്യാൻ ഉദ° ദേശിക്കപ്പെടുന്ന പ്രകാരമുള്ള 3 -ാം വകുപ്പിലെ ( 2) • വകുപ്പും 


സർക്കാരോഅല്ലെങ്കിൽ സർക്കാരിനാൽ അധികാരപ്പെടുത്തപ്പെട്ട ഒരു ഉദ്യാഗ 
സ്ഥനാ അന്വഷണ ഉദ്യോഗസ്ഥനെ നിയമിക്കുന്നതിന വ്യവസ്ഥ 
ചെയ്യുന്നു . 7 -ാം ഖണ " ഡം ( എ ) എന്ന ഉപഖണ്ഡംമൂലം പകരം വയംഞാൻ 
ഉദ ° ദേശിക്കുന്ന16 -ാം വകുപ്പ്(1) -ാം ഉപവകുപ്പ്, ഏ സമയത്തിനകം അപ്പീ 
ലുകൾ ഫയൽ ചെയ്യണമെന്നു നിർണ്ണയിക്കുന്നതിനു സർക്കാരിനെ അധികാര 
പ്പെടുത്തുന്നു . ബില്ലിലെ 8 -ാം ഖണ്ഡപകാരം ചേർക്കാനുദ്ദേശിക്കപ്പെട്ട 21 എ 
എന്നവകുപ്പ് കോർപ്പറേഷനെ, ആക°റുപകാരമുളള അ തിന്റെ അധികാര 
ങ്ങളും കർത്തവ്യങ്ങളും കോർപ്പറേഷന്റെ മാനേജിംഗ് ഡയറക്ററർക്കോ അല്ലെ 
ങ്കിൽരണ്ടാ അതിലധികമോ ഡയറക്റർമാർ അടങ്ങുന്ന കോർപ്പറേഷൻ 
ഏതെങ്കിലും ഡയറക്റ്റർമാരുടെകമ്മിററിക്കോ ഏൽപ്പിച്ചുകൊടുക്കാൻ കോർപ്പ 
റേഷനെ അധികാരപ്പെടുത്തുന്നു : 

2. മേൽപ്പറഞ്ഞവ നടപടികമങ്ങളും ഭരണപരമായ " വിശദവിവരങ്ങളു 
മാകുന്നു . അതിനാൽ ഏൽപ്പിച്ചുകൊടുത്ത നിയമനിർമ്മാണാധികാരം സാധാ 
രണസ്വഭാവമുളളതാകുന്നു . 


കെ . കരുണാകരൻ, 


( ശരിത്തർജ്ജമ ) 


ഏ . പി , പെരുമാൾ , 
അഡീഷണൽ ഹെഡ് ടാൻസ്ലേററർ, 


Kerala Gazette No. 34 dated 23 rd August 1977 . 


PART II 


കേരള നിയമ സഭാ സെകട്ടേറിയറ് 


വിജ്ഞാപനം 


നമ്പർ 6178|എൽ, എ . 4/77 . 

തിരുവനന്തപുരം, 

1977 ജൂൺ 30 . 
കേരള നിയമസഭയുടെ നടപടികമവും" കാര്യനിർവ്വഹണവും സംബ 
ന്ധിച്ച ചട്ടങ്ങളിലെ 69 -ാം ചട്ടപ്രകാരം 1977- ലെ ജലസേചനനിയമങ്ങൾ 
( ഭേദഗതി) ബിൽ ഉ 8 ° oദേശകാരണങ്ങളുടെ വിവരണത്തോടും ധനകാര്യ 
മെമ്മോറാണ്ടാടും ഏ ൽ പ്പി ച്ചു കൊ ടു ത്ത നിയമനിർമ്മാണാധികാരം 
സംബന്ധിച്ച മെമ്മോറാണ്ടത്താടുംകൂടി പ്രസിദ്ധപ്പെടുത്തുന്നു . 

ഡാ . ആർ. പ്രസന്നൻ, 
നിയമസഭാ സെക്രട്ടറി, 


താഴ 


1977- ലെ ജലസേചന നിയമങ്ങൾ ( ഭേദഗതി) ബിൽ 
1917 - ലെ മലബാർ ജലസേചനപ്പണികൾ ( നിർമ്മാണവും വരിചുമത്തലും) 
ആക°ററും 1956- ലെ തിരുവിതാംകൂർ- കൊച്ചി ജലസേചന ആക്ററും 

വീണ്ടും ഭേദഗതി ചെയ്യുന്നതിനുളള ഒരു ബിൽ 
പീഠിക -1947- ലെ മലബാർ ജലസേചനപ്പണികൾ ( നിർമ്മാണവും 
വരിചുമത്തലും) . ആക്ററ് 1956- ലെ തിരുവിതാംകൂർ- കൊച്ചി ജലസേചന 
ആക്ററും ഇതിനുശേഷം കാണുന്ന ആവശ്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി 
ചെയ്യുന്നത്യുക്തമായിരിക്കയാൽ, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിയെട്ടാം സംവൽസരത്തിൽ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേരും ആരംഭവും - (1) ഈ ആക്ററിൽ 1977 - ലെ ജല 
സേചന നിയമങ്ങൾ ( ഭേദഗതി) ആക്ററ് എന്നു പേർ പറയാം. 

(2 ) ഇതു ഉടൻതന്നെ പാബല്യത്തിൽ വരുന്നതാണ്. 
2. 1947 - ലെ VII-ം മദിരാശി ആക്ററിന്റെ ഭേദഗതി - 1947- ലെ 
മലബാർ ജലസേചനപ്പണികൾ ( നിർമ്മാണവും" വരിചുമത്തലും 

ആക° ററിൽ 
(1947- ലെ VII-ാം മദിരാശി ആക്ററ്), 
( എ ) 2 -ാം വകുപ്പിൽ ( സി ) 

ഖൺഡത്തിന് ശേഷം താഴെപ്പറ 2 എന്ന 
ഖൺഡം ചേർക്കേണ്ടതാണ അതായത്: 

"( സിസി) ലിഫ്ററ് ഇറിഗേഷൻ പണി എന്നാൽപമ്പ്സെററു 
കളുടെയേ.. അഥവാ മറാ യന്താപകരണങ്ങളുടെയോ സഹായത്തോടുകൂടി 
ദ . 1958. 
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ജലസേചന ആവശ്യങ്ങൾക്കായി ജലവിതരണം നടത്തുന്ന ഒരു ജലസേചനപ്പണി 
എന്നർത്ഥമാകുന്നു ; 

( ബി) 16 -ാം വകുപ്പിനുശേഷംതാഴെപ്പറയുന്ന വകുപ്പ് ചേർക്കേണ്ട 
താണ്, അതായത്: 

" 16 എ . സഹകരണസംഘങ്ങളെ ലിഫ്റ ഇറിഗേഷൻ പണികൾ 
രമേൽപ്പിക്കുന്നതു സംബന്ധിച്ച്. ഈ ആക്റിൽ എന്തുതന്നെ അടങ്ങി 
യിരുന്നാലും, സംസ്ഥാന സർക്കാരിന് നിർണ്ണയിക്കപ്പെടാവുന്ന 
അങ്ങനെ 
യുളള തിട്ടങ്ങൾക്കും വ്യവസ്ഥകൾക്കും വിധേയമായി, 
ഏതെങ്കിലും ലിഫ്ററ് ഇറിഗേഷൻപണിയുടെ സംരക്ഷണം, അങ്ങനെയുളള 
പണിമൂലം പ്രയോജനം ലഭിക്കുന്ന കർഷകരുടെ സഹകരണസംഘങ്ങളെ 
രമേൽപ്പിക്കാവുന്നതാണ്. 


- ആ വർ 


ചയ്യ 


വിശദീകരണം - ഈ വകുപ്പിന്റെ ആവശ്യങ്ങൾക്കായി സഹകരണസംഘം 
എന്നാൽ 1969- ലെ 

കേരള - 1 സഹകരണസംഘങ്ങൾ ആ ക് ററ 
(1969.ലൈ 21) 

( പകാരം രജിസ്ററർ ചെയ്ത രജിസ്ററർ 
ചെയ്തതായി . കരുതപ്പെട്ടതോ 

ആ യ 

ഒരു സഹകരണസംഘം 
എന്നർത്ഥമാകുന്നു . 
( 2) (1 -ാം ഉപവകുപ്പുപ്രകാരം ഏതെങ്കിലും ലിഫ്റ് ഇറിഗേഷൻ 
പണിയുടെ സംരക്ഷണം ഒരു സഹകരണസംഘത്തെ ഭരമേൽപ്പിച്ചി 
രിക്കുന്ന സംഗതിയിൽ, സംസ്ഥാന സർക്കാരിന്, നിർണ്ണയിക്കപ്പെടാ 
വുന്ന അങ്ങനെയുളള തിട്ടങ്ങൾക്കും വ്യവസ്ഥകൾക്കും വിധേയമായി, 
12 -ാം വകുപ്പോ15-ാം വകുപ്പോപകാരം അങ്ങനെയുളള ജലസേചന 
പ്പണി സംബന്ധിച്ച് - ചുമത്തിയ ജലവരിയോ അഥവാ 
യുള്ള ജലവരിയുടെ ഏതെങ്കിലും മാഗമോ അ ങ്ങ നെ യു ഉള 
സംഘങ്ങൾ മുഖേന പിരിച്ചെടുക്കാൻ അധികാരപ്പെടുത്താവുന്ന 
താണ്. 


അന് 


- ആകാറിൽ 


8 എ . 


3 . 1956- ലെ , VII-ാം നമ്പർ തിരുവിതാംകൂർ- കൊച്ചി ആക്ററിന്റെ 
ദഗതി. 1956 - ലെ തിരുവിതാംകൂർ- കൊച്ചി ജലസന 
(1956- ലെ VII), 
( എ ) 8 -ാം വകുപ്പിന് ശേഷം താഴെപ്പറയുന്ന വകുപ്പ് 

ർക്കേണ്ട 
താണ്, അതായത്: 

സർക്കാർ 

മുഖേനയുളള ചെറുകിട ജലസേചനപ്പണികളുടെ 
നിർമ്മാണം - (1) 6-9 7-9 8 -ം വകുപ്പുകളിൽ എന്തു -തന്ന അടങ്ങിയിരു 
ന്നാലും, 

സംസ്ഥാനസർക്കാരിന് പൊതുതാൽപ്പര്യാർത്ഥം അപകാരം 
ചെയ്യുന്നത്ആവശ്യമാണെന്ന് അവർ കരുതുന്ന പക്ഷം, അവർക്ക് അവകാ 

പ്പെട്ടതോ അഥവാ ഒരു തദ ° ദേശാധികാരസ്ഥാനത്തിൽ നിക്പിപ്തമായതോ 
അഥവാ ആ ആവര്യത്തിലേക്കായി അവർ ആർജ° ജിച്ചതോആയ ഏതെങ്കിലും 
ഭൂമിയിൻമേൽ, പ്രസ്തുത വകുപ്പുകളിൽ പറഞ്ഞിട്ടുളള നടപടി ക്രമം അനു 
സരിക്കാതെതന്നെ, ഒറു ചെറുകിട ജലസേചനപ്പണി ചെയ്യാവുന്നതാണ്: 

എന്നാൽ തദ ( ദേശാധികാരസ്ഥാനത്തിൽ നിക്ഷിപ്തമായ ഏതെങ്കിലും 
മിയിൻമേൽ ആ തദ്ദേ« രാധികാരസ്ഥാനത്തിന്റെ മുൻകൂട്ടിയുള്ള അനുവാദം 
കൂടാതെ അങ്ങനെയുളള യാതൊരു പണിയും ചെയ്യാൻ പാടുള്ളതല്ല . 
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(2 ) ഈ ആക°ററിലെ വ്യവസ്ഥകൾ , കഴിയുന്നിടത്തോളം, (1) -ാം ഉപ 
വകുപ്പു പ്രകാരം ചെയ്ത ഒരു ചെറുകിട ജല സേചനപ്പണിയെ സംബന്ധിച്ച്. 
അത് 8 -ാം വകുപ്പുപകാരം ചെയ്ത ഒരു - ചെറുകിട ജലസേചനപ്പണിയെന്ന 
പോലെ ബാധകമാകുന്നതാണ്. 

( ബി ) 16 -ാം വകുപ്പിന് ശേഷം താഴെപ്പറയുന്നവകുപ്പ് ചരക്കണ്ട 
താണ്, അതായത 

•16 സഹകരണസംഘങ്ങളെ ലിഫ്ററ് ഇറിഗേഷൻ പണികൾ ഭാ 
മേൽപ്പിക്കുന്നത് സംബന്ധിച്ച് - ഈ ആക്ററിൽ ഏന്തുതന്നെ അടങ്ങിയി 
രുന്നാലും, സംസ്ഥാനസർക്കാരിന്, നിർണ്ണയിക്കപ്പെടാവുന്ന അങ്ങനെയുളള 
തിട്ടങ്ങൾക്കും വ്യവസ്ഥകൾക്കും വിധയ മായി , അവര്ചെയ്ത ഏതെങ്കിലും 
ലിഫ്ററ് ഇറിഗേഷൻ പണികളുടെ സംരക്ഷണം അങ്ങനെയുള പണിമൂലം 
(പ്രയോജനം ലഭിക്കുന്ന കർഷകരുടെ " സഹകരണസംഘങ്ങളെ ാമൽപ്പിക്കാ 
വുന്നതാണ്. 
വിശദീകരണം.- ഈ വകുപ്പിന്റെ ആവശ്യങ്ങൾക്കായി സഹകരണസംഘ 
എന്നാൽ 1969- ലെ കേരള സഹകരണസംഘങ്ങൾ 

ആക്റ 
(1969 - ലെ 21) പ്രകാരം രജിസ്റർ ചെയ്തതോ രജിസ്റ്റർചെയ്ത 
തായി കരുതപ്പെട്ടതോ ആയി ഒരു സഹകരണസംഘം എന്നർത്ഥ 
മാകുന്നു . 
(2) (1) –ം ഉപവകുപ്പു പ്രകാരം ഏതെങ്കിലും ലിഫ്റ് ഇറിഗേഷൻ 
പണിയുടെ സംരക്ഷണം ഒരു സഹകരണസംഘത്തെ ഭരമേൽപ്പിച്ചിരി 
ക്കുന്ന സംഗതിയിൽ സംസ്ഥാനസർക്കാരിന്. നിർണ്ണയിക്കപ്പെടാവുന്ന 
അങ്ങനെയുളള തിട്ടങ്ങൾക്കും വ്യവസ്ഥകൾക്കും വിധേയമായി; 
അങ്ങനെയുളള ജലസേചനപ്പണികൾമൂലം പയേ ജനം ലഭിക്കുന്ന 
ഭൂമികളിൻമേൽ15 -ാം വകുപ്പു പ്രകാരം ചുമത്തിയ വരിയോ അഥവാ 
അങ്ങനെയുളള വരിയുടെ ഏതെങ്കിലും 

അങ്ങനെയുളള 
സംഘങ്ങൾ മർവന പിരിച്ചെടുക്കാൻ അധികാരപ്പെടുത്താവുന്ന 
താണ് , 


ഭാഗമാ 


ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം 


സം സ്ഥാനം. മലബാർ |പദേശത്ത് പ്രാബല്യത്തിലുളള 1947 - ലെ 
ലബാർ ജലസേചനപ്പണികൾ നിർമ്മാണവും വരി ചുമത്തലും) 

ആക്റ 
(1947- ലെ VII-ാം മദിരാശി 

ആക്ററ്) 

(പകാരവും സംസ്ഥാനങ്ങ 
തിരുവിതാംകൂർ- കൊച്ചി പദേശത്ത് ( പാ ബ ല്യ ത്തി ലു ഉള 1956 - ലെ 
തിരുവിതാംകൂർ- കാച്ചി ജലസേചന ആക്ററ് (1956- ലെ vil ) പ്രകാരവും 
ലിഫ്ററ് ഇറിഗേഷൻ പണികൾ സർക്കാരാണ് സംരക്ഷിക്കേണ്ടത്. പമ്പു 
സെററുകൾ പ്രവർത്തിപ്പിക്കു ന്നതിന് പ്രതിമാസ വതനം 

നൽകികൊണ്ടും 
ആളുകളെ ടേൺ ഡ്യൂട്ടിയിൽ ഏർ പ്പെടുത്തേണ്ടതുകൊണ്ട് ആ പണികൾ 
സംരക്ഷിക്കുന്നത് സർക്കാരിന് വളരെ പണചെലവുണ്ടാകുമെന്ന് കാണുക 
യുണ്ടായി. ആ പണിക് സംരക്ഷിക്കുന്നതിന ലിഫ റാ ഇറിഗേഷൻ 
പണികളെ സംബന്ധിച്ച് പിരിച്ചെടുത്ത വരി മതിയാകുന്നില്ല . ലിഫ്റ്റ 
ഇറിഗേഷൻ പണികളുടെ സം രക്ഷണം അങ്ങനെയുളള പണിമൂലം 
പയോജനം ലഭിക്കുന്ന കർഷകരുടെ സഹ ക ണ സംഘങ്ങളെ ഏ റപ്പിച്ചാൽ ആ 
ആവര്യത്തിനുവേണ്ടി അനുയോജ്യമായ ത c ദം സജ്ജീകരണങ്ങൾ അവർക്കു 
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ചെയ്യാൻ കഴിയുമെന്നും അങ്ങനെയുളള പണികൾ സംരക്ഷിക്കുന്നതിനായി 
സർക്കാർ നീക്കിവെച്ച പണംപുതിയ ലിഫ്ററ ഇറിഗേഷൻ പണികൾ 
നടത്താനായി ഉപയോഗിക്കാമെന്നും കരുതപ്പെടുന്നു . അതിനാൽ ലിഫ്റ് 
ഇറിഗേ ഷൻ പണികളുടെ സംരക്ഷണം, അങ്ങനെയുളള പണികൾമൂലം 
(പയോജനം ലഭിക്കുന്ന കർഷകരുടെ സഹകരണസംഘങ്ങളെ ഏൽപ്പിച്ചു 
കൊടുക്കുന്നതിനും അങ്ങനെയുളള പണികൾമൂലം [പയാജനം 

ലഭിക്കുന്ന 
ഭൂമികളുടെ മേൽ ചുമത്താവുന്ന ജലവരി " മുഴുവനുമോ അഥവാ - അതിന്റെ 
ഒരു ഭാഗമോ പിരിച്ചെടുക്കുന്നതിന് അങ്ങനെയുളള സംഘങ്ങളെ അധികാര 
പ്പെടുത്തുന്നതിനും പ്രസ്തുത ആക്ററുകളിൽ വ്യവസ്ഥ ഉണ്ടാക്കണമെന്ന് 
ഉദ്ദേശിക്കുന്നു . 

2 . സർക്കാർ ചെലവിൽ ചെറുക s ജലസേചനപ്പണികൾ ചെയ്യുന്ന 
തിനു മുമ്പായി ആക്ഷേപങ്ങൾ ക്ഷണിക്കുകയും കേൾക്കുകയും ചെയ്യുക 
മുതലായവ സംബന്ധിച്ച് 1956 - ലെ തിരുവിതാംകൂർ- കൊച്ചി ജലസചന 
ആക്ററ് 6 , 7, 8, എന്നീ വകുപ്പുകളിൽ പറ ഞ്ഞിട്ടുളള നടപടികമം അനുസരി 
ക്കുന്നതുകൊണ്ട് ഗണ്യമായ കാലതാമസം അനുഭവിച്ചുവരുന്നു . അതിൻറെ ഫല 
മായി, സംസ്ഥാനത്തെ തിരുവിതാംകൂർ- കൊച്ചി പ്രദേശത്ത്പുതിയ ചെറുകിട 
ജലസേചനപ്പണികൾ ഗുരുതരമായി തടസപ്പെട്ടുവരികയാണ്. അതുകൊണ്ട് 
ചെറുകിട ജലസേചനപ്പണികൾ , ആക്ററില് 6, 7, 8 എന്നീ വകുപ്പുകളിൽ 
പറ ഞ്ഞിട്ടുളള നടപടികമം അനുസരിക്കാതെ തന്നെ പണിയുന്നതിന ന ർക്കാ 
രിന് കഴിഞ്ഞ ത്തക്കവിധം തിരുവിതാംകൂർ- കൊച്ചി ജലസേചന, ആക്ററ് ഭേദഗതി 
ചെയ്യണമെന്ന് ഉദ്ദേശിക്കുന്നു. 1947- ലെ മലബാർ ജലസേചനപ്പണികൾ 
( നിർമ്മാണവുംവരിചുമത്തലും) " ആക°ററിൽ അങ്ങനെയുളള യാതൊരു വ്യവ 
സ്ഥയും 

ഇല്ല . അതിനാൽ ആ പ്രശ്നം മലബാർ പ്രദേശത്ത് നിലവിലില്ല. 
3. ഈ ബിൽ മേൽപ്പറഞ്ഞ ലക്ഷ്യം സാധിക്കാൻ ഉദ്ദേശിച്ചുകൊണ്ടു 
ളളതാണ്. 


ധനകാര്യ മെമ്മോറാണ്ടം 


ഈ 

ബിൽ നിയമമാക്കുകയും നടപ്പാക്കുകയും ചെയ്യുന്നപക്ഷം 
സംസ്ഥാന സഞ്ചിത നിധിയിൽ നിന്നും യാതൊരു ചെലവുംഉണ്ടാകുന്നതല്ല .. 
ഏൽപ്പിച്ചുകൊടുത്ത നിയമനിർമ്മാണാധികാരം സംബന്ധിച്ച 

മെമ്മോറാണ്ടം 
ബില്ലിലെ 2 -ാം ഖൺഡം ( ബി ) എന്ന ഉപഖൺഡംമൂലം1947- ലെ മലബാർ 
ജലസേചനപ്പണികൾ ( നിർമ്മാണവും വരിചുമത്ത ലും 5് ആക്ററിൽ (1947- ലെ 
VII-ാം മദിരാശി ആ കററ ) പകരം ചേ ർക്കാനുദ്ദേശിക്കുന്ന 16 എ എന്ന 
വകുപ്പ് (1) -ാം ഉപവകുപ്പ്, ചട്ടങ്ങൾ മൂലം നിർണ്ണയിക്കാവുന്ന അങ്ങനെയുള 
തിട്ടങ്ങൾക്കും വ്യവസ്ഥകൾക്കും വിധേയമായി സർക്കാർ നിർമ്മിച്ച് 
ഏതെങ്കിലും ലിഫ്ററ് ഇറിഗേഷൻപണിയുടെ സംരക്ഷണം അങ്ങനെയുളള 
പണിമുലം പ മോജനം ലഭിക്കുന്ന കർഷകരുടെ സഹകരണസംഘങ്ങള 
ഭരമേൽപ്പിക്കുന്നതിന് സർക്കാരിനെ അധികാരപ്പെടുത്തുന്നു . മേൽപ്പറ ഞ്ഞ 
വകുപ്പ് ( 2 ) -ാം ഉപവകുപ്പ്, ആക്ററിലെ 12-ാം വകുപ്പോ15 -ാം വകുപ്പോ 
( പകാരം അങ്ങനെയു ളള ജലസേചനപ്പണിയോടനുബന്ധിച്ച് 2 മത്തിയ ജല 
വരിയോ അഥവാ അങ്ങനെയുളള ജലവരിയുടെഏതെങ്കിലും ഭാഗമോ ചട്ടങ്ങൾ . 
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മൂലം നിർണ്ണയിക്കപ്പെടാവുന്നഅങ്ങനെയുളള തിട്ടങ്ങൾക്കും വ്യവസ്ഥകൾക്കും 
വിധേയമായി പിരിച്ചെടുക്കുന്നതിന് അങ്ങനെയുളള സംഘങ്ങാള അധികാര 
പ്പെടുത്തുന്നതിന്, 

സർക്കാരിന് , അധികാരം നൽകുന്നു . ബില്ലിലെ 3 -ാം 
ഖൺഡം ( ബി ) എന്ന ഉപഖൺഡംമൂലംഅതുപോലുള്ള വ്യവസ്ഥ 1956 - ലെ 
തിരുവിതാംകൂർ- കൊച്ചി ജലസേചന ആക്ററിൽ (1956- ലെ VII) അതിലെ 
16 എ എന്ന വകുപ്പായി ചേർക്കാൻ ഉദ്ദേശിക്കുന്നു . 

2. ഏതെല്ലാം കാര്യങ്ങൾ സംബന്ധിച്ചാണോ ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നത്, 
ആ വക കാര്യങ്ങൾ ഭരണപരമായ സ്വഭാവത്തോടുകൂടിയവയാണ്. അതിനാൽ 
ഏൽപ്പിച്ചു കൊടുത്ത നിയമനിർമ്മാണാധികാരം സാധാരണ സ്വഭാവത്തിലുളള 
താണ്, 

കെ , കെ . ബാലക്യഷ്ണൻ, 


( ശരിത്തർജ്ജമ) 


എ . പി . പെരുമാൾ , 
അഡീഷണൽ ഹൊഡം ടാൻസ്ലേറ്റർ, 


G. 1358 


Kerala Gazette No. 34 dated 23rd August 1977. 
PART II 


കേരള നിയമസഭാ സെകട്ടറിയേററ 


വിജ്ഞാപനം 


നമ്പർ; 6369/എൽ, എ 4/77. 

തിരുവനന്തപുരം, 1977ജൂലൈ1. 
കേരള നിയമസഭയുടെ നടപടികമവും കാര്യനിർവ്വഹണവും സംബന്ധിച്ച 
ചട്ടങ്ങളിലെ 69-ാം ചട്ട( പകാരം - 1977- ലെ , തെക്കേമഠം സ്വാമിയാർ മാതപ 
തിന് രാജഭോഗം നൽകൽ ( നിറുത്തലാക്ക്): ബിൽ ഉദ്ദേശകാരണങ്ങളുടെ 
വിവരണത്തോടും ധനകാര്യമെമ്മോറാണ്ടത്തോടും • ഏൽപ്പിച്ചുകൊടുക്കപ്പെട്ട 
നിയമനിർമ്മാണാധികാരം സംബന്ധിച്ച മെമ്മോറാണ്ടത്തോടുംകൂടി പ്രസിദ്ധ 
പ്പടുത്തുന്നു . 

ഡോ : ആർ. പ്രസന്നൻ, 
നിയമസഭാ സെക്രട്ടറി ; 


അഞ്ചാം കരള നിയമസം ബിൽ നമ്പർ 22 


1977- ലെ തെക്കേമഠം സ്വാമിയാർ മാതപത്തിന രാജഭാഗം നൽകൽ - 

( നിറുത്തലാക്കൽ) ബിൽ 
രാജഭോഗം വാങ്ങാനുളള തെക്കേമഠം സ്വാമിയാർ മാതപത്തിൻറ് അവ 
കാശവും രാജഭോഗം നൽകാനുളള ഭൂമി കൈവശക്കാരുടെ ബാദ്ധ്യതയും 
ഇല്ലാതാക്കുന്നതിനും : . അതിനോടു ബന്ധപ്പെട്ട കാര്യങ്ങൾക്കും ണി 
വ്യവസ്ഥ ചെയ്യുന്ന ഒരു ബിൽ, 

പീഠിക -രാജഭാഗം വാങ്ങാനുളള തെക്കേമഠം സ്വാമിയാർ മാതപത്തിന്റെ 
അവകാശവും രാജഭാഗം നൽകാനുളള ഭൂമി കൈവശക്കാരുടെ ബാദ്ധ്യതയും 
ഇല്ലാതാക്കുന്നതിനും അതിനോട് ബന്ധപ്പെട്ട കാര്യങ്ങൾക്കും വേണ്ടി പൊതു 
താൽപ്പര്യാർത്ഥം വ്യവസ്ഥചെയ്യുന്നത് ആവശ്യമായിരിക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിഎട്ടാം സംവൽസരത്തിൽ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

ചുരുക്കപ്പേരും ആരംഭവും. - 1) ഈ ആക്ററിന് 1977- ലെ തെക്കേമം. 
സ്വാമിയാർ മാതപത്തിന്, രാജഭോഗം നൽകൽ ( നിറുത്തലാക്കൽ) ആക്റ 
എന്ന് പേർ പറയാം, 
(2 ) ഇത് സർക്കാർ ഗസററിൽ 

വിജ്ഞാപനംമൂലം നിശ്ചയിക്ക 
വന്ന തീയതിയിൽ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
G , 1407 


. താഴ 
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കൾ 
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2. നിർവ്വചനങ്ങൾ. - ഈ ആക്ററിൽ സന° ർത്തിന 

മറ്റുവിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം, 

( എ ) "നിശ്ചി ദിവസം എന്നാൽ ഈ ആക്ററ് ( പ്രാബല്യത്തിൽ 
വരുന്ന ദിവസം എന്നർത്ഥമാകുന്നു ; 

( ബി ) ഭൂമി കൈവശക്കാ ൻ എന്നാൽ ഏതെങ്കിലും സങ്കേതം മാ 

കൈവശം വച്ചിട്ടുള്ളവനും മാതാപത്തേക്ക രാജ d ഗം . നൽകാൻ 
ബാധ്യസ്ഥനുമായ ഒരാൾ എന്നർ ത്ഥമാകു ന്നു ; 

( സി ) “ മാ തപം എന്നാൽ തൃശ്ശൂരിലുളള തെക്കേമഠം സ്വാമിയാർ 
.മാതാപം എന്നർത്ഥമാകുന്നു ; 

( ഡി ) രാജഭാഗം " എ നാൽ മുപ്പറയെന്നോ എട്ടിലൊന്ന് എന്നോ 
വിളിച്ചാലും ശരി ക്കമഠം സ്വാമിയാർ , മാതപത്തേക്ക നൽ കണ്ടതായ 
സാങ്കേതം ഭൂമികളിൻപാലും 3 നിക്യതി എന്നർ ത്ഥമാകുന്നു ; 

( ഇ ) സ ങ്കത , ഭൂമികൾ " എന്നാൽ മാതപത്തേ ക്ക് "രാജഭാഗം 
നൽ 
കേണ്ടതായ എറണാകുളം ജില്ല , ആലുവ താലൂക്ക്, മാണിക്യ മംഗല . വില്ലേജി 
ലുളള ഭൂമികൾ എന്നർത്ഥമാകുന്നു . 

3 . രാജഭോഗം ** നിറുത്തലാക്ക ൽ -തൽസമയം" പ്രാബല്യത്തിലുളള 
ഏതെങ്കിലും നിയമത്ത ലോ അഥ വാ ഏതെങ്കിലും കോടതിയുടെഏതെങ്കിലും 
വിധിന്യായത്തിലോ, വിധിയിലാ ഉത്തരവിലോ അഥവാ ഏതെങ്കിലും കരാ 
റി ലോ " അഥവാ മററു പ്രമാണത്തിലോ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, 
നിശ്ചിത ദിവസത്തിനും അന്നുമുതൽക്കും പ്രാബല്യത്തോടുകൂടി 

( എ ) രാജഭോഗം വാങ്ങാനുള്ള മാതാപത്തിൻറെ അവകാശം ഇല്ലാതായി 
ത്തീരുന്നതും; 

( ബി ) മാതാപത്തിന് രാജ ge ) റം നൽകുന്നതിന ഭൂമി 
ക്കാരന് യാതൊരു ബാദ്ധ്യതയും ഉണ്ടായിരിക്കുന്നതല്ലാത്തതുമാകുന്നു . 

4 . യാതൊരു നഷ്ട പതിഫലവും നൽകേണ്ടതില്ലെന്ന്. - തൽസമയം 
( പ്രാബല്യത്തിലുളള ഏതെങ്കിലും നിയമത്തിലോ, ഏതെങ്കിലും കരാറിലോ, 
അഥവാ മററു പ്രമാണത്തിലോ എന്തുതന്നെ ആടങ്ങിയിരുന്നാലും, ഭൂമി ക 
വശക്കാരിൽ നിന്നും രാജഭോഗം + വാങ്ങാനുളള മാതപത്തിൻറ 

അവകാശ• 
3 -ാം വകുപ്പു പ്രകാരം ഇല്ലാതാക്കുന്നതിന് യാതൊരു നഷ്ടപതിഫലവും 
നൽകുന്നതല്ല . 

5 രാജഭാഗത്തിൻറ കുടിശ് രിക. - ഈ ആക° ററിൽ വിരുദ്ധമായി 
എന്തുതന്നെ അടങ്ങിയിരുന്നാല്യം, നിശ്ചിത ദിവസത്തിനു മുൻപ് കൊടു 
ക്കേണ്ടിയിരുന്നതും • ആ 

മ ത പത്തിന് നൽകാത അവശേഷി 
ക്കുന്നതുമായ രാജ gഭാഗത്തിന്റെ എല്ലാ കുടിശ്ശികകളും, നിശ്ചിത ദിവസ 
ത്തിന് തൊട്ടു മുൻപ് വസൂലാക്കാമായിരുന്ന 

അത രീതിയി ൽ, 
മാ തപമോ മാതാപത്തിന് വേണ്ടിയോ വസൂലാക്കാവുന്നതാണ്. 

6. ചട്ടങ്ങൾ ഉണ്ടാക്കാനുളള അധികാരം.- (I ) സർക്കാരിന്, ഗസററി ൽ 
വിജ്ഞാപനംമൂലം ഈ ആക്ററിലെ ആവശ്യങ്ങൾ നിറവേററുന്നതിനുവേണ്ടി 
ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്ന9ാണ് . 

(21 . ഈ വകുപ്പു പ്രകാരം ഉണ്ടാക്കിയ ഏതൊരു ചട്ടവും അന്നുണ്ടാ 
ക്കിയശേഷം കഴിയുന്ന തവേഗ. നിയമസഭ യാഗം ർന്നിരിക്കുമ്പോൾ 


കൈവശ 


" . 


8ിം സം 


അവ 


3 


അതിന്റെ മുൻപാകെ ആകെ. പതിന്നാലു ദിവസത്തക്ക -അത് ഒരേ സമയ 
നത്തിലോ തുടർച്ചയായുളള ര സമ്മേളനങ്ങളിലേർപെടാം - വയക്ക 

തും, അപകാരം അ തു വയ്ക്കുന്ന സംയ ഇനമോ അ തിനു തൊട്ടടുത്തു 
വരുന്ന സമ്മേളന iാ അവസാനിക്കുന്നതിനു മുൻപ്, നിയം സ a ചട്ടത്തിൽ 
വല്ല മാററവും വരുത്തുകയോഅല്ലെങ്കിൽ ചട്ടം ഉണ്ടാക്കേണ്ടതില്ലെന്ന് തീരു 
മാ നിക്കുകായാ ചെയ്യുന്ന പക ഷം ആ ചട്ട ത്തിന് തിനുംശേഷം, അതതു 
സംഗതിപോലെ, അങ്ങനെ പ്പെടുത്തിയ രൂപത്തിൽ മാത. പാബല്യ 
മുണ്ടായിരിക്കുന്നതോ അഥവാ യാതൊരു പ്രാബല്യവും ഇല്ലാതിരിക്കുന്നതോ 
ആകുന്നു . എന്നിരുന്നാലും അങ്ങനെയുളള ഏതെങ്കിലും മാററം വരുത്തലോ 
ദുർബ്ബലപ്പെടുത്തലാ ആ ചട്ടപ്രകാരം മുമ്പ് ചെയ്തതായ കാതൊന്നി 
ൻറയും സാധുതയ്ക്ക് ദൂഷ്യം വരുത്താത്ത വിധത്തിലായിരിക്കേണ്ടതാണ്. 


ഉദ്ദേശകാര ണങ്ങളുടെ വിവരണം 


ഉദ്ദേശം മുന്നൂറോളം കൈവശഭൂമികൾ ഉൾപ്പെട്ട എറണാകുളം ജില്ല , 
ആലുവാ താലൂക്ക്. മാണിക്യമംഗലം വില്ലേജിലുളള ഉദ്ദേശം 212 
ഹെക്ററർഭൂമി തെക്കേ മഠം സ്വാമിയാർ സങ്കേ തം ”, എ വിളിക്കപ്പെടുന്ന 
ഒരു സ്ഥാപനത്തിന്റെ വകയാ ണ് . ഈ ഭൂ രികളിലെ കുട യാൻമാർ നന 
ഭൂമിയെ സംബന്ധിച്ച് ഒരു പനിലത്തിന് മൂന്നു ഇടങ്ങഴിവച്ച് “മുപ്പറ യും 
കരഭൂമിയെ സംബന്ധിച്ച് വെറും പാട്ടും തുകയുടെ എട്ടിൽ ഒരു ഭാഗവും 
( എട്ടിലൊന്ന്) രാജഭോഗമായി തശ്ശൂരിലുളള തെക്കുമാ സ്വാമിയാർക്ക 
നൽകിവന്നിരുന്നു . കൊല്ലവർഷം 104-ാമാണ്ട് സ്വാമിയാർക്ക് രാജഭോഗം 
നൽകുന്ന ഏർപ്പ് ട് തിരുവിതാംകൂർ സർക്കാർ അവസാനത്ത സ്വത്ത 
കണ്ടെഴുത്തുമൂലം നിറുത്തലാക്കുകയുംഭൂമികൾക്ക് നികുതിചുർ ന്നുകയും 
ചെയ്തിരുന്നു . എന്നാൽ , തിരുവിതാംകൂർ ഹൈക്കോടതിയുടെ് 1097 - ലെ 
എ . എസ്. 465 -ാം നമ്പർ പ്രകാരം ഭൂമികള് ൻമേൽ രാജഭോഗം ചുമ 
വാനുളള സ്വാമിയാരുടെ അവകാശം ഹൈക്കോടതി ശരിവച്ചു . മുൻ തിര 
വിതാംകൂർ സംസ്ഥാനത്ത് 1946 - ൽ അടിസ്ഥാന നികുതി നടപ്പാക്കിയ 
തോടുകൂടി ആ ഭൂമികൾ അടിസ്ഥാന നികുതി ചുമത്തപ്പെടുന്നത് ന 
വിധ്2 മാക്കപ്പെ : അ ജനെ, 1 പ്പോൾ കുടിയാൻമാർ അടിസ്ഥാന നികുതി 
സർക്കാരിനു . രജഭോഗം സ്വാമിയാർക്കും നൽകിപരികയാണ്. ഈ കൂടിയ ന 
മാർ തെക്കേമം. സ്വാമിയാർക്കു നൽകുന്ന ര ഈ ഭാഗം നഷ്ട്ര പ്രതിഫലം നൽ 
കാതെ നിറുത്തൽചെയ്യേണ്ടത് ആവശ്യമാണെന്ന് കരുതപ്പെട്ടു . 

2 . ഈ ബിൽ മേൽപ്പറഞ്ഞ ലക്ഷ്യം സ ധിക്കാൻ ഉദ ദേശിച്ചുകൊണ്ടുളള 
താകുന്നു . 


1 


- 


ധനകാര്യ മെമ്മോറാണ്ടം . 
ഈ ബിൽ നിയമമാക്കുകയും ന ട പ ര ക ണ ക യ പ • ചെയ്യുന്നപക്ഷം 
സംസ്ഥാന സഞ്ചിതനിധിയിൽ നിന്നും യാതൊരു ചെലവു • 2 18:കുന്നതല്ല . 
ഏൽപ്പിച്ചുകൊടുക്കപ്പെട്ട നിയമനിർമ്മാണം സംബന്ധിച്ച 

ം മോറാണ്ടം 
ആകാറിലെ ആവശ്യങ്ങൾ നിറ a വററുന്നതിന് ചട്ടങ്ങൾ ഉണ്ടാക്കാൻ 
സർക്കാരിനെ അധികാരപ്പെടുത്താൻ. ബില്ലിബ് 6 -ാം ഖണ്ഡം കൊണ്ടുദ° uശശി 
കുന്നു .ഏതെല്ലാം കാര്യങ്ങൾ സംബന്ധിച്ചാണാ ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നത 


ആവി ഭരണപരമായ മതം നടപടികം സംബന്ധിച്ചതോ ആയ സ്വലാത് 

ത്തോടുകൂടിയവയാണ്. മാത്രമല്ല , ചട്ടങ്ങൾ - അവ ഉണ്ടാക്കിയതിനുശേഷം 
നിയമസഭയുടെ സൂക്ഷ്മ പരിശോധനയ്ക്ക് വിധേയവുമാണ് . അതിനാൽ 
ഏൽപ്പിച്ചുകൊടുത്ത് നിയമനിർമ്മാണാധികാരം സാധാരണ സ്വഭാവത്തിലുളള 
താണ്. 


ബബി ജോൺ, 


( ശരിത്തർജ്ജമ ) 


എ . പി , പെരുമാൾ , 
അഡീഷണൽ ഹെഡ് ട്രാൻസ്ലററർ. 


Kerala Gazette No. 34 dated 23rd August 1977. 
PARTIT 


കരള നിയമസഭാ സെക്രട്ടേറിയറ്ററ 


വിജഞാപനം 


നമ്പർ, 6119/എൽഎംഎ /77, 

തിരുവനന്തപുരം, 

1977 ജൂൺ28. 
കേരള നിയമസഭയുടെ * നടപടികരവും കാര്യനിർവ്വഹണവും സംബ് 
ന്ധിച്ച ചട്ടങ്ങളിലെ 69 -ാം ചട്ടപ്രകാരം "1977- ലെ നികുതി വസൂലാക്കൽ 
വിൽപ്പനകളുടെയും വിൽപ്പന സർട്ടിഫിക്കററുകളുടെയും സാധുവൽക്കരണം) 
ബിൽ ഉ 8 ° ദേശകാരണങ്ങളുടെ വിവരണത്തോടും, ധനകാര്യ 
ത്തോടും കൂടി പ്രസിദ്ധപ്പെടുത്തുന്നു . • 


യാറാണ 


ഡോക്ടർ ആർ. പ്രസന്നൻ, 
നിയമസഭാ സെകട്ടറി, 


യാം 


കേരള നിയമസം ബീൽ നമ്പർ 18 


1977- ലെ നികുതിവസൂലാക്കൽ ( വിൽപ്പനകളുടെയും വിൽപ്പന 

സർട്ടിഫിക്കറ്റുകളുടെയും സാധുവൽക്കരണം) ബിൽ 


സബോർഡിനേററ് കളക്ററർമാരും, ഡെപ്യൂട്ടി കളക്ററർമാരും, അസി 
സ °od ൻറ് കളക്റർമാരും നടത്തിയ ചില വിൽപ്പനകളുടെ സ്ഥിരപ്പെടുത്തലും 
അവർ നൽകിയ ചില വിൽപ്പന സർട്ടിഫിക്കററുകളും സാധുവൽക്കരിക്കുന്നതി 
നുളള ഒരു ബിൽ, 

പീഠിക, -1956- ലെ സംസ്ഥാന പുനഃസംഘടന ആക്ററ് (1956 - ലെ 37-3 . 
കന്ദ ആക്ററ 9) 5 -ാം വകുപ്പ് (2).. ഉപവകുപ്പിൽ പരാമർശിച്ചിട്ടുള 
മലബാർ ജില്ലയിൽ പ്രാബല്യത്തിലുളള "സബോർഡിനേററ് കളക്ററർമാരും 
റവന്യൂ ദുരുപയോഗപ്പെടുത്തലും സംബന്ധിച്ച 1828- ലെ മദാസ് ( ഭേദഗതി) 
റഗുലേഷൻ (1828.ല vii) പ്രകാരം, സബോർഡിനേററ് കളക്ററർമാർക്കും, 

ഡെപ്യൂട്ടികളക്ടർമാർക്കും, അസിസ്റ്റൻറ്. കളക്റർമാർക്കും 1864- ലെ 
മദാസ് നികുതി വസൂലാക്കൽ ആക്ററ് (1864 - ലെ II-ാം മാസ് ആക്റ്) 
പകാരമുളള വിൽപ്പനകൾ സ്ഥിരപ്പെടുത്തുന്നതിനും വിൽപ്പ 

സർട്ടിഫിക്ക 
ററുകൾ നൽകുന്നതിനും അധികാരമുണ്ടായിരുന്നതിനാലും ; 

മേൽപറഞ്ഞ മാസം റഗുലേഷൻ 1963- ലെ കേരള പബ്ലിക്ക് അക്കുഅൻസ 
ആക്ററ് (1963- ലെ 37) മൂലം 1963 നവംബർ 19-ാം തീയതിയിലും അന്നു 
മുതൽക്കു • പാബല്യത്തോടുകുടി റ 8°മാക്കിയിട്ടുളളതിനാലും ; 
G. 1408 
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ത 


മേൽപറഞ്ഞ മദാസ് ഗുലേഷൻ റ8 °ദാക്കിയതിന് ശേഷവും സബോർഡി 
നററ് കളക്ററർമാരും, ഡെപ്യൂട്ടി കളക്ററർമാരും അസിസ്ററൻറ് കളക്ററർ 
മാരും 1864- ലെ മി ദാസ് നികുതി വസൂലാക്കൽ ആക്ററ് (1864- ലെ 11-.. 
- മദാസ് ആക്ററ്) . ( പകാരവും ആ് ആക്ററിൻറ റദ്ദാക്കലിനുശേഷം 
1968 - ലെ കേരള നികുതി വസൂലാക്കരൻ ആക്ററ് (1968 ലെ 15) പ്രകാരവും 
വിൽപ്പനകൾ സ്ഥിരപ്പെടുത്തുകയും വിൽപ്പന സർട്ടിഫിക്കററുകൾ നൽകു 
കയുംചെയ്യുന്നത് തുടർന്നുവരികയാലും ; 

1968- ലെ കേരള നികുതി വസൂലാക്കൽആക്റ് (1968 - ലെ 15) പ്രകാരം 
കളക്ററർക്കുളള അധികാരങ്ങൾ 1970ജൂലെ 21 -ാം തീയതിയിലും അന്നു 
മുതൽക്കും വിനിയോഗിക്കാൻ - സബാർഡിനേററ 

കളക്റർമാരേയും 
ഡെപ്യൂട്ടികളക്ററർമാരേയും അസിസ്ററന്റ് കളക്ററർമാരേയും അധികാര 
പ്പെടുത്തിയിട്ടുളളതിനാലും ; 

1963 നാം ബർ 19 -ാം തീയതിയിലോ അതിനുശേഷമോ അതിനു . 1970 
ജൂലൈ 21 -ാം തീയതിക്കു മുൻപും • സബോർഡിനേററ കളക്ററർമാരും, 

ഡെപ്യൂട്ടികളക്ററർമാരും അസിസ്ററൻറ കളക്ററർമാരും നടത്തിയിട്ടുളള 
വിൽപ്പനകള, ടെ സ്ഥിരപ്പെടുത്തലും. വിൽപ്പന സർട്ടിഫിക്കററുകളുടെ 
നൽകലും സാധവ ൽക്കരിക്കേണ്ട ” ആവശ്യമായിരിക്കുന്നതിനാലും ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിഎട്ടാം സംവൽസരത്തിൽ താഴെപറയും 
( പ്രകാരം നിയമമുണ്ടാക്കുന്നു : 

1. ചുരുക്കപ്പേര്. - ഈ ആക്ററിന് 1977- ലെ നികുതിവസൂലാക്കൽ 
" ( വിൽപ്പനകളുടേയും വിൽപ്പന സർട്ടിഫിക്കററുകളുടേയും സാധുവൽക്കരണം) 
ആക്റ്എന്ന് പേർ പറയാ.. 

2. , 1828- ലെ VII-ാം നമ്പർ മ ദാസ് റഗുലേഷൻ പുതുക്കലും ചില 
നടപടികള ടെ സാധുവൽക്കര 11 വും - (1) (2) -ാം ഉപവകുപ്പിൽ പറഞ്ഞിട്ടുളള 
ആവശ്യത്തിനുംവണ്ടി, 1963 - ല കേരള പബ്ലിക് അക്കൗണ്ടൻസ് ആക്റ് 
(1963 - ലെ 37) മൂലം റ 8 °ദാക്കപ്പെട്ട സം ബാർഡിനേററ് കളക്ററർമാരും റവന്യൂ 
ദുരുപയോഗപ്പെടുത്തലും സംബന്ധിച്ച 1828 ലെ മദാസ് " ( ഭേദഗതി) 
റഗുലേഷൻ (1828- ലെ VII) 1963 നവംബ ർ . 19 -ാം തീയതിയിലും അന്നു 
മുതൽക്കും പുതുക്കിയതായും 1968 ഡിസംബർ 14 -ാം തീയതിവരേയും ആ 
തീയതി ഉൾപ്പെടെയും പ്രാബല്യത്തിൽ തുടർന്ന്തായും കരുതപ്പെടേണ്ടതാണ്. 

(2) 1864- ലെ 9 ദാസ് നികുതി വസൂലാക്കൽ ആക്ററ് (1864- ലെ 
II-ാം മ ( 8.സ് ആക്ററ്) പ്രകാരം 1963 നവംബർ 19 -ാം തീയതി ആരംഭിച്ച് 
1968 ഡിസംബർ14 -ാം തീയതി അവസാനിച്ച കാലത്തിനിടയ്ക്ക്ഏതെങ്കി ലും 
സബ: ർഡിൽ ററ കളക്ററാറാ, ഡെപട്ടികളക്റററോ, അസി.സററൻറ 
കളക്റററേ 

നട ത്തിയതായി ഉദ്ദേശിക്കപ്പെട്ടതായ . വിൽപ്പനകളുടെ എ 
സ്ഥിരീകരണവും, നൽകിയതായി ഉദ്ദേശിക്കപ്പെട്ടതായ എല്ലാ വിൽപ്പന 
സർട്ടിഫിക്കററുകളും (1) -ാം ഉപവകുപ്പുമൂലം പുതിക്കിയപകാരത്തിലി 
സബോർഡിനേററ് കളക ററർമാരും റവന്യൂ ദുരുപയോഗപ്പെടുത്തലും സംബ 
ന " ധിച്ച 1828 - ലെ മദ്രാസ് ( ഭേദഗതി) റഗുലേഷൻ നൽകിയ അധികാരങ്ങൾ 
മൂലംഅങ്ങനെയുളള സ്ഥിരീകരണം നടത്തുകയോ അങ്ങനെയുള്ള സർട്ടിഫി 
ക്കറ്റുകൾ നൽകുകയോചെയ്തിരുന്നാലെന്നപോലെ സാധുവായിരിക്കുന്നതും, 
എല്ലായ്പോഴും സാധുവായിരുന്നതായി കരുതപ്പെടേണ്ടത്മാകാന്നി. 
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3. 1968- ല 15 -ാം നമ്പർ കേരള ആക്റിൻറ ഭേദഗതിയും ചില നി 
കളുടെ സാധുവൽക്കരണവും:-(I) 1968- ലെ കേരള നികുതി വസൂലാക്കൽ 
ആകാറിന് , ( 1968- ലെ 15 ) 1968 ഡിസംബർ 15-ാം തീയതി ആരംഭിച്ച് 1970 
ജൂലൈ 20 -ാം തീയതി അവസാനിച്ച കാലത്തേക്ക് 2 -ാം വകുപ്പ് ( സി ) ഖണ്ഡ 
ത്തിനുപകരം താഴെപറയുന്ന ഖണ്ഡം ചേർത്താലെന്നപോലെ പ്രാബല്യം 
ഉണ്ടായിരുന്നതായി കരുതപ്പെടേണ്ടതാണ്, അതായ ത് : 

" "( സി ) ഭകളക്ററർ ”. എന്നാൽ ജില്ലാ കളക്ററർ എന്നോ, ഒരു സബോർ 
ഡിനേററ് കളക്ററർ എന്നാ, ഒരു ഡെപ്യൂട്ടി കളക്ററർ എന്നോ, ഒരു അസി 
സററന്റ് കളക്ററർഎന്നോഅഥവാ ഈ ആക്ററ്( പകാരം ഒരു കളക്റരുടെ 
അധികാരങ്ങൾ വിനിയോഗിക്കുന്നതിനും കർത്തവ്യങ്ങൾ നിർവ്വഹിക്കുന്നതിനു 
മായി പേരുകാ . മാ അഥവാ അദ്ദേഹത്തിന്റെ ഉദ്യോഗം ഹേതുവായോ 
സർക്കാർ നിയമിച്ച മറേറതെങ്കിലും ഉദ്യോഗസ്ഥൻഎന്നോഅർത്ഥമാകുന്നു . 

(2 ) 1968 ഡിസംബർ 15 -ാം തീയതി ആരംഭിച്ച് 1970ജൂലൈ20-2. 
തീയതി അവസാനിച്ച കാലത്തിനിടയ്ക്ക് ഏതെങ്കിലും സബോർഡിനേററ 
കളക്റററോ ഡെപ്യട്ടി കളക്റററോ അഥവാ അസിസ്ററൻറ് കളക്റററോ 
1968- ലെ കേരള നികുതിവസൂലാക്കൽ ആക്ററ്(പകാരം ( 1968- ലെ 15) നടത്തി 
യതായി ഉദ്ദേശിക്കപ്പെട്ടതായ വിൽപ്പനകളുടെ എല്ലാ സ്ഥിരീകരണങ്ങളും 
നൽകിയതായി ഉദ്ദേശിക്കപ്പെട്ടതായി " എല്ലാ വിൽപ്പന സർട്ടിഫിക്കറ്റുകളും, 
(1 ) -ാം ഉപവകുപ്പ്മൂലം ഭേദഗതിചെയ്ത പ്രകാരമുളള മേൽപറഞ്ഞ ആക്റ്റ 
പകാരം അങ്ങനെയുളള സ്ഥിരീകരണങ്ങൾ നടത്തിയിരിക്കുകയും അങ്ങനെ 
യുളള സർട്ടിഫിക്കററുകൾ നൽകിയിരിക്കുകയും ചെയ്തിരുന്നാലെന്ന പോലെ 
സാധുവായിരിക്കുന്നതും എല്ലായ്പോഴും സാധുവായിരുന്നതായി കരുതപ്പെട 
ണ്ടതുമാകുന്നു . 


ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം 


സംസ്ഥാനത്തെമലബാർ പ്രദേശത്ത് പ്രാബല്യത്തിലിരുന്ന 1864- ചെല 
മദാസ് നിക്യതി വസൂലാക്കൽ ആക്ററ് (1864- ലെ II ) (പകരം കളക്ടർ 
സ്ഥാവരവസ"തുക്കളുടെ വിൽപ്പനകൾ സ്ഥിരീകരിക്കുകയും വിൽപ്പന സർട്ടി 
ഫിക്കറ്റുകൾ നൽകുകയും ചെയ്യേണ്ടിയിരുന്നു . മേൽപ്പറഞ്ഞ പ്രദേശത്ത് 
പ്ാബല്യത്തിലിരുന്ന സാബാർഡിനേററ് കളക്ററർമാരും റവന്യൂ ദുരുപയോഗ 
പ്പെടുത്തലും സംബന്ധിച്ച 1828.ലെ മദാസ് ( ദഗതി) റഗുലേഷൻ 
(1828- ലെ VII) പ്രകാരം സബോർഡിനേററ് കളക്ററർമാർക്കും, ഡെപ്യൂട്ടി 
കളക്ററർമാർക്കും, അസിസ്ററൻറ് കളക്ററർ മാർക്കും 1864 - ലെ 2 മാസ 
നികുതി വസൂലാക്കൽ ആക്ററ് പ്രകാരമുളള വിൽപ്പനകൾ സ്ഥിരീകരിക്കുന്ന 
തിനും വിൽപ്പന സർട്ടിഫിക്കറ്റുകൾ നൽകുന്നതി നു • ഉ ള അധികാരം ഉണ്ടാ 
യിരുന്നു . എന്നാൽ സംസ്ഥാന ത്തെ മലബാർ പ്രദേശത്തെ സംബന്ധിച്ചു 29 
ആ റഗുലേഷൻ ബാധകർ 1973 നവംബർ 19 -ാം തീയതി മുതൽ ( പ ബാല്യ 

ത്തോടുകൂടി 1963- ലെ കേരള പബ്ലിക് അക്കൗണ്ടൻസ് ആക്ററ് (1963- 37) 
9 -ം . വകുപ്പുമൂലം റദ്ദാക്കി. - ്പറഞ്ഞ റഗുലേഷ റദ്ദാക്കലിന 
ശേഷവു , അ E നെയു ളള റ 8 ° ക്ക ൽ ശ്രദ്ധിക്കാതെ, 

പം ശ 
സംബാർഡിനേററ കളക്ററർമാരും ഡെപ്യട്ടി കളക്റർമാരും അ • 1 
സ്ററൻറ് കളകററർമാരും വിൽപ്പനകൾ സ ഥിരീകരിക്കുന്നതും വിൽപ്പന 
. സർട്ടിഫിക്കറ്റുകൾ നൽകുന്നതും തുടർന്നുപോന്നു . എന്നാൽ. 1953 - ല 
നികുതി വസൂലാക്കൽ ആക്ററ് പ്രകാരം 1970ജൂലൈ 21 -ാം തീയതി മുത 


പാബല്യത്തോടുകൂടി കളക്റർമാരുടെ അധികാരങ്ങൾ 

വിനിയോഗിക്കുന്ന 
തിന് 20 ഉദ്യോഗസ്ഥൻമാരെ അധികാരപ്പെടുത്തിയിരുന്നു . 1963 നവംബർ 
19 -ാം തീയതി മുതൽ 1970 ൽ ജല 20 -ാം തീയതിവരെയുളള കാലത്തിനിടയാക്കും 
സബോർഡിനേററ് കളക്ററർ മാരും, ഡപ്യൂട്ടി കളക്ററർമാരും 

അസി 
സ Pod ൻ ” കളക ° ററർമാരും നടത്തിയ വിൽപ്പനകളുടെ 

സ്ഥിരീകരണവും 
വിൽപ്പന സർട്ടിഫിക്കററുകളുടെ നൽകലും, അപകാരം ചെയ്യാൻ അവരെ അധി 
കാരപ്പെടുത്തികൊണ്ടുളള യാതൊരു വ്യവസ്ഥയും ഇല്ലാത്തതിനാൽ അസാധു 
വാണെന്ന് കരുതപ്പെടാവുന്നതാണ്. 

അതിനാൽ അങ്ങനെയുളള 
ളുടെ സ്ഥിരീകരണവും വിൽപ്പന സർട്ടിഫിക്കറ്റുകൾ നൽകിയതും സാധു 
വൽക്കരിക്കേണ്ടത് ആവശ്യമാണെന്ന് കരുതപ്പെടുന്നു . 

3 . ഈ ബിൽ മേൽപ്പറഞ്ഞ ലക്ഷ്യം സാധിക്കാൻ ഉദ്ദേശിച്ചുകൊണ്ടുളള 
താണ് , 


വിൽപ്പനക 


ധനകാര്യ മെമ്മോറാണ്ടം 


ഈ ബിൽ 

നിയമമാക്കുകയും നടപ്പാക്കുകയും ചെയ്യുന്നപക്ഷം 
സംസ്ഥാന സഞ്ചിതനിധിയിൽ നിന്നും യാതൊരു ചെലവും 

ഉണ്ടാകുന്ന 


തല്ല . 


ക , കെ . വാലിയൻ. 


രിത്തർ ) 

എ . പി . പെരുമാൾ , 
അഡീഷണൽ ഹഡ ° (6ാൻസിംലററർ . 
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NOTIFICATION 
No. Ex . El- 27860 /77. 

4th August 1977. 
TRAINED TEACHER S CERTIFICATE EXAMINATION FIRST 

AND SECOND YEAR , NOVEMBER 1977 . 
The T. T. C. First and Second Year Examination will commence on 
Monday 14-11-1977 in accordance with the time-table given below . 

The examination will be held at the centres listed in notification 
(Appendix B). There will be three more chances of the T. T. C. Exami 
nation for the failed candidates. 

The Heads of Schools in which the examination is held will ordinarily 
be the Chief Superintendents of the centres concerned for the conduct of the 
examination except in case otherwise ordered . 

Candidates who have failed in the first year T. T. C. Examination or 
who have completed the first year course butnot appeared or who have sailed 
in the second year examination are eligible for admission to the second year 
examination . 

Candidates who have failed in the defunct schemes have to appear for 
the corresponding subject or subjects in which they have failed . 

With regard to the examination under Part III the candidates who have 
failed in the examination under the defunct scheme are exempted from 
sessional work and community living . They should secure 40 % marks for 
the subjects Arts and Crafts and Teaching Practice. 

The fee for the first and second year Examinations are Rs. 15 and Rs.20 
respectively . For each paper of either examination the fee is Rs. 3. Candi 
dates admitted to the examination for the first time should pay the fres for 
the whole examination . The fee for admission to the examination should 
be remitted in a Government Treasury to the Head of account . 077 B (a ) I 
Examination fees . If the candidates remits the amount in a Treasury 
outside the State the amount should be credited to the above head under 
" I.S.S. A. to the Kerala State" . 

The last date for remittance of examination fee without fine is 5th 
September 1977 and with a fine of Re. 1 the fees can be remitted up to 12th 
September 1977. 

The fee once remitted will not be refunded or adjusted for a subsequent 
examination . Fees remitted after the prescribed date or under wiong head 
of account or inadequate remittance will not be accepted and the a; plication 
from such candidates will be summarily rejected . 

No fee will be received direct in this office in the form of cheque cash or 
money order . 

G. 175 ) 
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Candidates belonging to Scheduled Castes, Scheduled Tribe and other 
cligible communities including Kudumbies and Xian converts from among 
them are exempted from payment of examination fees for two chances. 
Other Communities are not eligible for exemption from payment of fees. 
Candidates should remit their applications in the form given at the end of 
this notification (Appendix A ). 

Old scheme candidates and new scheme candidates in whose T. T. C. 
books no blank pages are available should remit Re. I under the head of 
account " 077 B Secondary C other receipts " being the cost of additional 
book and the original chalan should be forwarded along with the application . 

Candidates should get the applications duly countersigned by the head 
of the Training Institution where he/she had undergone the course. 
The centre once chosen cannot be changed subsequently. 

Application should be addressed to the Secretary to the Commissioner 
for Government Examinations, Trivandrum - 14 by registered post so as to 
reach him on or before 16th September 1977. No individual acknowledge 
ment of receipt of application will be issued from this office. The cover 
containing the application should be superscribed APPLICATION FOR 
T. T. C. EXAMINATION , NOVEMBER 1977. 

Admission tickets will be issued by the Chief Superintendent of the 
centre concerned, 3 days before the date of commencement of the examina 
tion. The candidates should keep the admission tickets with them until the 
receipt of their original certificates 

The certificates will be sent to the Chief Superintendent of the centres 
concerned immediately after the publication of the results of the examination. 
The certificate books may be obtained from the Chief Superintendent of the 
centre conceri.ed on production of the admission tickets or proper 
identification . 

Any complaint regarding the non -receipt of certificate books, mistake 
in the entry of marks, etc., should be brought to the notice of this office 
immediately on receipt of the certificate book . 

Unclaimed certificates should be returned to the Secretary to the 
Commissioner for Government Examinations, Trivandrum - 14, 
months after the receipt of the books at the centre. Such certificates will 
be issued to the candidates through the concerned Chief Superintendenta 
on production of an original chalan for Rs. 5 remitted under the head of 
account 077 B Secondary (c) other receipts towards fine for not claiming 
the certificate in time. 

Candidates need not remit any examination fee for the subjects under 
Part III. 

Candidates who have failed in any subject or subjects under Part III 
should apply for the examination as in the case of other failed candidates 
in the prescribed form . They should specifically state the subject for which 
They are appearing for the examination . They should apply in the 


three 
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prescribed form through the head of institution in which they had completed 
their second year course . 

The heads of institution should collect all such 
applications and forward them to this office before the prescribed date after 
proper verification . The certificate printed in the Application Form should 
be signed in token of having verified . Separate instructions will be issued 
for the conduct of the practical examination after the theory examination 
is over. 

All candidates appearing for the examination according to this 
notification will be deemed to have given an undertaking that they will 
abide by the rules now in force or those to be brought into effect hereafter 
in respect of the examination . 

Any candidate who commits or attempts to commit malpractice in the 
examination may not be expelled immediately and may be allowed to sit for 
any paper subsequently in the examination. Candida es are warned that 
they should not take into the examination hall any written or printed 
matter. Copying from another candidate or giving convenience to another 
candidate for copying or speaking to another candidate or writing register 
numbers except in the space provided for it will be treated as malpractice. 
Any appeal made to the examiner in the answer script or any indications 
helping the examiner to identify the candidate made in the script will also 
be treated asmalpractice. If any candidate behaves in any unruly manner 
in the examination hall or in the premises of the institutions where the 
examination is conducted he/she will be expelled from the examination 
either for malpractice or for unruly behaviour may further be debarred 
from appearing for subsequent examinations for specified number of 
chances as decided later. 

Application from candidates for scrutiny of their valued answer 
scripts will be accepted within 15 days from the date of publication of 
results. The fee for scrutiny at the rate of Rs. 5 per paper should be 
remitted into the Treasury under the head “ 077 B Secondary (c) other 
receipts” and the original chalan attached to the application . Application 
for scrutiny should contain details such as register number, name of papers 
for which scrutiny is applied for and details of amount remitted . 
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TIME TABLE 


Day & date 


Time 


Subject 


FIRST YEAR T.T.C. EXAMINATION — NOVEMBER 1977 
Monday 14-11-1977 2 p.m. to 4 p.m. Regional Language 
Tuesday 

15-11-1977 2 p.m. to 4 p.m. English 
Wednesday 16-11-1977 2 p.m. to 4 p.m. Mathematics 
Thursday 17-11-1977 2 p.m. to 4 p.m. General Science 
Friday 

18-11-1977 2 p.m. to 4p.m. Social Studies 

SECOND YEAR T.T.C. EXAMINATIOX - NOVEMBER 1977 
Monday 14-11-1977 10a.m. to lp.m. General Principles and 

School organisation 
Tuesday 15-11-1977 10 a.m. to 1 p.m. Educational Psychology 

and Health Education 
Wednesday 16-11-1977 10 a.m. to 1 p.m. Methods of Teaching 

Regional Language 
Thursday 17-11-1977 10 a.m. to 1 p.m. Methods of Teaching 

English 
Friday 18-11-1977 9.30 a.m. to 12.30 Methods of Teaching 

p.m. Mathematies 
Monday 21-11-1977 10 a.m. to 1p.m. Methodsof Teaching 

General Science 
Wednesday 23-11-1977 10 a.m. to I p.m. Methods of Teaching 

Social Studies 


a 


N.B:-1. The above time-table will strictly be followed and the examina 

tion should not under any circumstances be stopped without 
the order of the Commissioner for Government Examinations 
eventhough holiday is declared on any day of the . 

examination ... 
2. If the number of candidates in a particular centre is too small 

such centres will be cancelled and clubbed with neighbouring 
centres. 


Office of the Commissioner for 
Government Examinat.ons, 
Trivandrum - 14 . 


P. LAKSHMANAN NAIR , 
Secretary to the Commissioner for 

Government Examinations. 
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Appendix A 
APPLICATION FOR ADMISSION TO THE FIRST /SECOND YEAR TRAINED 

• TEACHERS CERTIFICATE EXAMINATION - NOVEMBER 1977 
1. Name of centre (in block letters) 
2. Nameof candidate ( in block letters ) 
3. Sex 
4. Religion /Caste 
5. Date of birth ( in both figures and words) 
6 . Address in full with the name of Post Office 
7. General Educational qualification 
8. Period of Training 
9. Name of Training School where the candidate 

had undergone the Training Course 
10. Register number and the year of previous 

appearances 
11. Subject of examination in which now appear 
12. Language for the subject (Kannada/ Tamil/ 

Malayalam ) (any one of the language may be 

specified ) 
13. Amount of fee remitted, number and date of 

chalan receipt with the name of treasury 
14. Whether T.T.C. book is enclosed or not if not 

enclosed state reason 
15. Whether the candidate is an applicant for the 

Second year/ First year also 
16. Signature of candidate 
17. Place : 
18 . Date : 

CERTIFICATE 
Certified that the entries made in the application have been verified 
with the school records and fouad correct. 
Station : 

Name and Signature of the 
Date : 

Head of Training School. 
N.B: If a candidate is appearing for both I and II Year Exarrination to 

applications are necessary. 
G. 175/J. 
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Appendix B 


Name of centre 


SI. 
No 


1. Govt. High School, Kasaragode. 
2 . Govt. High School, Cannanore. 
3. Govt . Ganapat High School for Boys, Calicut. 
4 . Govt. High School, Malappuram . 
5. Govt. Moyan Girls High School, Palghat. 
6. St. Thomas High School, Trichur. 
7. St. Alberts High School, Ernakulam . 
8 . Govt. High School, Kottayam . 
9. B.T. School, Thiruvalla . 
10 . Mohammedan High School, Alleppey. 
11 . Govt. High School for Boys, Quilon. 
12. High School for Boys, Attingal. 
13 . Girls High Schol Manacaud, Trivandrum . 
14 High School Ooruttukala , Neyyattinkara . 
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Greater Cochin Development Authority , Cochin-20 
NOTICE OF PUBLICATION OF NOTIFICATION 

[Under rule 33 (a) of the Town Planning Rules, 1113 ] 
The following Notification was published on 10-8-1977 on the notice 
board of the Greater Cochin Development Authority . 

NOTIFICATION - I 
(Under Section 8 of the Town Planning Act. ) 
It is hereby notified under section 8 of the Town Planning Act, 1108 
( IV of 1108) that the Greater Cochin Development Authority passed 
under subsection (1) of section 7 of the Town Planning Act, 1108 (IV 
of 1108 ), the following resolution at itsmeeting dated 25-6-1977 . 

“ Under section 7 (1) of the Town Planning Act 1108 (IV of 1108 ), 
the Greater Cochin Development Authority constituted under subsection 
(1) of section 53A of the Town Planning Act, 1108 (IV of 1108 ) read 
with section 53B thereof and subsection (1) of section 54À of the Madras 
Town Planning Act 1920 (VII of 1920 ) read with section 54B thereof 
decides to prepare a Town Planning Scheme in respect of the areas descri 
bed hereunder with the object of rehabilitating a few small scale manu 
facturing concerns and shop owners evicted by the acquisition for the 
Detailed Town Planning Scheme for Changampuzha Smarakam . 
DETAILED TOWN PLANNING SCHEME FOR THE VICINITY OF 

CHANGAMPUZHA SMARAKAM 
District 

Ernakulam 
Taluk 

Kanayannur 
Village 

Edappally North 
Approximate area – 

57 Hectares . 
Boundaries of the Scheme: 

North : Sy . Nos. 82 , 77, 66 , 63 of Edappally North Village. 
East : Sy . Nos. 45, 13 (P ), 11, 4 , 14 (P ) of Edappally North Village. 
South : N.H. 47 & Sy. Nos. 162, 160 , 159, 158 of Edappally South 

Village. 
West : Sy. Nos. 81, 103, 102 of Edappally North Village.. 

The following Sy . Nos. of Edappally North Village, Kanayannur Taluk 
are included in the scheme. 
Nos. 5/1 to 6 , 6/1 to 11, 7/1, 8/1, 9/1-20 , 10/1 to 5, 12/1, 2 , 3 , 

13/1 to 4 , 14, 64/1 to 17, 65/1 to 14 , 77/15, 16 , 17, 78/1 to 
10 , 79/1 to 11, 80/1 to 11 and 82/2, 3 , 4 of Edappally North 

Village. 
G. 80 /V . 
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A copy of the plan of the area included in the Scheme (Map DSN ) 

1 
will be kept for inspection during office hours at the office of the Greater 
Cochin Development Authority. 
Office of the Greater 
Cochin Development 

T.O. KHATHIR PILLAI, 
Authority, Cochin - 20, 

Secretary , 
10-8-1977 . 

For and on behalf of the Greater Cochin 

Development Authority . 
Under section 15 of the Town Planning Act, 1108 (IV of 1108) n . 
person shall erect or proceed with any building or work or enter inte 
or carry out a contract in respect of the land within the area included in the 
scheme without applying for and obtaining permission from the Greater 
Cochin Development Authority or the responsible authority . 

T. 0. KHATHIR PILLAI, 
Office of the Greater 

Secretary, 
Cochin Development 

For and on behalf of the Greater Cochin 
Authority, Cochin - 20 , 

Development Authority , 
10-8-1977. 

Cochi - 20 . 
വിശാല കൊച്ചി വികസന അതോറിററി, കൊച്ചിൻ 682028 
വിജഞാപനം- I (പസിദ്ധപ്പെടുത്തിയതിനുള 

നാട്ടീസ 
( 113 - ലെ ഭൗൺ പ്ലാനിംഗ് ചട്ടങ്ങളിലെ 33 ( എ ) ചട്ടിപകാരമുള്ളത്) 

താഴെ ചേർത്തിരിക്കുന്ന വിജ്ഞാപനം 1977 ആഗസ്ററം മാസം 10 -ം 
തീയതി വിശാല കൊച്ചി വികസന അതോറിററി ആഫീസിലെ നോട്ടീസ് 
ബോർഡിൻമേൽ പ്രസിദ്ധീകരിച്ചിട്ടുളളതാകുന്നു . 

വിജ്ഞാപനം- I 
(ടൗൺ പ്ലാനിംഗ് ആക്റ ° 8 -ാം വകുപ്പിൻ പ്രകാരം) 
വിശാല കൊച്ചി വികസന അതോറിററി 1108 - ലെ ടൗൺ പ്ലാനിംഗ് 
ആക്ററ് (1108- ലെ 4 -ാം ആക°ററ 9) 7 -ാം വകുപ്പിലെ 1 -ാം ഉപവകുപ്പനുസരിച്ച് 
25-6-1977- ൽ കൂടിയ യോഗത്തിൽ താഴെ ചേർത്തിരിക്കുന്ന പ്രമേയം പാസാ 
ക്കിയിരിക്കുന്നതായി ടി ആക്ററ് 8 -ാം വകുപ്പിൻ പ്രകാരം ഇതിനാൽ 
പരസ്യപ്പെടുത്തിയിരിക്കുന്ന 

*1108 - ലെ ടൗൺ പ്ലാനിംഗ് ആക്ററിലെ (1108 - ലെ IV-ാം ആക്ററ്) 
53A വകുപ്പ് 1 -ാം ഉപവകുപ്പും 53B വകുപ്പുംപ്രകാരവും 1920- ലെ മി ദാസ് 
ടൗൺ പ്ലാനിംഗ് ആക്റ്റ് ( 1920- ലെ ആക്റം VII)- ലെ 54A വകുപ്പ്1 -ാം 
ഉപവകുപ്പും 54B വകുപ്പും പ്രകാരവും രൂപീകരിക്കപ്പെട്ട വിശാല 

കൊച്ചി 
വികസന അതോറിററ് 

ആക്റം (1108) 7 (1 ) -ാം 

വകുപ്പിൻ 
പകാരം ചങ്ങമ്പുഴ സ്മാരക നഗരാസൂത്രണ പദ്ധതിയുടെ നടത്തിപ്പി 
നായി ഒഴിപ്പിക്കപ്പെട്ട ചെറുകിട വ്യവസായ സ്ഥാപനങ്ങളേയും കട ഉടമ 
കളേയും പുനരധിവസിപ്പിക്കുവാൻ വിവരിക്കുന്ന പദേശത്തേക്ക് 
ഒരു നഗര സംവിധാന പദ്ധതി 

രൂപീകരിക്കുവാൻ നിശ്ചയിച്ചിരി 
ക്കുന്നു . 


ടി 


താഴെ 
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ചങ്ങമ്പുഴ സ്മാരക പരിസര പ്രദേശത്തിനുളള 

നഗരാസൂത്രണ പദ്ധതി 
ഡിസം(ടിക °ററ് - എറണാകുളം 
താലൂക്ക -കണയന്നുർ 

വില്ലേജ - എടപ്പാളി നോർത്ത 
അതിരുകൾ 
വടക്ക്- എടപ്പാളി നോർത്ത് വില്ലേജിലെ 82, 77 , 66 63 എന്നീ 

സർവ്വേ നമ്പരുകൾ , 
കിഴക്ക്- ടി വില്ലേജിലെ 45, 13 ( P ), 11 , 4 , 14 ( P) എന്നീ സർ 

നമ്പരുകൾ . 
തെക്ക് പ നാഷണൽ ഹൈവേയും എടപ്പളളി സൗത്ത്വില്ലേജിലെ 

162 , 160, 159, 158 എന്നീ സർവ്വേ നമ്പരുകൾ . 
പടിഞ്ഞാറ് - എടപ്പാളി നോർത്ത് വില്ലേജിലെ 81, 103, 102 എന്നി 

സർവെ നമ്പരുകം . 
ഏകദേശവ്യാപ്തി -57 ഹെക° ററാഴ്സ്". 
സർവ്വേ നമ്പരുകൾ 

കണയന്നൂർ താലൂക്ക് എടപ്പളളി നോർത്ത് വില്ലേജിൽപ്പെട്ട താഴെ 
വിവരിക്കുന്ന സർവ്വേ നമ്പരുകൾ പദ്ധതിയിൽ ഉൾപ്പെട്ടിരിക്കു ന്നു . 

5/1 to 6 , 6/1 to 11 , 7/1, 8/1 , 9/1-20, 10/1 to 5, 12/1 , 2 , 3 , 13/1 to 4, 
14, 64/1 to 17, 651 to 14, 77 }15 , 16, 17 , 78/1 to 10, 79/1 to 11 , 801 to 11 
and 82/2, 3 , 4 . 
പദ്ധതിയിൽ ഉൾപ്പെടുത്തിയിട്ടുളള 

(പദേശത്തിൻറ ഒരു പകർപ്പ് 
(മാപ്പ് DSN) "വിശാല കൊച്ചി വികസന അതോറിററി ആഫീസിൽ പ്രവർത്തി 
സമയത്ത് പരിശോധനയ്ക്കായി വച്ചിരിക്കുന്നതാണ്. 
വിശാല കൊച്ചി വികസന 

ററി . ഒ , കാദർ പിളള, 
അതോറിററി, 

സെകട്ടറി, 
കൊച്ചിൻ-20, 

വിശാല കൊച്ചി വികസന 
10-8-1977 , 

അതോറിററിക്കുവേണ്ടി.. 
1108-ാമാണ്ടത്തെ ടൗൺ പ്ലാനിംഗ് ആക്ററ് 15 -ാം വകുപ്പനുസരിച്ച് 
വിശാല കൊച്ചി വികസന അതോറിററിയുടെയോ, ചുമതലപ്പെട്ട അധികാരിയ 
ടെയോ അനുമതിക്കപേക്ഷിച്ച്, ടി അനുമതി വാങ്ങാതെ യാതൊരാളും പദ° ധ 
തിയിൽ ഉൾപ്പെടുത്തിയിട്ടുളള ഭൂമിയിൽ കെട്ടിടങ്ങളോ പണിപ്പാടോ ഉണ്ടാകു 
കയോ, നിർമ്മാണം തുടരുകയോ, ടി ഭൂമിയെ സംബന്ധിച്ച് യാതൊരു 
കരാറിലും ഏർപ്പെടുകയോ, ഹിക്കുക ചെയ്യാൻ പാടില്ലാത്തതാ 
കുന്നു . 
വിശാല കൊച്ചി വികസന 

ററി , ഒ , കാദർ പിളള, 
അതോറിററി , 

സെകട്ടറി, 
കൊച്ചിൻ 20, 

വിവാല കൊച്ചി വികസന 
10-8-1977 . 

അതോറിറ്റിക്കുവേണ്ടി. 
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Kerala Gazette No. 34 dated 23rd August 1977. 
PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G.O. (Rt.) No. 696 /77/LBR . Dated , Trivandrum , 14th June, 1977. 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Managements of M /s. Vceraiah Reddiar, Piece Goods 
Merchants , Alleppey; (2) M /s. - S. Kumaraswamy Reddiar, Alleppey; 
(3 ) M /s. The Manager, Scemati Trust,.Mullakkal, Alleppey; (4) Ms. 
Sanghom Textiles, Alleppey; (5 ) M /s. Dharmaraj Textiles, Alleppey; 
(6) M /s. Hajee Haroon Tayeb & Sons, Alleppey; (7) M /s. V. S. V. 
Subhiah Iyer, Alleppey; (8 ) M /s. A. Ethirajulu & Brothers, Alleppey; 
(9) M /s. Good Morning Stores, Alleppey ; . (10 ) M /s. TajMahal, Alleppey; 
(11) M /s. Alleppey Silk House , Alleppey; (12) M /s. Raju Textiles, 
Alleppey; (13) M /s. Rajan Handloom Textiles, Alleppey ; (14 ) M /s. 
Maheswari Hall, Alleppey; (15) M /s. Bhagavathi Textile, Alleppey; 
( 16 ) M /s . Palackal Stores, Alleppey ; (17) M /s. Ganesh Textiles , Alleppey ; 
(18 ) M /s. Jolly Textiles, Alleppey ; (19) M /s. Bombay Stores, Alleppey and 
(20 ) M /s . Devi Stores, Alleppey and their workmen represented by the 
workmen of the above concern represented by the General Secretary , 
Commercial Employees Union (INTUC ), Alleppey received by Goveru 
ment on 30-5-1977 is hereby published under section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 
P. P. MATHULLA, 

Deputy Secretary. 
In the Court of the Industrial Tribunal, Alleppey 
Dated this the 24th day of May , Nineteen hundred and seventy seven 

Present: 
SHRI K. P.M. SHERIFF , B. SC . , B. L., 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 57 of 1974 

Between 
The Managements of ( 1) M /s. Veeraiah Reddiar, Piece Goods 
Merchants, Alleppey; (2) M /s. S. Kumaraswamy Reddiar, Alleppey; 
( 3) M /s. The Manager, Seemati Trust , Mullakkal, Alleppey; (4) 11/s. 
Sanghom Textiles, Alleppey; (5) 14/s. Dharmaraj Textiles, Alleppey; 
(6 ) M /s. Hajee Haroon Tayeb & Sons, Alleppey; (7) M /s. V. S.V. 
Subhiah Iyer, Alleppey ; (8) M /s. A. Ethirajulu & Brothers, Alleppey; 
(9) M /s. Good Morning Stores, Alleppey; (10) M /s. Taj Mahal, 
GA . 113 /J. 
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Alleppey; ( 11) M /s. Alleppey Silk House , Alleppey; - (12 ) M /s. 
Raju Textiles, Alleppey; (13) M /s. Rajan Handloom Textiles, 
Alleppey; (14 ) M /s. Maheswari Hall, Alleppey; (15) M /s. Bhagavayhi 
Textile , Alleppey ; ( 16 ) M /s. Palackal Stores, Alleppey; (17) M /s. 
Ganesh Textiles, Alleppey ; (18) Ms. Jolly Textiles, Alleppey; 
(19 ) M /s. Bombay Stores, Alleppey and (20) M /s. Devi Stores, 
Alleppey . 

And 
The workmen of the above concern represented by the General 

Secretary , Commercial Employees Union (INTUC ), Alleppey. 
Representations: 
Shri P. Narayanan Nair , 

For Management Nos . i to 7 , 
Advocate, . 

9 , 10, 12 to 15 and 17 
Alleppey 

to 20 . 
Shri B. S. Krishnan , 
Advocate, 

For Management No. 8 . 
Ernakulam . 
Shri C. K. Parameswara Panicker, 
Advocate , 

For Management No. 11. 
Alleppey. 
Shri Ram Mohan Das, 
Advocate , 

For Union . 
Alleppey. 

AWARD 
This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. O. Rt. No. 643/73/ 
LBR dated 10-7-1974. The issues referred for adjudication are as follows: 

“ 1. Revision of pay scale and D. A. 
2. Bonus for 1972-73. 
3 . Leave facilities, 

4. Medical aid . " 
2. Pursuant to summonsManagement Nos. 1 to 7 , 9, 10 , 12 to 15 and 
17 to 20 submitted their vakalath through Advocate Shri P. Narayanan 
Nair. Advocate Shri B. S. Krishnan filed vakalath for Management No. 8. 
Advocate Shri C. K. Parameswara Panicker filed vakalath for Management 
No. 11. Management No. 16 did not file any vakalath . 

3. The Union submitted their claim statement in which they have 
contended as follows: 

“ The workmen concerned in the dispute are the monthly paid 
employees working in the various piece-goods shops in the town of Alleppey , 
The employers are piece-goods merchants employing the concerned 
workmen . The workmen are salesmen , clerks, accountants etc. The 
service conditions of the employees vary from shop to shop and employee to 
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employee. The Union submitted a demand before the employers repre 
sented by the Alleppey Piece "goods Merchants Association on 14-12-1972 . 
The demands were mainly concerned about a uniform condition of service 
for the monthly paid employees. The workmen had demanded for a salary 
scale of Rs. 100-7-135-12-195-20-295-25-420 and fixed dearness allowance at 
50 % of thebasic salary and variable D. A. at 30 paise per point above 400 
in the Alleppey C.L.Í. They have also demanded leave facilities and 
medical aid . 

Issue No. 1. Some of the workmen concerned are receiving basic 
salary ranging from Rs. 60 to Rs. 265 per month . Some of them are 
getting variable D. A , as notified in the Minimum Wages Act while some 
others are getting fixed D. A. Some of the establishments are comparatively 
very large. But the nature of the work of the concerned workmen and 
their workload are more or less the same, since the larger establishments 
will be employing a larger number of workman . Therefore it is submitted 
that a uniform scale of salary as demanded by the workmen is highly justi 
fiable . Taking into consideration the arduous nature of work the basic 
salary now paid to the employees is very low . Textile industry in general 
and picce-goods shops in particular are highly profit making establishments 
and the workmen are therefore entitled to get living wage. Therefore the 
workers are entitled to get the scale of pay as demanded by the union . 
The fixation of rate of dearness allowance also is necessary to neutralise the 
change in the price of articles. Therefore the workmen may be granted 
dearness allowance at 30 paise per month per point above 400 in the 
Alleppey C. L : I . 

Issue No. 2. The dispute relating to the bonus for the year 1972-73 is 
not subsisting now and hence the union is not pressing the issue . 

Issue No. 3. The concerned workmen have to work in many cases for 
more than 8 hours a day and in all cases the spread over is 104 hours. 
During the festival periods the workmen have to work all the seven days in 
a week . Therefore the workmen may be granted 15 days privilege leave, 
15 days casual leave and 15 days sick leave per year with pay . 

Issue No. 4. The workmen concerned belong to the low income group 
families. Sickness in the family of the workmen is a huge drain on the 
resources of the workmen . Therefore the employers may be ordered to 
provide medical aid for the concerned workmen and the members of their 
families during the period of illness or in the alternative grantmedical aid 
allowance equal to 5 % of the earnings of the workmen . 

The union concluded with a prayer that an award may be passed 
upholding their contentions. 

4. The Management Nos. 1, 3, 5, 10 , 15 , 16 and 18 submitted their 
reply statements separately and other Managements applicd for time. On 
the next adjournment date all the other Management filed their statements 
separately . 

5. In the reply statement of the ManagementNo. 1 it was contended 
as follows: 


“ The reference is bad in law as there is no industrial dispute between 
the workmen of M /s. S. Vceriah Reddiar and the Management on any 
issue referred for adjudication . The Commercial Employees .Union have 
no right to raise a dispute or represent the workmen of this establishment as 
none of them are members of the union . The workmen have neither 
authorised the Commercial Employees Union to raise the present dispute 
nor any other dispute with the Management. There are three branches 
for this concern and 143 employees. None of the employees in the branches 
are members of this union . Among the 20 employees in the Alleppey shop 
also there is no member of the union . The employees have submitted 
affidavits sworn to by them which are produced along with the reply state 
ment. The Commercial Employees Union is not a union of the Piece Goods 
shops in Alleppey, but a general union and hence when no workmen from 
this establishment are their members and have never authorised them to 
raise any dispute it has to be held that there is no legal and valid reference . 
There is no dispute between the parties either industrial or otherwise and 
hence the Tribunal may be pleased to reject the reference on this point alone. 

There is no merits also in this dispute . Wages in shops and establish 
ments of this type are controlled by the minimum wages notification issued 
by the Government of Kerala from time to time and the rate of wages fixed 
is as follows: 
Basic Pay 

Rs. 60 per month. 
Variable D. A. 50 paise for every 5 full . point rise over 

550 on C.L.I. Alleppey. 
The above wage is fixed for the entire State of Kerala and any demand 
for higher wages other than this would be equal to demanding fair wages or 
living wages. The employees of Management No. 1 at Alleppey are paid 
as below : 
Name 

Salary Allowanses including Total 

V. D. A. 
1. N. K. Kumaraswamy 450.00 

345.00 

795.00 
2. N. S. Monie 

370.00 290.00 

660.00 
3 . S. Ramanatha Iyer 335.00 

265.00 

600.00 
4. V. Gopinatha Pillai 170.00 

150.00 

320.00 
5 . C. L. Cherian 

170.00 . 150.00 

320.00 
6. K. Pichiah Reddiar 180.00 

155 00 

335.00 
7. K.J. John 

130.00 115.00 

245.00 
8 . C. Antony 

125.00 105.00 

230.00 
9. P. Viswanatha Iyer 

140.00 125.00 

265.00 
10 . K. T. Thomas 

130.00 115.00 

245.00 
11 . C. Varghese 

100.00 105.00 

205.00 
12. K. K. Sivathanu Pillai 100.00 

100.00 

200.00 
13. P. J. Varghese 

100.00 100.00 

200.00 
14 . S. Sundararajan 

130.00 115.00 

245.00 
15. M. Sankaran 

100.00 100.00 

200.00 
16. P. Venkitachalam Iyer 170.00 

150.00 

326.00 
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Name 

Salary Allowances including Total 

V. D. A. 
17. N. P. Sathakathulla 110.00 

105.00 

215.00 
18 . S. Thiruvenkitam 

100.00 100.00 

200.00 
19. P. A. Hussian Shah 

85.00 100.00 

185.00 
20 . V. Sitaraman 

70.00 100.00 

170.00 
21. N. Radhakrishnan Nair 70.00 

100.00 

170.00 
The employees are given yearly increment also subject to their effici 
ency and the financial stability of the concern . Any change in the existing 
system will affect the entire strength of M /s. S. Veeriah Reddiar and hence 
an adjudication on wages and D. A. in one branch alone is not legally 
justifiable. 

The future of piece goods sales on the whole is not at all prospective . 
There is very severe competition . There are more than 15 units big and 
small in the street where Management s business establishment is situated . 
It is not possible to introduce any scale of pay to Sales Assistants as 
demanded by the nion . Even of the industry -cum -region basis no scale of 
pay is in vogue. There is only the minimum wages. 

The system of payment of V. D. A. is in force through out Kerala . 
Nowhere else in any part of Kerala, in piece goods business sector, a system 
higher than the one paid is in vogue . Even at this rate the monthly 
V. D. A. varies from Rs. 80 to Rs. 90 per month in Alleppey. A Minimum 
Wages Revising Committee is now completing its work for effecting any 
revision if required in all shops and establishments which will be in force 
throughout Kerala . Alleppey is a deteriorating and declining town . All 
the major industries have been slowly disappearing and they are not substi 
tuted by similar large units . The only remaining business units in Alleppey 
are some piece goods shops and if the unions are allowed to have their 
un-reasonable demands the existence of these units will also be threatened. 
For all the above reasons the demand for revision of pay and D. A. of the 
union be rejected . 

Leave to workmen in shops and establishments are again controlled by 
and provided for in the Shops and Commercial Establishments Act, 1960 . 
As a general and fair system of leave is guaranteed in the said Act, the 
Tribunal may not disturb the system which will have an effect of amending 
the provisions of law . 

No employee is made to work for more than 8 hours normally and if 
at all anybody works for more than that, he is paid overtime wages also. 
Therefore this issue also may be decided in favour of the Management. 

Medical aid or medical allowance is absolutely a new demand. 
Nowhere such a system is prevalent. The shops and Establishments Act 
docs not provide for any such medical aid or allowance. The nature of 
work or working place is not one as to warrant any contracting of disease . 
No picce goods shop will be able to look after the sickness of members of 
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the family of the employees. Anyhow this Management is not in a position 
to accede to such a demand . Therefore this demand may also be rejected 
by the Tribunal." 

The Management concluded with a prayer that an award may be 
passed upholding their contentions. 

6. Along with the reply statment the affidavits of the employees in 
the establishment were also appended . In the affidavit the employees have 
emphatically affirmed that they are not members of the Commercial 
Employees Union and that they have never authorised any Union to raise 
any dispute regarding them with the Management. 

7. In the reply statement submitted by the Management No. 2, the 
sameand similar contentions as Management No. I have been recorded . 
They have also affirmed that none of the workmen are members of the 
Union and the workmen have never authorised the union to raise the present 
dispute or any dispute with the Management. It was pointed out that the 
Head Office of this concern at Alleppey is employing 12 workmen and none 
of them are members of the Union . The basic pay and allowance of these 
12 workmen in the establishmentwere shown in the reply statement which 
are as follows : 

Allowance. VDA. Total 
1. V. Sundaram Iyer 

650.00 340.00 990.00 
2 . P. Perumal Pillai 

400.00 220.00 620.00 
3. P. Krishnamachari 

253.00 

112.00 365.00 
4 . Ramakrishna Iyer 

165.00 100.00 265.00 
5. K. Bhaskaran Pillai 

196.00 

84.00 280.00 
6. P. Velappan Pillai 

196.00 

84.00 280.00 
7 . V. K. Raman Pillai 

164.00 

71.00 

235.00 
8 . V. Ramachandran 

155.00 

75.00 230.00 
9. M. Raghavan Pillai 

126.00 44.00 170.00 
10. M.P. Krishna Pillai 

126.00 

44.00 

170.00 
11. K. Vijayanatha Panicker 109.00 

51.00 

160 00 
12. S. Janardhanan Pillai 

109.00 

51.00 160.00 
The Management has also affirmed that the financial capacity of the 
establishment would not warrant any further enhancement of basic wages 
and D.A. at present. Regarding the leave facilities and medical aid also this 
Management fully endorsed all the views expressed by the Manage 
ment No. 1 . 

The Management has concluded with a prayer that an award may 
be passed upholding their contentions. 

8. The employees concerned in this establishment have filed affidavits 
affirming that they are neither members of the concerned union nor have 
they authorised the union to raise the present dispute or any other dispute 
with the Management, 
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9. Management No. 3 has contended in their reply statement that 
M /S S. Veeriah Reddiar, Seematti Trust had one piece goods retail unit by 
name Gowri Mahal at Alleppey and the said unit has been closed and the 
business stopped with effect from 31-10-1973. It was also affirmed that all 
the incumbents have been either transferred to the branches outside 
Alleppey or their services were terminated and so there cannot be any 
dispute against a closed unit on wages, D.A., leave etc., as there are no 
workmen concerned at all. 

10. In the reply statement filed by Management No. 4 it was 
contended as follows 

“ There is no industrial dispute subsisting between the workmen of 
M /s Sangam Textiles and the Management. The workmen of Sangam 
Textiles submitted a memorandum of demands to the Management on 
6-7-1974 and the District Labour Officer intervened in the matter and 
effected a conciliation settlement between the parties on 11-7-1974 wherein 
the following terms were agreed to 

To revise wages and D. A. from 1-4-1974. 
(b ) To pay variable D. A. as per Government notification , 
(c ) To grant yearly increment. 

(d ) To pay daily batta . 

The agreement was to be in force till 31-3-1977 . Since the issue of 
wages and D. A. have been already settled , there cannot be a further 
dispute on those matters till 31-3-1977. Subject to the afore-mentioned facts 
it was further contended by theManagement that there is no merit in the 
dispute raised . The Management pointed out that they have got 8 sales 
assistants and they are paid as follows: 

1 . Karunakaran Panicker Rs. 175 ( Total payment) 
2. P. Joseph 

Rs. 160 
3. P. Antony 

Rs. 160 
4. B. Radhakrishnan 

Rs. 150 
5 . G.Ramanathan 

Rs. 145 
6. K. Ramachandran 

Rs. 155 
Besides the workmen are paid V. D. A. as per Government notification 
and daily batta as per agreement dated 11-7-1974 and they are also 
guaranteed yearly increments at Rs. 10 and Rs. 5 ” . 

The Management concluded with a prayer that an award may be 
passed upholding their contentions regarding all the issues. 

11. The contentions put forward by Management No. 5 also are 
same and similar contentions put forward by Management Nos. 1 and 2 . 
They have also pointed out that none of their workers are members of the 
Union and none of them have authorised the Commercial Employees Union 
to raise the present dispute or any other dispute on any matter with the 
Management. The workers of the concern have also submitted affidavits in 
which they have sworn to that effect. 
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12. The Management No. 6 has contended as follows : 

M /S Hajee Haroon Tayab & Sons is a small partnership piece 
goods shop engaged only in retail sales. It employs only 9 Sales Assist 
tants and they are paid in a most fair way when compared to other 
similar comparable concerns and subject to the expacity of the concern . As 
per the minimum wages notification issued by the Government of Kerala 
from time to time, wages are paid to the employees. The employees of the 
concern are given salary as follows : 

Rs. Ps. 
1 . 160 plus 10 pius 92.50 

262.50 
2. 145 plus 10 plus 92.50 

247.50 
3. 145 plus 10 plus 92.50 

247.50 
4 . 135 plus 10 plus 92.50 

237.50 
5. 135 plus 10 plus 92.50 

237.50 
6. 135 plus 10 plus 92.50 

237.50 
7. 130 plus 10 plus 92.50 

232.50 
8. 130 plus 10 plus 92.50 

232.50 
9. 120 plus 10 plus 92.50 

222.50 
Thus the Management is giving a very fair wages to the Sales Assistants. 
The Management is not in a position to pay even the above salary as there 
is absolutely no business for the last 7 years. The Management has been 
suffering positive loss for the last 7 years and the business is dragged 
on since there is no capacity to close after paying compensation . Thus 
there is no financial capacity to give any increase in wages or D. A.” . 

The Management has thereafter completely reiterated all the con 
tentions put forward by theManagementNo. 1 regarding all the issues and 
concluded with a prayer that an award may be passed upholding their 
contentions. 

13. Management No. 7 has contended as follows - 

“ The reference is bad in law so far as the issues of revision of pay 
scale, D. A. and bonus are concerned . These matters had been covered by 
a conciliation settlement between the parties dated 6-8-1971. In the said 
settlement a wage scale was introduced for the employees of V. S. V. 
Subbayia Iyer as shown hereunder : 

Rs. 75-5-100-10-150-15-225-20-325 . 

In the said settlement V. D. A , at the rate of 50 paise for every five 
full points risc over 550 points on Alleppey C. L. I. was also agreed to. 
This agreement is still force as the same has not yet been terminated as 
provided under Sec. 19 of the I. D. Act. The workmen are receiving 
increments in the said scale even now .. No worker has reached themaximum 
in the scale. Since there cannot be any industrial dispute in the matter 
covered by a settlement during its operation , the employees of this concern 
cannot raise a dispute. The instant dispute is raised by the Union without 
terminating the settlement mentioned above and só this dispute is nit 
maintainable." 
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The Management has declared that they have employed 6 Assistants 
and they are paid very fair wages. The Management has thereafter 
reiterated all the contentions raised by Management Nos. 1 & 2 regarding 
all the issues and has conclued with a prayer that an award may be passed 
upholding their contentions. 

14. Management No. 8 has contended as follows : 

“ The reference is bad in law and on facts. Although minimum 
wages and D.A. have already been fixed by the Government; the Manage 
ment, is paying much more than the fixed minimum wages and the D.A. 
The Union had notplaced any demand before this management and there 
fore this Management had no opprotunity to consider those demands. 
Previously the Union had not placed a demand with the Management since 
they were aware that none of the staff members are members of the 
Union . The Union is put to strict proof about their representative capacity as 
far as this Management is concerned . The Management has on their rolls 12 
staff members and they are getting better remuneration than those of any 
other similar establishments . The Management has no financial capacity 
to pay more than what is being paid now . The leave facilities enjoyed 
by the staff are covered by Shops & Commercial Establishment Act. The 
Union has not made out any reason for enhancement of leave facilities, 

The workmen are not entitled to medical facilities claimed by them 
the Management the capacity 

to meet the demand. 
The trading result of the establishment is not encouraging to invite for 
any additional commitment . The nature of work performed by the 
employees also does not justify such a facility .” 

The Management concluded with a prayer that an award may be 
passed upholding their contentions. 

15. The Management No. 9 has contended as follows: 

“ The reference of issues regarding revision of pay scale and D. A. is 
bad in law as there is no industrial dispute on such issues since they were 
covered by a settlement dated 31-8-1970 between the parties. The said 
agreement introduced a wage scale of Rs. 65 to 171 with annual increment 
of Rs. 5 for all employees with 5 years or less service and Rs. 10 for all 
employees above 5 years of service. The said agreement also introduced 
variable D. A. and fixed D. A. at the prescribed rate. The period of settle 
ment stipulated was for three years. But the union has raised the demand 
for revision of pay scale and D. A. on 14-12-1972, i.e., during the period of 
operation of the settlement and the said demands have resulted in this 
adjudication . Anyhow it is settled law that there cannot be any industrial 
dispute during the operation of the settlement or award on any matter 
covered by the said settlement or award ." 

Thereafter the Management has reiterated all the other contentions 
put forward by Management No. 1. The Management has also stated the 
quantum of the wage packet given to 11 Sales Assistants in the establish 
ment. 

GA . 1131) 
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The Management concluded with a prayer that an award may be 
passed upholding their contentions. 

16. Management No. 10 has also reiterated all the contentions put 
forward by Management No. 1 in their reply statement and has affirmed 
that M /s. Taj Mahal Textiles is a very small retail piece goods shop run by 
4 partners, that ihey are employing only 4 Sales Assistants and they are 
paid in a most fair way. It was pointed out that the four employees are 
paid a basic pay at the rate of Rs. 165 , Rs. 160, Rs. 160 and Rs.65 
respectively plus V. D. A. at the rate of the minimum wages notification . It 
was also added that the Management has not been earning any profit for the 
last 7 years till 1971-72 and was not being taxed even . This Management 
has also concluded with a prayer that an award may be passed upholding 
their contentions 

17. The Management No. 11 has contended as follows: 

" This union has not placed any demand with this Management and 
therefore there was no opportunity to consider their demands. The union 
has not placed demands before the Management since none of the staff 
members are members of the union . They have pointed out that they have 
got 8 staff members and they are given better wages. This Management 
has also reiterated all the other contentions put forward by the Management 
No. 1 and concluded with a prayer that an award may be passed upholding 
their contentions. 

18. Management No. 12 has reiterated all the contentions put forward 
by the Management No. 1 and has submitted that Raju Textiles is a small 
wholesale and retail shop employing only 4 staff members. The staff 
members are given salary at the rate of Rs. 110 , Rs. 110, Rs. 95 and Rs. 95 
respectively plus V. D. A. as per Government notification . The Manage 
ment concluded with a prayer that an award may be passed upholding their 
contentions. 

19. Management No. 13 has also put forward same and similar 
contentions as that of Management No. 1. They have asserted that none 
of the workmen are members of the union . The employees of this Manage 
ment have also submitted their affidavits along with the reply statement . 
asserting that they are neither members of the union nor have they 
authorised the union to raise this dispute or any other dispute for and on 
behalf of them with the Management . 

20. In the reply statement submitted by Management No. 14 it was 
pointed out that all the 18 workmen in Maheswari Hall had resigned from 
the Commercial Employees Union even on 25-8-1973 by their letter of even 
date to the union under copy to the Management and thus from 25-8-1973 
onwards the Commercial Employees Union has no right to represent the 
workmen of Maheswari Hall . They have declared that the Management 
and the workmen have settled the matter of wages and D. A. between them 
selves amicably in May 1974 and there is no further dispute between the 
parties . TheManagement has thereafter reiterated all the contentions put 
forward by the Management No. 1 and has concluded with a prayer that an 
award may be passed upholding their contentions. 
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21. Management No. 15 has reiterated all the contentions of the 
Management No. 1 in their reply statement also. They have pointed out 
that they are employing only one Shop Assistant and he is paid in a most 

The Management concluded with a prayer that an award may 
be passed upholding their contentions. 

22. Management No. 16 has contended that they are a very small 
proprietory piece goodsshop engaged in sale of mill goods ( local). They are 
employing only two Sales Assistants and they are paid basic wages and 
dearness allowance as fixed by the Government. According to them even 
this payment is a very heavy burden on them since they are a very small 
unit. This Management has also reiterated all the contentions of the 
Management No. I regarding all the issues and have prayed for an award 
in their favour . 

23. Management No. 17 has submitted their reply statement in which 
they have mistakenly numbered themselves as Management No. 15 . 
Management No. 17 is Ganesh Textiles , Alleppey, wherein two employees 
are employed as Sales Assistants. The said two Sales Assistants are paid at 
the rate of Rs. 145 basic pay and Rs. 45 D. A. and V. D. A. as prescribed 
in the notification. They have reiterated all the contentions of Manage 
mentNo. 1 regarding all the issues and concluded with a prayer that an 
award may be passed in their favour. 

24. Management No. 18 has contended that none of the employees are 
members of the union and there is no dispute between their employees and 
themselves either industrial or otherwise. They have pointed out that they 
have got only two Sales Assistants who are M /s. K. O. Robert and 
S. Kesava Pillai. Sri Robert who is having 4 years service is given Rs. 80 
basic pay with V. D. A. as per Government notification. SriKesava Pillai, 
who has got only 4 months service is paid Rs. 65 as basic pay plus V. D. A. 
at the afore-mentioned rate. The employees of this Management have also 
submitted affidavits declaring that they are neither members of the union 
nor have they authorised the union to raise this dispute or any other dispute 
with the Management. 

25. The Management No. 19 have also reiterated all the contentions 
raised by the Management No. 1 in their reply statement regarding all the 
issues. Their employees who are 7 in number are paid as follows: 
1 . E.S. Baboo 

Rs. 165 
2 . P. V. Abraham 

Rs. 160 
3. P. K. Abdulkhader 

Rs. 155 
4 . V. Sivarama Pillai 

Rs. 125 
5. , K. Rajendran 

Rs. 130 
6 . A. Abdulla Kunjoo 

Rs. 160 
7. A. Padmanabhan 

Rs. 60 (appointed only from 

1-1-1974 ) 
V. D. A. as per Government notification is also.given . 
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26. Management No. 20 has contended as follows: 
. Devi Stores is a small retail piece goods uait employing only one worker 
by name Thampy Pillai. He is paid at Rs. 65 basic pay plus V. D. A. as 
per Government notification . This payment was effected as per a settlement 
between the parties on 29-7-1971 which renains still in force. The said 
agreement has not been terminated and hence there cannot be an industrial 
dispute on matters covered by such a settlement. This Management also 
has reiterated all the contentions raised by the Management No. 1 regard 

ing all the issues and concluded with a prayer that an award may be passed 
· upholding their contentions. 

27. Inspite of granting ample opportunities to the Union , the Union 
has not submitted any replication repudiating the contentions raised by the 
Managements concerned . Therefore the case came up for evidence. In the 
meanwhile the Union filed a petition not pressing the issues against Manage 
ment No: 8. The Union thereafter examined ww1 to WW6 , marked 
Exts . Mito M5 and W1to W4 series and closed their evidence. In the 
meanwhile the learned counsel for the Management submitted a memo 
stating that the Proprietor of No. 20 is expired . It was ordered that otice 
may be issued to the heirs after obtaining the address. But the Union did 
not submit the address and therefore the notice was not issued to the heirs. 
The Managements thereafter examined MW1 to MW6, marked Exts. M6 to 
M18 and closed their evidence also . 

28. When the case came up for arguments the learned counsel for the 
Management and the learned representative of the Union submitted that 
argument notes are being filed . Inspite of ample opportunities given to both 
the parties concerned , only Advocate Shri P. Narayanan Nair, who repre 
sented the majority of the Managements , has submitted his argument notes. 

29. WW1 is Shri Neelakanta Panicker. He has deposed in the chief 
examination that he is a Salesman in the Alleppey Silk House, that he has 
entered in the service in March 1961, that his total salary at that timewas 
Rs. 150 that he was working from 9.30 a.ñ , to 9.30 p.m. every day and that 
he was getting one hour lunch time. He has also added that at present he 
has to comeat 9.30 a . m . work up to 1.30 , go for lunch and come back at 
3.30 and work up to 8.30 p.m.But he has added that there is onemore hour 
of interval between 5 and 6 in the evening. He has further deposed that he 
is getting Rs. 155 at present as salary . According to him the turnover per year 
has increased ten times from the time when he was appointed as Salesman . 

In the cross -examination he has declared thatthere are 8 employees in 
the establishment and that he is getting a fixed salary . When he was cross 
examined further he has admitted that he was not getting a fixed salary since 
he was getting only Rs. 160 during December 1974 , Rs. 150 during April 
1975 , Rs. 130 during June 1974 , Rs. 155.50 during January 1975 and 
Rs. 160.50 during March 1975. He has admitted in the cross- examination 
further that for the last three years textiles are sold in the establishment at 
reduction rates. He has admitted that he has not seen any accounts of the 
establishment and finally he has declared that he has received Rs. 171.50 as 
salary for the month of January 1975 as per the register of wages which was 
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marked as Ext.Ml. As per the register of wages for the month of February 
1975 he has received Rs. 160.50 as salary for which he has put his signature 
which was marked as Ext. M2. 

In the cross- examination by the other Managements he has admitted 
that there are about 50 textile shops in the Alleppey Town and the bigger 
shops are giving bigger salaries to ihe employees and the smaller shops are 
giving smaller salaries to its employees. 

30. WW2is Shri P. G.Mathew , Salesman, Hajee Haroon Thayab & 
Sons. In the chief examination he has deposed that he has got 15 years 
service, that he is getting Rs. 240 per mensem including D.A., that there are 
9 employces in the establishment and that they are getting 36 days leave per 
year including casual, privilege and sick leave. According to him he must 
get more leave since work is very heavy in the establishment. 

In the cross- examination he has deposed that for the employees in the 
establishment minimum wages are fixed and according to the same the basic 
pay is Rs. 95. He has also admitted that the basic pay fixed by the mini 
mum wages notification is only Rs. 65. He has admitted that in several 
other shops there are employees who are getting much less than what they 
get in this establishment. He has also admitted that comparatively much 
less business is done in the concerned establishment than in the other textile 
shops. To a pointed question whether the establishment was not running 
at a loss for the last 7 or 8 years he has deposed that since the Management 
is not buying new textiles for the last 7 or 8 years the Management is run 
ning at a loss. 

Although in the chief examination he has declared that in Ms Ethi 
rajulu & Brothers and Maheswari Hall, medical aid is given to the 
employees, at the fag end of the eross- examination he has correctid himself 
by admitting that the instant case is for getting medical aid to the employees 
in Maheswari Hall as well as in Ethirajulu & Brothers also . 

31. WW3 is Shri P. V. Paul, who is the Salesman in V. S. V. Trust, 
Alleppey . He has deposed in the chief examination that he is geiting 
Rs. 185 basic pay and Rs. 85 as allowance , that he has got 24 years service , 
that his establishment is having f employees, that they are getting 36 days 
leave, but their demand is for 45 days leave and that they are entitled to 
getmedical benefits since the employees in Ethirajulu are given the same. 

This witness was cross-examined only by the counsel for Vanageinent 
No. II. In the cross-examination he has pointed out that the business in 
this establishment has been enhanced. 

32. WW4 is Shri A. V. Joseph , Salesman in Bhagavathi Textiles. In 
the chief examination he has deposed that he has entered the service in the 
year 1968, that he is getting R 110 as basic salary and D. A., that he is 
the only employee employed in the establishment, that two of the employers 
come in themorning, and in the afternoon one more employer comes in the 
establishment and they will be looking after the business . According to him 
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he is entitled to get enhanced salary and medical benefits also since medical 
benefits are given to the employees of Ethirajulu and Brothers. He has also 
pointed out that Baghavathy Textiles belong to V. S. V. Trust.. 

In the cross -examination he has admitted that he knows about an agree 
ment between his Union and the Management of Bhagavathy Textiles in the 
year 1971 regarding D. A., bonus etc.,. According to him he is getting 
Rs. 90 as D. A. per mensem and after a period of two or three months the 
D. A. will be calculated properly and whatever that is due will be given 
further. He has further deposed that he does not know anything about the 
agreement between the Union and theManagement of V. S. V. 1 rust. He 
has admitted that he knows that the basic pay prescribed by the minimum 
wages notification is only Rs. 65 for the employees of the textile shop . He 
has ad nitted in the cross -examination that the information about the 
medical benefits given in M /s Ethirajulu & Brother was imparted to him by 
some of the staff members on a recent occasion . 

In the re-examination he has produced a bill wherein it is printed that 
Bhagavathy Textiles belongs to V. S. V. Trust This bill is marked as 
Ext. Wi. 

33. WW5 is Shri P. T. Joseph , Salesman in Good Morning Stores. He 
has deposed in the chief examination that he has got 12 years service in the 
establishment as Salesman, that there were 5 employees at the time of his 
entry into service, that there are 14 employees now , that he is getting 
Rs. 171 as basic pay over and above the D. A., that he is not getting the 
festival holid.ys but only the national holidays and that he is not getting any 
medical benefits . According to him he was getting Rs. 10 increment per 
year before this adjudication , but the Management has told that he would 
be given increment only after the award of this case. 

In the cross-examination by the Management he has admitted that on 
31-8-1970 his Union and the Management have entered into an agreement, 
that in the : greement a scale of pay is fixed from 65 to 171 and that he was 
getting Rs. 10 as increment upto Rs. 171. Hehas admitted that he does not 
know whether the Union has issued a notice to the Management terminating 
the agreement. He has also admitted that there are employees in other shops 
who are getting lesser pay than him . He has further admitted that he is 
getting 36 days leave per year. According to him medical benefits are given 
by Ayyappas. But he has admitted that it is only a hearsay information . 

34. The General Secretary of the Union was examined as WW6. He 
hasdeposed as follows: 

Chief : I am the General Secretary of the Commercial Employees 
Union . The employees concerned have submitted a charter of demands 
to the Piece Goods Merchants Association on 14-12-1972. The copy of 
the demands is marked as Ext. W2. One of the demands was enhance 
ment of basic pay. There were 6 other demands too . In Ext. W2, No. 1 
demand was accepted by the Association . As per that demand the working 
timewas limited . The reply given by the Piece Goods Merchants Associ 
ation on 1st January 1973 ismarked as Ext. W3. In Ext. W3 it is stated by 
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the Association that since the Minimum Wages Committee is continuing their 
deliberations further , the demand for uniform salary can be considered 
only thereafter. 

In Alleppey there are large number of small and big 
textile shops. In the big shops there are more employees and in the 
Smaller shops the number of employees are less. The margin of profit in 
all the shops are the same. As per Ext. W2 demands the Deputy Labour 
Officer, Alleppey has convened several conferences. But no decision was 
taken . Thereafter the Deputy Labour Commissioner , Trivandrum held 
conferences , The notices of the same are marked as Ext. W4 series 1 to 3 . 
The minimum salary at present is based on the C. L. I. of 1967 . Now , 
large facilities are given as per the Shop Act. But enhanced leave facilities 
are demanded by the Union . The Union has also demanded medical bene 
fits. Medical benefits are given in Ethirajulu & Brothers as well as in 
Maheswari Hall . In Ethirajulu Brothers ten per cent of the salary is given as 
medical benefits and in Maheswari Rs. 15 is given per mensem as medical 
benefits . The demands are all reasonable . 


Cross by Advocate Shri Narayanan Nair : We have placed demands for 
medical benefits before the Management of Ethirajulu Brothers. Ethirajulu 
Brothers are giving medical benefits since a long time. But we have submit 
ted demand for medical benefits to the Association . But it was 

not the 
copy of this demand that was submitted to Ethirajulu . We have placed 
separate demands before Ethirajulu in the year 1972 . There was an 
interim settlement and the remaining demandswere referred for arbitration . 
That was compromised in the year 1974. Was it by that compromise the 
medical benefits were granted ? (A ) Medical benefits are given by that 
establishment from the very beginning. The issues which were referred 
for arbitration were compromised between me and theManagement on an 
understanding. There is no record to show that. The issues which were 
referred for arbitration are scale of pay, revision of medical aid etc. 
Do you depose that after the reference of the issues to this Tribunal you have 
referred the same issues for arbitration and compromised the same? ( A ) It 
was before the reference that the issues were referred for arbitration . That 
was during November 1972. Regarding the charter of demands submit 
ted to the Association representing Ethirajulu Brothers also , conciliation 
conferences were held and adjudication before this Tribunal was initiated . 
But have you at any time informed either the Conciliation Officer or the 
Employers Association or this Tribunal that the issues regarding Ethirajulu 
Brothers were settled by voluntary arbitration ? ( A ) After the beginning of 
the adjudication we have informed this Tribunal by a petition . That 
petition was filed before court on 15-5-1975 , which is marked as Ext. M3. 
Have you any reason not to record in Ext. M3 that the issues of wage scale , 
D. A., medical benefit etc., are settled by voluntary arbitration and the 
terms and conditions of such a settlement? ( A ) Yes. The reason is that if 
better benefits are awarded by this Tribunal through this adjudication it 
was agreed that the award will be implemented thereafter. Our under 
standing regarding the scale of pay, is Rs, 90-5-115-7-150-10-200-20-300 . 
The D. A. is agreed to be the same as at present. 

The medical aid is 10 % 
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of the basic salary, If what you say is correct, why was not it recorded in 
a written settlement? (A ) When there is a general dispute, if one Manage 
ment alone settles it would be considered as a black sheep and that is why 
it was not made a written agreement. You are deliberately referring to an 
imaginary settlement in order to get a favourable award , is it not? (Ă ) No. 
I have read over the reply statements of all the Managements. 
got any reason not to file a replication against them ? ( A ) There is no 
specific reason . The case was conducted Union President . Since he 
has instructed us not to file a replication we have not filed it. In almost 
all the textile shops there are members of our union . In M /s. Veeriah 
Reddiar you have no members at all, can you deny? (A ) It is not correct. 
There were 4 members there. Two were retrenched . There are two 
members even now . I have seen the affidavits filed by the workers in M /s. 
Veeriah Reddiar. Why did you not file a replication stating that there are 
4 members in M /s. Veeraiah Reddiar ( Q ) I did not file so since the 
workers will be sent out. We have not filed any records to show that there 
are 4 members in M /s. Veeraiah Reddiar. We have not examined any 
body from M /s. Veeraiah Reddiar, either members of our union or others. 
Can you deny when it is said that in M /s. Veeraiah Reddiar there are 
employees who are drawing salary from Rs. 170 to Rs. 795 ? (A ) I know 
that a Salesman who was discharged from service was getting only below 
Rs.300 after 30 years of service. I know that there is an amendment of 
the E.S.I. Act wherein shops having 20 or more are covered by the Act. 
Veeraiah Reddiar s establishment is covered since there are branches. 
Similarly employees from Kumaraswami Reddiar & Sons, Dharmaraj 
Textiles, Rajan Handloom Textiles, Jolly Textiles, Maheswari Hall etc., 
are not members of your union , is it not ? (A ) They are union members. 
But all the employees in Maheswari have resigned their membership and 
the Management obtained their resignations. The employees in Rajan 
Handloom , Jolly Textiles, S. Kumaraswamy Roddiar etc., have resigned 
and the resignations were produced in court. Is there any reason for you 
not to file an affidavit after seeing the affidavits of the employees along 
with the reply statement, regarding the contentions now put forward by you? 
( A ) It was because of the reasons mentioned by me already. Similarly we 
have not filed any record from our union to show that the employees 
concerned in this case are members of our union . None of the workers 
have been examined by us from these establishments. Do you know 
that Management No. 3, viz ., Gowri Mahal was closed on 31-10-1971 
and the staff members are working in other establishments ( A ) Some were 
transferred to branches and the others were retrenched from service. Your 
union and the Management of V.S.V. Subbiah Iyer have entered into an 
agreement on 6-8-1971 by conciliation , regarding the issues of wage scale, 
D.A., etc., is it not? (A ). There was a conciliation agreement. The copy 
of the agreement is marked as Ext,M4. Have you at any time before sub 
mitting Ext. W2 demands terminated Ext. M4 agreement? (A ) I do not 
remember. The Management says that the agreement is not terminated , 
can you deny? (A ) I have to refer to the file. I can produce the necessary 
records after referring to the file . Ext. M4 is not in the file after reference . 
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In Ext. M4 settlement the top of the scale is Rs. 325. Some of the staff 
have reached the same. Increment was not given after the initiation of 
adjudication . All the employees are given increments except those who have 
reached the top , can you deny ? (A ) They have told me that they were not 
given increments. Can you point out the names of those employees who . 
would say that they are not given increments? (A ) There is a complaint 
from o eMathew . Similarly you have made an agreement with the Mana 
gement of Good Morning Stores on 31-8-1970, is it not? ( A ) Yes. There 
was a conciliation settlement which is marked as Ext. M5. You have not 
given a notice of termination of settlement, is it not ? (A ) We have not given 
a specific termination notice. In Ext. M5 settleinent the scale of pay, V.A., 
and Icave facilities are settled , is it not ? ( A ) It is so . Similarly the Union 
and Bhagavathy Textiles have entered into a settlement regarding D.A. 
That was in 1970. It is said that the Management of Sangham Textiles and 
their workers have entered into an agreement in the presence of the Alleppey 
District Labour Officer on 11-7-1974 regarding their wages, D. A., incre 
ments etc., is it right ? (A ) I do not know . Are not the employees of 
Sangham members of your union now ? ( A ) They are members I have 
read the reply statement filed by the Sangham Textiles. There is no reason 
why the employees of Sangham Textiles are not examined before court by us. 
The financial capacity of the employe s concerned in this case are different. 
But their business is the same. I have not gone into the balance - sheet 
submitted by Bombay Sores, Hajee Haroon Ťayab and Sons and others. 
Can you deny when it is said that in M /s. Hajee Haroon Tayeb and Sons 
for the years 1969, 1970 and 1971 the establishment had incurred heavy 
loss?. (A ) They are not bringing down textiles ard they are not dying busi 
ness in textiles. They are giving salary only by collecting rentals . But the 
Kottayam Branch is profitable. Similarly Bombay Stores have incurred loss 
for the years 1970 , 1971 and 1972 , what have you to say ? . ( A ) I do not 
know about the loss. There are about 30 textile shops in the Alleppey Town . 
M /s. Devi Stores, Jolly Stores, Ganesh Textiles, Palackal Stores etc., are 
only retail shops. I have not gone through the balance sheets of these shops 
which are produced before court . Can you deny when it is said that these 
shops are running on loss ? ( A ) They are not running on loss . In 1967 
Government has fixed the minimum wages and D. A. of the textile emplo 
yces. It is informed that a report for revis on of the same is given already. 
All the employers in this case are paying minimum wages now . The Mana 
gements of Alleppey Silk House, Jolly Stores and Devi Sto :es are not giving 
the leave facilities granted by the Shop Act to their employees In Palackal 
Stores one Vijavapanicker is the employee. Can you deny when it is said 
that in Palackal Stores not even one per cent of the turnover of Seematii 
Stores is made in an year ? (A ) At least 10 % turnover is made there . It is 
not possible to have a uniform wage scale for all the employees working in 
establishments big and small, someof them having retail and wholesale 
business, others having wholesale alone or retail alone, wh t have you to 
say? .. (A ) For all the employees the working conditions and the workload 
are the same 

Therefore there should be a uniform scale of pay. 


G. A. 113|J. 
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35. MWI is Shri Kassam Sulaiman Sait. He has deposed in chief 
that he is the President of the Alleppey Piece Goods Merchants Association 
for the last 12 years, that there are 7 employees in his establishment, viz., 
Bombay Stores, that ihe mi imum wages is fixed by the Government and the 
minimum basic pay fixed by the Goverment is Rs. 60 wish V.D. A., that 
he is now paying basic pay upto Rs. 145 with V. D. A , that the financial 

position of his establ shment is very bad , that the balance sheet and P & L. 
. accounts for 1970 is Ext. M6 , that for the year 1971 is Ext. M7 and that for 
the year 1972 is Ext. M8. As per Ext. M6 his shop has incurred a loss of 
Rs. 34,407, as per Ext. M7 the loss is Rs. 48,135 and the loss as per Ext. 
M8 is Rs. 50,114 . He has declared that it is not possible for his establish 
ment to thrive at present. He has pointed out that there are about 100 
textile shops in Alleppey Town, big and small and the profit and loss of all 
the estab ishments will not be the same. He has also declared that it is not 
possible to give the same quantum of salary to all the employees in all the 
textile shops of the town. He has admitted that he employees of his shop 
are members of the Union, but that does not mean that the employees of 
all the other shops are members of the Union. He has also pointed out 
that 36 days leaveis given to the employees over and above the national and 
festival holidays. He has further declared that none of the textile shops are 
paying any medical benefits to its employees. 

Iu the cross-examination by the Management No: 11 he has admitted 
that a num er of fresh textile shops have come up and so the turnover of 
the other shops are dwindled , and that the working hours iad the interval 
time are fixed . 

In the cross- examination by the Union he was pointed out that bis 
establishment was begun 50 years back and even before 1970 the establis . 
hment was incurring loss, that in the Textile Dealers Association there are 
about 16 members, that the employee who is now drawing Rs. 145 in his 
establishment was appointed on a monthly salary of Rs. 15 , 30 years back , 
that the Association has fixed working time and interval afier obtaining the 
demand of the union . 

36. MW2 is Shri AbdulRahim Sait ofHajee Haroon Tayeb and Sons. 
He has deposed in his chief examination that here were 9 employees in his 
establishment in the year 1974 , that in 1974 he was paying Rs. 100 to Rs. 
145 as basic salary to his employees over and above the v . D. A , that it is 
not possible for him to give enhanced wages at p : esent since his establish 
ment is running at a loss for the last 7 or 8 years. The profit and loss 
account for the year 1969 is marked as Ext.19. As per the same the loss 
incurred is Rs. 43,531.78 . Ext. M10 is the profit and loss account for the year 
1970 and as per the same the loss incuried is Rs 61,329.43. The profit and 
loss account for the rear 1971 is marked as Ext. Mil. As per the samethe loss 
incurred isRs. 25,278.73, that it is not possible to overcomethis loss and reju . 
venate his business, that out of he 9 employees ,thice have already voluntarily 
retired because of the loss incurred in his business, that there are about 100 
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textile dealers in Alleppey Town, that all of them are not having the same 
financial capacity, that he is giving 36 days leave for every employee, and 
that there are no texiile shops which are giving medical benefits. 

In the cross-examination by Management No. 11 he has pointed out 
that the millcloth is having 10 to 15 per cent of enhanced valu-, That only if 
there is capital the mill cloth can be purchased , that the Banks have reduced 
their advances, that the interest of the Banks are 18 % and that because of 
these facts the business cannot be run on a profitable basis. 

In the cross-examination by the Union he has deposed that the Bank 
facilities were reduced since 7 or 8 years for him , that, the selling rate of 
picce-goods also have been enhanced , but the margin is the same, that he 
had stationery business also previously, but that was stopped, that he has 
been paying the employees basic pay between Rs. 100 and Rs. 145 since 
4 years and before that the basic pay was much less. 

37. MW3 is Shri V. Ramachandra Reddiar of Sangham Textiles. 
He hus deposed in the chief examination that there are 6 emplsyees in his 
establishment, that the employees demanded enhanced wages etc., that there 
was an agreement entered into before the District Labour Officer, that the 
agreement is marked as Ext. M12 , that the salary batta ecc , are paid to the 
six employees as per the said agreement even now .. He has deposed that he 
does not know whether his employees are members of the Commercial 
Employees Union . The pe.iod of a reement terminates by 31-3-1977 . 
According to him the employees have told him at the timewhen they have 
entered the agreement that they are not members of the Union. He has 
also declared that the Union has not made any demand to him in the year 
1974. He h s pointed out that the scale of pay given by him is much more 
than the minimum wages fixed by the Government. He has further declared 
that none of the textile shops is giving any medical benefits to the employees. 
Leave as per the Shop Act are given along with the national festival 
holidays. 

In the cross- examination he has deposed that the establishment was 
begun in the year 1968, that after the year 1972 no demands were placed 
before him by the workers or thc union , that he is a member of the Textile 
Dealers Association , that he is having a turnover of about 10 lakhs in an 
year, that he is paying increment as per the agreement, that there are 9 
employees now , that he does not know about the terms and conditions of 
service of employees of Maheswari Hall , that turce more cmployecs were 
taken after the agreement and that he is having a prosperous business. 

In the re-examination le has pointed out that the stock as well as the 
number of employees in Maheswari are much more than that of his shop . 
In Ext.M12 V. D. A. is agreed to be given the emloyees. Although it 
is said in the agreement that D. A. is Rs. 18 the balance D. A. as per the 
V. D. A. will be given to the employecs on 31st of March every year. 

38. MW4 is Shri Mohammed Usuf Sait of Taj Mahal Textiles. He 
has deposed in the chicf examination that he is one of the partners of 
Taj Mahal Textiles, that there are 4 employees there , that out of the same 
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one is glven Rs. 165 as basic pay plus V. D. A., two are given at the rate of 
Rs. 160 as basic pay wi h V. D. A., and the 4th man is given Rs. 65 as basic 
pay with V. D. A. He has pointed cut that his estahlishment is in 
Mullakkal Street and in that bazaar there are about 40 to 50 textile shops. 
According to him even if there is more turnover , profit is much less. That 
is because of the competition in business. He has produced the copy of the 
profit and loss account for the year ending 31-3-1970 and the same ismarked 
as Ext. M13. The P. & L. accounts and the balance sheet for the year 
ended 31-3-1971 is marked as Ext. M14 and that for the year ending 
31-3-1972 is marked as Ext. M15. The net loss according to him is divided 
among the partners. In the year 1970 the loss was Rs. 4956.60. In the 
year 1971 ihe loss was Rs. 14,044 . In the year 1972 the loss was 
Rs. 9108.95 . He has added that it is not possible for him to give enhanced 
wages to his employees. He has deposed that the employees are given leave 
as per the Shop Act and that none of the Textile Dealers are giving medical 
benefits to their employees. 

In the cross-examination by the Union he has deposed that he is a 
member of theMerchants Association , that there are 40 to 50 textile shops 
in the Mullakkal Strect ranging from Kaichoondi Mukku upto Iron Bridge, 
that he has taken over the Management since 5 years, that there were only 
three employees at the time when he thok charge, that one of the employees 
is having only three years service . He has admitted that as per Ext. M13 
the gro s profit for 1970 is Rs. 5932.98 . . In Ext. M14 jhe gross profit is 
Rs. 29,728 58. In Ext. M15 the gross profit is Rs. 36,883.48 . 
paid at 27 % first. Later it was given at 20 % . 

39. MW5 is Shri Parameswara Kurup of Palakkal Stores. He has 
deposed in chief that he has conducted Palakkal Stores upto the year 1973, 
that upto that year there was only one employee in the establishment, that 
previously there were two employees, that they were given basic pay and 
D. A., that the financial position of the establishment was very poor, that the 
copy of the profit and loss account for the year 1146 is marked as Ext. M16, 

that that of the year 1147 is marked as Éxt. M17, that that of the year 
· 1973-74 is marked as Ext. M18 , that the profit in the year 1146 is Rs. 408.81, 

that in the year, 1147 the loss was Rs. 333 78 , that 1973-74 was a profit year, 
that the establishment was then conducted by his brother, that if personal 
expenses are taken into consideration It was loss. In these circumstances it is 
not possible for them to give any enhanced wages to the employee . He was 
paying 42 days leave per year. that his establishment is the smallest in the 
area , that there were days when his employee had not measured even a meter 
of textile to customers. 

In the cross-examinction by Union he has declared that he has 
started his business since 22 years, that he has got a textile shop at Marariku 
lam under the Name Palackal Stores, that there is one employee at 
Mararikulam , that the shop was working there even before 25 years, that 
after 1973 this shop was given to his brother by him on gratis , that I imself 
and his brother are living in separate houses at Mararikkulam , that the 
employee is given about Rs. 100 and that there is about thousand rupees 
worth of business every month . 
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40 . MW6 is Shri Arjuna Reddiar, Secretary, Alleppey Picon Good 
Merchants Association . He has deposed as follows: 

Chief: I am the Secretary of the Alleppey Piece Goods Merchants 
Association . All the 20 employers in this case are members of the Association . 
A memorandum of demands was given to this Association on 26-12-1972 by 
the Union . In the light of this charter of demands the Association convened 
a general body meeting . There are members of the Association wherein the 
Union has no membership at all. . They are Seematti Stores (S. Veeriah 
Reddiar), Maheswari Hall, Rajan Handloom Textiles , Jolly Te tiles, 
Dharmaraj Textiles, S. Kumaraswamy Reddiar & Sons etc.,. The memoran 
dum of demands is already marked as Ext. W2. We have discussed about 
the scale of pay demanded by the Union and we have decided that it was 
not possible to accept the same, since the financial capacity, turnover etc., of 
each concern was quite different from the other. Regarding the work of the 
employees also in certain establishments there will be work for the whole 
prescribed time and in certain others there may not be work for the whole 
time. At the time when Ext. W2 demand was given there were shops which 
were having agreed scale of pay. There are M /s. Good Morning Stores , 
V. S. V. Subbiah Iyer and Bhagavathy Textiles. The agreement eniered 
into between Good Morning Stores and the Union is already marked as 
Ext. M5. Ext.M5was to be in force from 17-8-1970 for a period of three 
years. But at the time when Ext. W2 demand was submitted this agreement 
was not terminated by any notice. The Government has fixed minimum wages 
and D. A for the textile employees, which is paid by every textile dealer in 
the area . 

But each shop is giving different quantum of wages to their 
employees. All the members of the Association are giving leave as per the 
Shop Act and nationalholidays. None of the textile dealers are giving 
medical benefits to their employees. Even in o her places also it is so . 
Ethirajulu Brothers is a miember of the Association . On my enquiry whether 
they are giving medical benefits it is found that they are not giving any 
medical benefits. There are a good numbet of hospitals in the Towu which 
will provide free medical treatment to the employees. Now the textile 
business in All ppcy is bad . We have given a reply to Ext. W2 showing all 
these facts. That is already marked as Ext. W3. I am working in this 
Association since 15 years, 

Cross :-Since 15 years I am the Secretary of the Association . My 
establishment is situated in Mullakkal street. That establishment has been 
started since 18 years. In this street itself there are about 20 textile shops. 
All of them are members of the Association. I have understood about the 
terms and conditions of all the employees in these establishments . Palackal 
Stores is a member of the Association . But I do not know how many 
employces are there. They are also paying more than the minimum wages. 
I have got 9 employees in my establ shments. They are getting d fferent 
amounts of pay . " Those employees who are having more than 5 years service 
are given ten rupees annual increment and those who are having less than 
5 years are given five rupees increment. The scale of- pay is Rs.65-171, 
Over and above these 9 employees there is a managerial staff also. I have 
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not understood about the scale of " pay of V.S. I do not know the 
number of employees there. In Bhagavathy Textiles there is only one 
employee. We were paying salary and other amenities as per Ext.M5 
agreement even in the year 1974. I have got a wages register. I can produco 
the same. 

We are giving 36 days leave as per the Shops Act. There is a 
leave register in our establishment Agreemenus were entered into between 
the union and the Manageinents of V. S. V. Subhiah Iyer , Bhagavathy 
Textiles, Sangom , etc. In Ext. W2 there w s a demand that the working 
time should be limited to 8 hours. That was complied with immediately 
after discussion in the Association . In Ext. W3 reply also we have recorded 
the same. I have understood that Ethirajulu Brothers are not giving any 
medical aid to their employces, from the kianagement themselves. I say 
that for the employees in Ethirajulu Brothers arrangement is made with 
Dr. K. K. Nair s establishment to give medical aid , can you deny ? ( A ) I do 
not know . I do not know whether Maheswari Hall is giving a fixed amount 
py medical aid to their employees. The workers should be present at the 
prescribed time in the shops and they should work for the prescribed 8 hours 
time. I have got P & L accounts . The closing time of my shop is 8 p.m. 

41. One careful consideration of all the contentions of the parties 
concerned as per their statenzents and on an anxious consideration of the oral 
and documentary evidence adduced by them respectively, I am constrained 
to hold as follows : 

This industrial dispute is sponsored by the Cominercial Employees 
Union , Alleppey purporting to represent the employees cagaged in 20 textile 
shops situated in-the Municipal Town of Alleppey. The concerned 
employers have an organization of their own known as Piece Goods 
Merchants Association, Alleppey, The Union has submitted a charter of 
demands before the employers represented by the Alleppey Piece Gonds 
Merchants Association on 14-12-1972 . The demands were regard ng 
revision of pay scale and D. A. bonus for 1972-73, leave facilities and 
medicalaid." The Union has specifically demanded a uniform condition of 
service for the concerned monthly paid employecs. 

42. Before discussing the merits of each issue, I have to refer to the 
nature and conditions of the Managements concerned in this dispute. 
Admittedly these Managements are grouped into three categories. 
Category No. 1: The Managements wherein the Union has no member 

ship at all. 
Category No. 2: The Managements who have entered into conciliation 

settlement with the Union or workers regarding pay. 

scales and D. A .. 
Category No. 3: The Managements whose employees are represented 

by the Union but who have not entered into any 
settlement with the union regarding the issues referred 
for adjudication , 
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43. Category No. 1: Management No. 1. M /s. Veeraiah Reddiar has 
contended that none of their 20 employees is a member of the concerned 
union and they have not authorised the union to raise this dispute or any 
other dispute against thc Management. To sub-tait até the same, affidavits 
of the employees were appended along with tlic reply statement submitted 
by the Management. Similarly all the employres of Management No. 2 
Ms. S. Kumaraswamy Reddiar, Management No. 5 M /s. Dharmaraj 

Textiles, Management-No: 13 M /s. Rajan Handloom Textiles and Manage 
ment No. 18 M /s. Jolly Textiles have suba itted affidavits along with the 
reply statements of ihe concerned Managements, declaring that they are not 
at all members of the concerned union and have never authorised them to 
raise this dispute or any other dispute against the Managements, 

44. As per the reply statement of Management No. 14 , viz., 
M /s. Maheswari Hall, Alleppey, all of their 18 employees have resigned 
their membership from the Coinmercial Employees Union even as far back 
as 25-8-1973 by their letter of even date with copy to theManagement and 
thus from 25-8-1973 onwards the Commercial Employees Union has no 
right to represent the workmen of Maheswari Hal . They have also a case 
that ihe Management and the workmen have settled the matter of wages 
and 1. A. between themselves amicably in May 1974 , i. c ., much before the 
date of the reference order and so shere is no further dispute between the 
parties. 

45. As against these assertions of the aforementioned Managements , 
the Union was not brave enough to repudialc even by a replication although 
ample opportunities were given to the union to submit their replication . 
Fw ther, admittedly the union basínot dared to examine any one of the 
workers working under the aforementioned Managements in order to 
disprove the contentions put forward by the concerned Managements. The 
only witness examined by the union regarding the contentions put forward 
by the aforementioned six Managements is ihe General Secretary himself 
who was examined as WW6. He has deposed as follows in his cr06 
examination : 

" .... I have read over the reply statements of all the manage 
ments. Have you got any reason not to file a replication against 
them ? (A ) There is no specific reason . The casc was conducted 
by Union President. Since he has instructed us not to file a repli 
cation we have not filed it. In almost all the textile shops there are 
members of our union . In M /s. Veeraiah Reddiar you have no 
members at all, can you deny ? ( A ) It is not correct. There are 
.four members there. Two were retrenched . There are two 
members even now . I have seen the affidavits filed by the workers in 
M /s. Vceraiah Reddiar. Why did you not file a replication stating 
that there are 4 members in M /s. Veeraiah Reddiar ?. (A ) I did 
not file so since the workswill be send out. We have not filed 
any records to show that there are 4 members in M /s. Veeraiah 
Roddiar. We hayo not examined anybody from M /s. Veeraiah 


Reddiar, cither members of our union or others... 
Similarly employces from Kumaraswamy Reddiar & Sons, 
Dharmaraj Textiles, Rajan Handloom Textiles, Jolly Textiles, 
Maheswari Hall , etc., are not members of your union , is it not? 
(A ) They are union members . But all the employees in Maheswari 
Hall have resigned their membership and the Management obtained 
their resignations. The employees in Rajan Handloom , Jolly Textiles , 
S. Kumaraswamy Reddiar , etc., have resigned and the resignations 
were produced before court . Is there any reason for you not to 
file an affidavit after seeing the affidavits of the employees along 
with the reply statement, regarding the contentions now put forward 
by you ? (A ) It is because of the reasonsmentioned by me already . 
Similarly we have not filed any record from our union to show that 
the employees concerned in this case are members of our union . 
None of the workers have been examined by us from these 

establishments . 
From the aforementioned deposition ofWW6, the General Secretary of the 
Unioft, any reasonable person can come to the only conclusion that here is a 
witness who was trying to wriggle out of the truth and is very shy of 
admitting frankly that his union has no membership in the aforementioned 
six establishments. Of course he has admitted that the Union has not 
produced any record show that the employees in the aforementioned six 
establishments are members of his union and the union has not at all 
txamined any employee from those establishments to prove their case. 
Therefore it is only just and reasonable on my part to come to the conclusion 
that the Commercial Employees Union cannot claim any representation 
regarding the employees in M /s. S. Veeraiah Reddiar, S. Kumaraswamy 
Reddiar, Dharmaraj Textiles, Rajan Handloom Textiles, Jolly Textiles and 
Maheswari Hall. Thus I hereby declare that there is no dispute between 
the employees of the aforementioned six establishments and their Manage 
ments respectively . 

46. Category No. 2: The Management No. 4 M /s. Sangam Textiles, 
No. 7 M /s. V. S. V. Subhaiah Iyer and No. 9 M /s. Good Morning Stores 
have entered into conciliation settlements with the very same union and 
those settlements are even now in force since they are not terminated as per 
law by any of the parties concerned . Similarly Management No. 15 M /s. 
Bhagavathy Textiles have entered into a Settlement with the Union regar 
ding D. A. on 16-8-1971 which also is still in force since it was not 
terminated by any of the parties as per law . Management No. 20 M /s. 
Devi Stores is employing only one worker by name Thampi Pillai. They 
have also entered into a settlement between the parties on 29-7-1971 regarding 
the payment of salary and allowance of the employee which remains still in 
force since it is not terminated as per law by any of the parties concerned . 
Ext. M12 is the conciliation settlement dated 11-7-1974 entered into between 
the Management of M /s. Sangham Textiles and their employees, wherein 
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they have settled all issues like wages, D. A., _leave etc., Shri 
V. Ramachandra Reddiar, Proprietor of M /s Sangham Textiles was exam 
ined as MW3 before this court. Hehas marked Ext. M12 agreement and 
the period ofthe same terminates only by 31-3-1977 . According to him 
the employees have told him at the time when they have entered into the 
agreement that they are not members of the union . He has also pointed out 
that the Union has not made any demanded to him in the year 1974 . 
According to this settlement the six employees are paid basic pay between 
Rs. 145 to Rs. 175 with V. D. A. as per Government notification and daily 
batta also . Yearly increments are paid at Rs. 10 and at Rs. 5 . 

47. Ext. M4 is the settlement dated 6-4-1971 between the Manage 
ment No. 4 M /s V. S. V. Subhaiah Iyer and the Commercial Employees 
Union . It provides a pay scale of Rs. 75-5-100-10-150-15-225-20-320 . 
This agreement was not terminated by the union, but they have placed a 
demand for revision on 14-12-1972. Along with the afore-mentioned basic 
pay, V. D. A. as per the Government notification also is paid to the emplo 
yees. According to the said agreement the workmen are receiving pay in 
the scale even now . 

48. Ext. M5 is the settlement entered into between the Management 
of M /s Good Morning Stores (Management No. 9 ) and their employees. It 
provides a pay scale of Rs. 65-171 with increment of Rs. 5 and Rs. 10 . 
This agreement is to be in force for a period of three years. But the Union 
has placed a charter of demands for revision on 14-12-1972 before the termi 
nation of thesaid agreement which is actually not terminated by any of the 
parties concerned as per law . Thus Management No. 4 , 7, 9 , 15 and 20 
are having existing conciliation agreements with the union concerned which 
are not terminated properly as per law . 

49. It is settled law that when a conciliation settlement is not te mi 
nated as per Sec. 19 (2 ) of the Industrial Disputes Act by issuing a proper 
notice by either of the parties, the agreement continues to be in force and 
the parties concerned cannot raise any dispute regarding the issues which 
are already settled by the concerned settlement. 

As per the observations of their Lordships of the Supreme Court in 
their ruling reported in 1973 (II) LLJ 283, not only the submission of a 
charter of demands, or a strike launched by the concerned workmen or even 
the participation of the Management in the conciliation proceedings regar 
ding the charter of demands would be tantamount to a specific termination 
of the previous agreement or award if there had been no prior termination 
as required by law . Therefore the submission of charter of demands by the 
Union against these employerswith regard to the issues of scale of pay and 
for D. A. can only be considered to be illegal and unjustifiable, since the 
agreements were not terminated as per law . As there was a settlement 
only regarding D. A. in the case of the Management No. 15 the pay scales 
of Bhagavathy Textiles will be dealt with by me when I discuss about the 
merits of the case . 
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50. Category No. 3 :-Before entering into the merits of the case in 
regard to the other Managements I have to point out that Management 
No. 3 viz., Seematti Trust , Mullakkal, Alleppey , is out of the picture as far 
as this case is concerned . It is admitted that the only establishment under 
Seematti Trust, Mullakkal, Alleppey, viz ., GowriMahal, which was a piece 
goods retail unit , had been closed and the business was stopped with effect 
from 31-10-1973 , i.e., much before the reference order was issued by the 
Government. It was also admitted by the Union through the General 
Secretary WW6 that the employees therein were either transferred to the 
branches of M /s S. Veeraiah Reddiar outside Alleppey or their services 
were terminated so that there cannot be any dispute against the Manage 

Of course not a single employee of the erstwhile concern was 
produced by the Union before court to show that this case was not settled 
by Management No. 3. Therefore the dispute regarding Management No. 3 
has to be considered as to be already settled . 

51. Management No. 8 is M /s A. Ethirajulu & Brothers, Alleppey. 
As mentioned by me earlier it was submitted by the Union on 15-5-1975 that 
they do not press the issues against Management No, 8. A petition also 
was filed by the Union to that effect. This petition was rked as Ext.M3. 
On a perusal of Ext. M3 it is seen that the General Secretary " (WW6) of 
the Commercial Employees Union has simply stated therein that the 
union is not pressing its claim against Management No. and that the 
above Managementmay be dropped from the array of parties. It is also 
endorsed by the learned counsel for the Management No. 8 that the 
Management has no objection against Ext. M3petition filed by the Union. 
Thus Management No. 8 also goes out of the picture. 

52. The remaining Managements are Management Nos. 6, 10, 11, 
12, 16 , 17 and 19. From these establishments the Proprietor of M /s 
Bombay Stores was examined as Mwi. He has deposed that he is the 
President of the Textile Merchants Association for more than a decade, 
that there are 7 employees in his establishment, that although the basic 
pay fixed by the Government as per the minimum wages notification is only 
Rs. 60 he is now paying basic pay up to Rs. 145 , with V. D. A. He has 
affirmed that the financial position of his establishment is very bad and he 
has proved and marked the balance-sheets and P & L accounts for the years 
1970, 1971 and 1972 as Ext. M6, M7 and M8 respectively. As per 
Ext. M6 his establishmenthas incurred a loss of Rs. 34 thousand and odd , 
as per Ext. M7the loss was Rs. 48 thousand and odd and as per Ext. M8 
the loss was Rs. 50 thousand and odd . According to him it is impossible 
for his establishment to thrive at present and it is a sheer impossibility on 
his part to give any enhancement in wages or D. A. 

Any stretch of crog 
examination by the learned counsel for the Union could not discredit the 
veracity of his version or the documents produced by him . 

53. Similarly MW2 is Shri Abdul Rahim Sait of Management No. 6 . 
He has deposed that he was paying basic pay ranging from Rs. 100 to 
Rs. 145 to his 9 employees over and above the V. D. A. As per his reply 
statementthe total quantum of the wage packets of the employees ranges 
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between Rs. 222.50 to Rs. 262.50 including the D. A. The veracity of these 
accounts were not questioned by the union either by a replication or by the 
cross-examination of MW2 by the learned counsel for the union . MW2 has 
categorically affirmed in his sworn statement that it has become impossible 
for him to continue the business since he cannot plough in any more capital 
as the Bank facilities are much reduced , that he is paying the salary to these 
employees by diverting the rental he gets from the other assets of his family, 
thathe had previously branches at Alleppey inclusive of stationery shops 
which are all closed now and that his establishment is incurring very 
heavy loss since 7 years. 

WW6, the General Secretary of the Union has 
also admitted in his depositon that the employees under Management 6 arc 
paid their salary from the rentalobtained by the Management from other 
assets. MW2 has produced and marked the profit and loss accounts for the 
years 1969 to 1971 which are Exts. M9 to M11. As per the said records 
the loss incurred for the year 1969 is Rs. 48 thousand and odd, for the year 
1970 Rs. 61 thousand and odd and for the year 1971 Rs. 85 thousand and 
odd . He has asserted that it is not possible for him to overcome this loss 

rejuvenate his business. He has admitted that out of the 9 employees 
three have already voluntarily retired and that the others are not termi 
nating their services because of the financial incapacity of him to pay them 
compensation . This witness, although was crosss-examined at length , the 
veracity of his version could not be discredited even for a moment. 

54. MW4 is the Managing Parıner of Taj Mahal Textiles, wherein 
there are admittedly only 4 employees. Hehas declared that out of the 4 
employees one is given basic pay of Rs. 165 two are given basic pay at the 
rate of Rs. 160 and the 4th is given Rs. 65 as basic pay as he has got only 
meager service . Admittedly he is paying V. D. A. to all his employees. He 
has also produced and marked the P & L accounts and the balance-sheets 
for the years ending 31-3-1970 , 31-3-1971 and 31-3-1972 which arc marked 
as Exts. M13, M14 and M15 respectively. According to him the net loss 
was divided among the partners. In the year 1970 the loss was Rs. 4956, 
in 1971 it was Rs. 14,000 and in 1972 it was Rs. 9 thousand and odd. 
These facts could not be controverted by the learned counsel for the union 
who has cross- examined this witness . 

55. MW5 is Shri Parameswara Kurup of Palackal Stores, wherein 
only one employee is working . Of course for one employee much morc 
than theminimum wages prescribed by the Governmentis given as basic 
pay. . V. D. A. also is given as per the Government notification . He 
has also produced and marked as P & L accounts for the year 1146 
M. E. as Ext. M16 , for the year 1147 as Ext. M 17 and for the year 
1973-74 as Ext. M 18. According to Ext. M16 the annual profit is Rs. 408. 
For the year 1147 the loss is Rs. 338 and profit during the year 1973-74 
is Rs. 857.22 . Of course any stretch of cross-examination could not 
discredit the veracity of this witness even to a minute extent. 

56. Thus taking the cases of the Managements which are having 
employees represented by the Union and which are having no settlement 
with the Union with regard to the scale of pay and D. A , it is a fact that 
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all of them are paying much more than the scale of pay that is prescribed 
by the minimum wages notification and all of them are giving V.D. A.as 
per the Government notification . The basic pay given to the one and only 
employee in M /s Bhagavathy Textiles (Management No. 15) is also 
much more than the Minimum Wages fixed by Government. 

Admittedly the capital, turnover , quantum of profit or loss of all these 
concerns vary froin each other. Admittedly these concerns are paying 
different amounts as basic pay to their employees although the amounts are 
mich more than the minimum wages. The claim of the Union that there 
must be a uniform scale of pay for all the employees is tropedoed by their 
own admission that they have entered into agreements with someof the 
Managements by conciliation settlements wherein the scale of pay accepted 
by the Union in one establishment is quite different from the scale of pay 
accepted by the Union in another establishment. Exts. M4, M5 and M12 
would vouchsafe that even the Union could not introduce a uniform scale of 
pay in the agreements entered into by them with some of the Managements . 
Of course it cannot be denied that all the establishments cannot be treated 
alike since they are of various stature and standard in the matter of financial 
capacity or stability or debility , past prosperity and future prospects, turn 
over, number of employees and the quantum of profit or loss incurred by 
then respectively. Therefore a uniform scale of pay for the Employees in the 
various textile establishments of Alleppey or in any region in the State may 
not be possible except in the case of fixation of minimum wages. Thus the 
claim put forward by the Union for a uniform scale of pay etc., falls to the 
ground . Similarly the claim put forward by the Union for enhancement of 
pay also falls to the ground since the Union has. utterly failed in adducing 
cogent evidence to prove that the concerned establishments are liable to pay 
more than what they are paying at present. On the other hand the 
Managements have adduced reliable evidence both oral and documentary 
to prove that they are not in a position to pay any enhanced wages or 
D. A. as deinanded by the union . 

57. In the light of my discussions above I hold that the Union is not 
entitled to get any relief either from the Managements under whom there 
are no employees who are members of the Union or from the Managements 
who are having conciliation settlements with the Union regarding pay 
scales and D. A. which are not terminated as per law or from the 
Managements whose employees are represented by the Union but have no 
existing settlements between themselves and the Union , since they are 
paying better basic wages than that is prescribed by the minimum 
wages notification together with V. D. A , as prescribed in the Government 
notification . Thus I hereby declare that the Union is not entitled to get 
any relief as far as Issue No. 1 is concerned . 

58. Issue No. 2 : Bonus for 1972-73 . 

The Union has declared even in their claim statement that this issue is 
settled between the parties and so it is not pressed . 

59. Issue Nc, 3 : Leave Facilitics . 
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Admittedly all theManagements are paying 36 days leave as provided 
in the Shops & Establishments Act besides national and festival holidays. 
The claim of the union is that since the work is arduous and the employees 
are forced to over work they should be given 15 days privilege leave, 15 days 
casual leave and 15 days sick leave. But it has come in evidence that 
after the submission of the charter of demands by the Union on 14-12-1972 
to the Employees Association , the Piece Goods Merchants Association 
held a meeting of theirmembers and immediately fixed the working time in 
such a way that none of the workers are forced to work for more than 
8 hours. WW1 himself has admitted that at present the working time is 
between 9.30 to 1.30 and 3.30 to 8.30. But he has added that there is one 
hour interval between 5 and 6 in the evening, Therefore the employees are 
getting two hours lunch time and also one hour rest time between 5 and 
6 p. m . during the period spread over from 9.30 a . m . to 8.30 p. m . 
Thus they are having only 8 hours work. Therefore the reason that has 
been sponsored by the Union at the outset that the workers are forced to 
over work etc., cannot be considered now . The allegation that the work is 
arduous etc. can only be considered as baseless and without any bona fides 
since work in a textile shop where the manual work of cutting picces of 
cloth for the customers cannot be considered, on any stretch of imagina 
tion , as arduous or hard. At any rate admittedly , all the employees are 
getting 36 days leave as per the Shops & Establishments Act and also 
national festiva holidays. Therefore, I hereby declare that the employees 
are not entitled to get any more leave facilities than what are being enjoyed 
by them at present. The issue is found accordingly . 

60. Issue No. 4 : Medical aid . 

In the claim statement of the Union it is contended that since the work 
men concerned belong to a low income group families, sickness in the 
family of the workmen is a huge drain on the resources of the workmen and 
so the employersmay be ordered to provide for medical aid to the con 
cerned workmen and members of their families during the period of 
illness or in the alternative grant medical aid allowance equal to 5 % of 
the earnings of the workmen . 

61. The contention of the Management is that medical aid ormedical 
allowance is absolutely a new demand that nowhere such a system is pro 
vided , that Shops & Establishments Act does not provide for any such 
medical aid or allowance, that the nature ofwork or working place is not 
one as to warrant any contracting of disease and that no picce goods shop 
will be able to look after the sickness of the members of the family of the 
employees. Of course the Union has not subraitted a replication contro 
verting the aforementioned contentions of the Management. But during 
the evidence stage the workers witnesses have: unanimously affirmed that 
medical benefits are given by Ethirajulu Brother s, Management No. 8 . 
Some of them have also affirmed that med cal allowance is given by 
M /s Maheswari Hall, Alleppey Management No. 14. WW6, the General 
Secretary of the Union has got a specific casetatmedical benefits are given 
in Ethirajulu Brothers as well as in Maheswar. Hall. According to him in 
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Éthirajulu Brothers ten per cent of the salary is given as medical benefits 
and in Maheswari Hall Rs. 15 is given per mensem as medical benefits . In 
the cross-examination, hehas expatiated on this question and has deposed 
as follows: 

“ We have placed demands for medicalbenefits before the Management 
of Ethirajulu Brothers. Ethirajulu Brothers are giving medical 
benefits since a long time. But we have submitted demand for medical 
benefits to the Association . But it was not the copy of this demand 
that was submitted to Ethirajulu . Wehave placed separate demands 
before Ethirajulu in the year 1972. There was an interim settlement 
and the remaining demands were referred for arbitration . That was 
compromised in the year 1974. Was it by that compromise the 
medical benefits were granted ? (A ) Medical benefits are given by 
that establishment from the very beginning. The issues which were 
referred for arbitration were compromised between me and the Mana 
gement on an understanding . There is no record to show that. The 
issue which were referred for arbitration are scale of pay, revision of 
medical aid etc. Do you depose that after the reference of the issues 
to this Tribunal you have referred the same issues for arbitration and 
compromiscd the same? (A ) It was before the reference that the issues 
were referred for arbitration . That was during November 1972.- 
Regarding the charter of demands submitted to the Association repre 
senting Ethirajulu Brothers also , conciliation conferences were held and 
adjudication before this Tribunal was initiated; but have you at any 
time informed either the Conciliation Officer or the Employers 
Association or this Tribunal that the issues regardiug Ethirajulu 
Brothers were settled by voluntary arbitration ? (A ) After the 
beginning of the adjudicatio :1 we have informed this Tribunal by a 
petition . That petition was filed before court on 15-5-1975 , which is 
marked as Ext.M3. Have you any reason not to record in Ext. M3. 
that the issues of wage scale, D. A., medical benefits etc., are settled by 
voluntary arbitration and the terms and conditions of such a settle 
ment ? ( A ) Yes. The reason is thatif better benefits are awarded by 
this Tribunal through this adjudication it was agreed that the award 
will be implemented thereafter . Our understanding regarding the 
scale of pay is Rs. 90-5-115-7-150-10-200-20-300 . The D. A. is agreed 
to be the same as at present. The medical aid is 10 % of the basic 
salary. If what you say is correct, why was not it recorded in a written 
settlement ? (A ) When there is a general dispute, if one Management 
alone settles it would be considered as a black sheep and that is why it 
was not inade a written agreement. You are deliberately referring to 
an imaginary settlement in order to get a favourable award, is it not ? 

( A ) No.... 
From the foregoing deposition of WW6, the General Secretary of the 
Union , it can be seen that the General Secretary s case is that medical 
bene its are given ay Ethirajulu Brothers since a long time, i. c., from the 
" ve.ry beginning" . But it has to be noted that in the claim statement 
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submitted by the General Secretary of the Union , himself, he has not men 
tioned anything about the payment of medical benefits by Ethirajulu 
Brothers although it was the first opportunity for him to state so in this 
adjudication . Of course his case is that he has submitted a charter of 
demands separately to Ethirajulu in the year 1972, that it was referred for 
arbitration during November 1972 and the matter was compromised 
between himself and the Management much before the reference in the 
instant case was made by the Government. If so , there was no reason for 
him why he has not written in the claim statement that the matter of scale 
of pay, revision of medical aid etc., are settled between the union and 
M /s Éthirajulu Brothers even before the dispute was referred for adjudi 
cation . On the other hand , on a reading of the claim statement any reaso 
nable person can come to the only conclusion that the demands of pay 
scales, D. A., medical benefits etc., are placed by the Union against 
Ethirajulu Brothers also . The learned counsel for the Managements have 
questioncd the General Secretary why if such a compromise had been 
entered into between himself and Ethirajulu Brothers even before the date 
of the reference, has he not informed either the Conciliation Officer or the 
Employers Association or even this Tribunal, his answer was that he has 
informed this Tribunalby a petition . The petition was marked as Ext.M3and 
it is dated 15-5-1975. On a perusal ofExt. M3petition it is seen thatnothing 
is said therein regarding the compromise the settlement of the issues of 
pay scales, D. A., or medical benefits. It is only a bald statement that 
the Union is not pressing the demands against employer. No. 8 
M /s Ethirajulu & Brothers. 

62. Taķing all these facts and circumstances into consideration any 
reasonable person can come to the only conclusion thatthe General Secretary 
is bluffing and babbling in order to suit his convenience, since he has conni 
ved with the Management No. 8 , M /s Ethirajulu Brothers for effecting an 
imaginary settlement.. At the same time M /s Ethirajulu Brothers have 
indisputably stated in their reply statement as follows: 

" The Union had not placed any demand before this Management 

and therefore this Management had no opportunity to con 
sider those demands. Previously the Union had not placed a 
demand with the Management since they were aware that 
none of the staff members are members of the union . The 
union is put to strict proof about their representative capacity 
as far as this Management is concerned ... 
The workmen are not entitled to medical facilities claimed by 
them nor has the Management the capacity to meet the 

demand 
Thus the Management has definitely declared that there was no charter 
of demands placed before them on any occasion either previous to the 
submission of charter of demands to the Association or along with the same 
on a separate basis as alleged by the union , that the Management is not at 
all paying any medical benefits and that they have no capacity to meet the 
demands. 


63. It is regarding this Management that the Secretary would say that 
they were giving medical benefits even at the very beginning, that there was 
a compromise on an arbitration between himself and the Management, that 
the matters of scale of pay , D.A., and revision of medical benefits are all 
settled between themselves and that is why the issues are not pressed against 
this Management by the Union . Since the whole story appears to be con 
cocted and is fishy and nebulous it is dangerous on my part to believe the 
General Secretary on this score . Therefore the contentions of the General 
Secretary of the Union regarding medical benefits can only be rejected in 
toto . The General Secretary has also contended that MaheswariHall is 
paying Rs. 15 as medicalallowance. In the reply statement of the Manage 
ment No. 14 , M /s. Maheswari Hall , the demand ofmedical aid or medical 
allowance was simply rejected since it is , according to them , absolutely a 
new demand and none ofthe piece goods shops will be able to look after the 
sickness of themembers of the family of the employees. Of course all the 
employees of Maheswari Hall who were members of the Union have 
admittedly resigned their membership from the Union much before the 
reference order was made. It has also come in evidence that the Manage 
ment of Maheswari Hall and their employees have come to a settlement 
regarding the scale of pay and D : A . But there is no case that the emplo 
yecs are given medicalbenefits even as per this settlement. Thus the contention 
of the General Secretaryit as per his deposition before this court that 
Maheswari Hall is paying Rs. 15 as medical allowance can only be rejected 
as mere bluff and badinage . Therefore taking all the facts and circumstances 
ofthe case into consideration I hold that the employees are not entitled to 
anymedical benefits as claimed by the Union . 

64. Thus I pass my award in terms specified above and this award 
shall come into force on the expiry of thirty days from the date of its 
publication in the Government Gazette. 


Alleppey , 
23-5-1977 . 


K.P.M.SHERIFF, 
Industrial Tribunal. 
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Witnesses examined on the Management s Side: 

MW1 Shri Kassam Sulaiman Sait 
MW2 Abdul Rahim Sait 
MW3 V. Ramachandra Reddiar 
MW4 Mohammed Usuf Sait 
MW5 

Parameswara Kurup 
MW6 Arjuna Reddiar 
Exhibits marked on the side of the union : 
Ext. Wi. 

Bill No: 1515 for Rs. 1.75 of Bhagavathi Textiles . 
W2 . Copy of demands letter dated 14-12-1972 from the union to 

the Management Association . 
W3: Letter dated 1-1-1973 from the Management Association to 

the union . 

W4 Conference notes dated 28-8-1973, 10-10-1973 and a 
Serious 1 to 3. letter dated 10-10-1973 of the Deputy Labour Commissioner, 

Trivandrum . 
Exhibits marked on the side of the Management: 
Ext. Mi Register of wages of Alleppey Silk House, Mullakkal 

for 1974-75. 
M2 Register of wages for the period from February 1975 . 
M3 Statement filed by the union before the Industrial Tribunal, 

Alleppey requesting that the Management No. 8 may be 

dropped from the array of partics. 
M4 Copy ofMemorandum of settlement dated 6-8-1971 between 

V.S.V. Subbiah Reddiar and the Union . 
M5 Copy of Memorandum of settlement dated 31-8-1970 between 

Good Morning Stores and the Union . 
M6 Profit & Loss Account for year ended 31-12-1970 of Sulaiman 

Hassan and Sons, Piece Goods Mechants, Alleppey. 
M7 Profit and Loss Account for year ended 31-12-1971 of Sulaiman 

Hassan & Sons, Piece Goods Merchants, Alleppey. 
M8 Profit and Loss Account for year ended 31-12-1972 of 

ulaiman Hussan & Sons, Alleppey. 
M9 Profit and Loss Account for year ended 30-9-1969 of Hajec 

Haroon Tayab and Sons Alleppey . 
MIO Profit and Loss Account for year ended 30-9-1979 of Hajec 

Haroon Tayab & Sons, Alleppey 
Mii Profit and Loss account for year ended 30-9-1971 of Hajee 

Haroon Tayab and Sons, Alleppey. 
M12 Memorandum of settlement dated 11-7-1 74 between Sangom 

Textiles and their workmen . 
M13 JProfit and Loss Account for the period ended 31-3-1970 of 

Taj Mahal Textiles, Alleppey 
M14 Profit and Loss Account for the year ended 31-3-1971 of Taj 

Mahal, Textiles, Alleppey 
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Ext. M15 Profit and Loss Account for the year ended 31-3-1972 of Taj 

Mahal Textiles, Alleppey . 
M16 Profit and Loss Account of Palackal Stores, Alleppey, 1146 . 
M17 Profit and Loss Account of Palackal Stores, Alleppey 

1147 . 
M18 Profit and Loss Account of Palackal Stores, Alleppey from 

1973-74 . 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 840 /77/LBR . 

Dated, Trivandrum , 18th July 1977. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of (1) The Manager, Sudarsan Trading Co., 
Sudarsan Building , Chakkerathukulam , Calicut; (2) The Superintendent, 
Coastal Ceramics & Clay Works ( P ) Ltd., Feroke; and (3 ) The Manager, 
Feroke Tile Works, Feroke (4) Ms. Kamakshi Agencies (P ) Ltd. Feroke 
and their workmen represented by the Tile Workers Union , Feroke received 
by Government on 15-7-1977 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. P. MATHULLA , 

Deputy Secretary. 
Bofore the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 29th day of June, Nineteen hundred and seventy-seven ) 

Present 
Sri R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 7/74 

Between 
(1) The Manager, Sudarsan Trading Co., Sudarsan Building , 
Chakkerathukulim , Calicut; (2 ) The Superintendent, Coisual 
Ceramics & Clay Works ( P ) Ltd., Feroke; and (3 ) The. 

Manager, Feroke Tile Works, Feroke; 
(4 ) M /s. Kamakshi Agencies (P ) Ltd., Feroke . 

and 

The Tile Workers Union , Feroke. 
Representation : 

Sri Retna Singh , 
Advocate, 

For Management No. I 
Calicut. 
Sri M.Raju , 
Advocate, 

For Management No. II 
Calicut. 
Sri T. G. Rajendran , 
Advocate , 

For Management No. III 
Calicut. 
Sri K. Bhaskaran Nair , 
Advocate, 

For Union.. 
Calicut. 
GA 119/1 


2 


AWARD 
This is an indstrial dispute referred to this Tribunal for adjudication 
by Government of Kerala by Order No.G. O.Rt. No. 1457/73/LBR dated 
21-12-1973 The issues are the following: - 

1. Has the management got the right to send the following 4 employees 

of the Coastal Ceramics and Clay Works ( P ) Ltd., Feroke, to the 
Coastal Ceramics and Clay Works (P ) Ltd., Madras on deputation , 
without fixing any period of deputation , if not to what relief the 

workers are entitled . 
Names of employees: 

1 . Sri C. K , Ayyappan 
2 . V. Purushothaman 
3 . P. Damodharan Nair 

4 . K. Krishnan 
2. Whether the strike by workers from 25-5-1973 justified . Relief, 


if any . 


3. Whether the closure of the factory on 31-7-1973 is bona fide. If 

not to what relief the workers are entitled ? 
2. In the claim statement filed by the union they have set out their 
case as follows:- The Feroke Tile works belonged to Madura Co., and the 
factory was producing tiles, stone ware pipes, fire bricks, etc. A few years 
b.ck this was purchased by M /s. Sudarsan Trading Company. They dis 
charged all the workers paying them retrenchment compansation and other 
Irgal ducs. The union contends that they divided it into thre : units and 
the tile scction was leased out to Coastal Ceramics and Clay Works and the 
other units were leased out to other parties. Though this was technically 
having different man gements and legal names the actual management 
vested with Sudarsan Trading Company and was managed by Mr. Varkey 
who was in cha ge of the industrial section ofMs. Sudarsan Trading 
Cu.FI: controls the working of the factory residing in the quarters situated 
in the factory premises Products manufactured in these three units have 
the same trade marks, i. c . Froko Tile Works. 

3. This company, i.c. the Sudarsan Trading Company has always been 
against the usual trade union activities, and their main aim in dividing it 
into three units was to prevent proper trade union activitics and to split . 
them into groups so that their activities can be controlled . 

4. Formerly the workers in Feroke Tile works were paid minimum 
wages but after the take over that was being denied to the workers in the 
CoastalCerainics. The workers were afraid of joining any trade union ; but 
after sometime they realised that it is necessary and they joined the Tile 
Workers Union and a factory committee was formed with Ayyappan , 
Purushothaman , Damodaran Nair and K. Krishnan . In this back ground 
the management in order to nip the trade union activities in its earlier stage 
issued transier orders to these 4 workers. These orders were served on them 
on the evening of 24th May 1973. It was issued as a deputation order but 
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ure 
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nothing about their travelling allowance, etc. was mentioned in the order. 
They are not transferable employees. They were only subordinate staff or 
ordinary workers. They did not say for what period they are to work on 
deputation . The main intention was to send aw.y persons who are 
actively interested in trade union activities. They wanted to threaten 
wori ers generally. This is an illegal order passed and the workers are 
entitled to full wages from the date of order , i.e. 25-5-1973. 

5. Issue No. 2 is regarding the strike . An illegal order of transfer was 
issued . Worke: s protested and from 25th onwards these 4 persons were 
denied employment, though they reported as usual. The workers requested 
to cancel this order; but the management did not agree to this. So they 
had no other option but to strike work . So the strike is justified . 

6 . Issue No. 3 relates to tie closu , e of the factory from 31-7-1973. The 
workers very much wanted a settlement. But at the cocili tion conferences 
managementwas represented by persons who had no authority to take 
decisions. Without making an earnest attempt to settle the dispute they 
closed down the factory on 30-7-1973 . This was only as a retaliatory meas 

The alleged surrender by the Coastal Ceram :cs is only a pretext. 
Their main idea was to deny employment to these wo kers. This story of 
surrendering to Sudarsan is a faked one to deny the legal r ghts of the 
workers. So it is stated that the workers are entitled to wages from 
25-5-1973. 

7. In the reply statement filed by management No. I it is stated 
that there is no industrial dispute existing between this union and the 
Management. They have nothing to do with hise cmployees and they 
were not a party to the roceedings before the conciliation officer. This 
company purchased Feroke Tile Works from Madura Company as per a 
registered document. They continued with the work till 21-5-1969 on which 
date it was closed. After closure the staff and workmen were paid their 
compersation . This fartory was mamufacturing tiles and allied products and 
also stone ware pipes. Stone ware pipes section with land machinery a : d 
trade name was leased out to Coastal Ceramics and Clay works private Lid . 
as per on hire and lease agreement dated 2-2-1970 . The works superintend 
ent who was in charge of the factory appointed their own workers and they 
have nothing to do with this management. They carried on with the 
production of products till 31-7-1973 on which date the lease was terminated 
and this 

management took over possession of the land, buildings and 
machinery. That the Froke Tile Works is divided into three units only on 
a no ional basis is incorrect. It is not true that the person in charge ofthe 
Regional Office of the Industrial section of this management is controlling 
the activities of the Coastal Ceramics. Thismanagement has nothing to do 
with the transfer of these 4 employees. It is a bona fide lease acted upon by 
themanagement and the lessee . This management has nothing to do with 
the transfer, strike or closure. 

8. In the statement filed by the 2nd management they drny most of the 
allegations raised by the union in their statement. They say that the 
Coastal Ceramics and Clay Works, is a private limited company incorporated 
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under the Companies Act. In pursuance to an advertisement in a paper 
they expressed their willingness to take on lease , the building, land and 
machinery for carrying on the business of manufacture of Stone ware pipes. 
Accordingly they were entrusted with this as per hire agreement dated 
2-2-1970. They were also granted the right to use the trade mark of Feroke 
Tile Works. They appointed their own workmen clerical staff and started 
manufacturing these itens. They had a work superintendent in charge of 
over all management of the factory. On 24-5-1973 management deputed 
4 workmen temporarily to their Madras branch as they had no experienced 
workers at Madras Factory. It is stated that they had done so on former 
occasions also . The workers . represented that the transfer order should be 
withdrawn on that day itself. The next day the workers were informed 
that the management cannot cancel the order of deputation and the workers 
were further told that if they fail to obey the order, disciplinary action will 
be taken against them . After this the management informed that the 
workers have all joined the Tile Workers Union and these three persons are 
leaders of this union . The management had no information about the 
formation of a union . The workers continued the illegal strike till 30-7-1973. 
The establishment was closed with due notice to Government on 31-7-1973. 
The lease agreement in favour of the company was ca celled . They further 
allege that the contention of the union that this division is only an unrcal 
one is not correct. These are three units having three different entities and 
they are managed by different units. The management was never against 
legal and proper trade union activities of workers. It is not true to say that 
this management denied minimum wages to the workers. Actually it was 
not prescribed for the stone ware pipe units. 

9. Management No. 3 also avers and repeats more or less the aver 
ments raised by the other twomanagements. They have nothing to do with 
the employment, transfer or strike in the Coastal Ceramics. After reference 
the union filed a petition to implead Kamakshi Agencies Private Ltd., and 
they were impleaded and in the reply statement filed by them they say that 
they have nothing to do with the claims raised by the union . It is stated 
that they have taken on lease the stone Ware Pipes and other manufacturing 
articles on lease for a period of 365 days from M /s. Sudarsan Trading 
Company long after the issues were referred for adjudication . Kamakshi 
Agencies are not the heirs or successors or purchasers of the establishment 
and they have no connection with the dispute and they have nothing to do 
with the non -employment, transfer, strike or closure of the undertaking and 
they are not liable for anything . 

10. The union filed a rejoinder refuting the contentions raised by the 
managements. WW1was working in Feroke Tile Works from 1965. He 
speaks in support of the claim statement filed by the union . He would say 
thatMr. C. T. Varkey was managing the affairs while it was managed as a 
single unit under Sudarsan Trading Company . It was closed down and it 
was reopened in the name of Coastal Ceramics and Clay Works. The 
management was very particular that active trade unionists should not be 
employed there. He was appointed by Mr. C. T. Varkey. Even in the 
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beginning he was told that if there was union activities the management will 
be forced to close down the establishment. They had only o e canteen for 
these units together. Electric power was taken from one and the same 
source. There was no separation as such in he working of this establishment. 
They were not given the minimum wages. In 1970 they were not members 
of the union , but by 1973 gradually the union activities began there, and in 
1973 they registered a union . In the beginning they did not inform the 
management about this. But they came to know about the trade union 
activities of the union and they wanted the workers not to have any associa 
tion with trade union activities. The workers stated that they are not 
prepared to leave the union activities. Then he says about the deputation 
of 4 workers to Madras. They had no special knowledge or kill in the 
work . The deputation was only because of their active trade union work . 
When they get the letter asking them to leave on transfer they stated that 
they cannot go . The union wrote a letter to the management saying this. 
The next day they were denied employment and the workers said that they 
will work if only the 4 workers are also allowed to work . It went on for 89 
days and then they were arrested by the police. The management informed 
them that their factory has been closed down with effect from 31-7-1973. 
They were not told that the lease has been terminated . There was only 
peaceful agitation . After these persons were sent out they employed fresh 
employces for maintenance work and also for leading some of the articles. 
There is work in the factory even now and there is no change in the working. 
The staff is the same and the management is also the same. Though it is 
being run now in the name of Kamakshi Agencies it is really being managed 
by Sudarsan Trading Company. 

11. In cross he says that there was settlement of the dispute after 
closure of the factory in 1969. There was dispute between themanagement 
about the closure. After closure certain persons were appointed after inter 
view . It was done by Mr. Varkey and not by the work superintendent of 
the Coastal Ceramics and Clay Works. It had a board of Coastal Ceramics 
and Clay Works. He denies the suggestion that one Mr. Prabhakaran was 
in charge of this section . To his knowledge a company known as Coastal 
Ceramics and Clay Works was not functioning there. They gave information 
about the formation of the Factory Compittee of the union after this transfer 
order. Nobody has gone on deputation on previous occasions. He has also 
no direct knowledge about the branch of this company functioning in 
Madras. These workers never asked for extension of time to go to Madras. 

12. The second witness repeats the union s contention that all the 
sections in the Feroke Tile Works are beingmanaged by the firstmanage 
ment. One office controls the activities in all these sections. Their store aro 
the same, Officers reside in the samepremises. 

13 . One of the secretaries of the Tile Workers Union is WW3. He 
reiterates the union s contention . He says that even before the closure of 
Feroke Tile Works in 1969 tile workers Union was functioning there. 
Mr. C. T. Varkey was the manager from 1968-69 . After the closure in 1969 
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it was reopened in February , 1970. When it was so reopened the manage 
ment did not employ the active t:ade unionists. Mr. Varkey appointed 
workers. The first management was running the pipe section also; but in 
the name of Coastal Ceramics and Tile Works. Though they tried to form 
union in 1970 they did not succeed . The manager threatened them . They 
formed the union again and then the establishment was closed down . In 
1973 they succeeded in orming a union there. When they knew about this 
they threatened 4 active trade union workers and they were asked to go to 
Madras. In cross he says that Mr. Varkey used to represent the manage 
ment in the conciliati in conferences. There was no agitation in Eastern 
Tile Works when strike commenced in Coastal Ceramics on 23-5-1973. 
He has not seen documents showing Mr. Varkey as the manager. Ext. MI 
was sent by the General Secretary to the work superintendent. 

14. MWI the first witness speaks on behalf of the Su arsan Trading 
Company. He says that he contined to be the manager of Feroke Tile 
Works till 1969. After 1969 this management has not directly worked this 
factory . Stone Ware Pipe manufacturing section was handed over to Coastal 
Ceramics on lease. He was the regional manager, In ustries of M /s. Sudar 
san Trading Company ill June , 1975. . He ha no connection whatsoever 
with Coastal Ceramics. He has not appointed WWI or any other employee 
in that establishment. He did not threaten them with action if they carried 
OR with trade union activities. He had no connection whatsoever with this 
section . He di not issue any transfer orders to workers. 

15. In cross he says that he has been appointed as per an order that 
will show that he is in charge of all the industrial units owned by the first 
managenient. The same order will show that he has no direct connection 
with Coastal Ceramics. His ffice was in the upstairs of the building of 
Coastal Ceramics. He was residing in the quarters owned by the first 
management. That is in the premises of this factory . During the particular 
period one Mr. Prabhakaran Nair was in charge of the Coastal Ceramics. 
The factory was closed in 1969 not because of the charter of demands 
placed by the union . The closure was because of financial reasons. Trade 
union was functioning in the factory when it was taken over by Sudarsan 
Trading Co. The management asket for increase 1 production . He does 
not know whether the union said th .t they will not give production unless 
wages are increased. 
16 . 

MW2 is one of the Directors of the Coastal Ceramics and Clay 
Works. This company took on lease the stone ware pipe section after negotia . 
tions with the first management. The hirc agreement and lease agreements 
are produced and marked . After taking over this factory on lease, this 
management appointed their own employees and one Mr. Prabhakaran Nair 
was in charge of the fac:ory . He was the work superintendent. The factory 
functioned till 24-5-1973; on that day these 4 persons were asked to go t . 
Madras on a temporary basis as per Ext. M9 series. Their replies are Ext. 
M17 series and they said that they cannot go. 

On prior occasions also the 
management had deputed workers like this and they had obeyed orders. 
It was not permanent transfer . 

company has a unit in Madras 


This 
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engaged in the manufacture of cement flooring tiles . They had a proposal 
to start a pipe manufacturing unit in Madras also . They were told about 
the batta which will be paid to them . There was a letter from the union 
and thereafter a section of the workers struck work. It prolonged for a long 
period and there wis no reason for this. On 20-6-1973 they exhibited a 
notice and that is Ext. M14. A notice under the provisions of the Industrial 
Disputes Act was given to Government and hat is Ext.M15 and the acknow 
ledgement is Ext. M16. The strike continued even after this. The first 
management terminated the three agreements with the second management 
on 31-7-1973. Those letters are marked as Ext. M17 series . Workers were 
offered their compensation. Some more documents are marked. 

17. In cross he admits that the agreements with the first management 
are not registered documents. He denies the suggestion that these are 
documents connected for the purpose of this case . Coastal Ceramics was 
incorporated in 1969. Advertisement regarding leasing out came in June, 
1969, At the time of termination of lease there was strike in the factory. 
There are no documents prepared for the handing over of the machinerics. 
Hesays that these 4 persons were actually deputed to Madras ; but the 
period of deput. tion was not mentioned in the order. He does not know 
Whatwork these 4 workers were doing i but he says that they are skilled 
workers . The balance sheet will show that they have got a factory in 
Madras. They were called to Madras to start a new factory there. But 
they have not started it so far. 

18. MW3 speaks on behalf of the first management. He was the 
manager, Mercantiles at Calicut during the period 1973-75. 

He supports 
the case of the first management. One of the Directors of Kamakshi 
Agencies, the impleaded management is MW4. This company was started 
in 1972. They executed three agreements with the first management. They 
are marked as Ext. M26 , M27 and M28 . They paid rent and receipts are 
Ext. M29 series, In cross he says that they are not running any other 
agencies and this is their first industrial undertaking. They are producing 
cinema and they knew nothing about the tile industry. They had filed 
pe it ons before the High Court for getting police protection . Whe he came 
to know about the dispute pending they asked the first management about 
this and they told that the entire liability will be taken up by the first 
management. He says that they are rencwing agreement every year. He 
denies the suggestion that they are only working as a subsidiary of the first 
management. 
Issue No. 1 

19. The Coastal Ceramics and Clay Works Private Limited hereinafter 
referred to as the second management would contend that they deputed 
thcsc 4 workers to Madras by their order Ext. M9 series. It is stated that 
they were deputed to Madras unit temporarily . They were given 7 days 
time to report for duty in Madras . The union traces the anti- trade union 
attitude of the management and says that this is done only as a measure of 
victimisation and not with any real intention of sending persons to Madru . 
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The appointment order does not indicate that these persons are deputed or 
transferred to other units. There is nothing in the appointment order to 
suggest this. They have not sent anybody else on deputation or transfer to 
other places. 

20 . Before proceeding further it has to be seen whether there is any 
act of victimisation in this order. Till 1969 this unit formed part of Feroke 
Tile Works a: .d it wasmanaged by the first management. They closed it in 
1969 and the second management took it over on lease . Even the closure is 
because of the trade union activities. Regarding the lea e deeds the union 
would contend that these are all paper transactions made by the first manage 
ment, to escape any liability. The union refers to lease deed and connected 
documents and argues that these are not real transactions entered in the 
ordinary course of business. The copy of the agreement is Ext. M5. This 
is hire agreement. 

Ext. M7 is the agreement regarding their names. 
Ext. M19 series are the receipts showing the payment of dues to the first 
management It is pointed out that the first management through a 
Acwspaper dated second June, 1969 advertised their intention to sell or lease 
out this tile factor MW2 admits that this second management came into 
existence or this company was incorporated only in December, 1969. The 
agreement is dated 2-2-1970 . So at the time of advertisement this manage.. 
ment was not existing. It is also pointed out that after handing over of the 
factory no documents is prepared to show that the first management has 
taken over the machinery etc. There is nothing to show that when it was 
handed over back to the first management they prepared any list or 
document. There are three letters dated 15-6-1973 marked as Ext.M17 series. 
These are three letters addressed to the first management from the second 
management. In these letters the first management is asked to take over 
charge of the machinery, land and buildings, etc. The responsibility of the 
second management ends only when the entire thing is taken over by the 
first managementby proper documents. When the attention of MW2who 
speaks on behalf of the second management was drawn to this he says that 
these are the only documents to show the termination of this transaction . 
As stated earlier these documents will not show that the same has been taken 
over by the first management. It is true that this is a complaint that can be 
naturally raised by the first management. But the attempt here is to sce 
whether this is a transaction actually entered into between two independent 
parties. The transaction referred to would show that there was some sort 
of understanding or adjustment between these two managements, and they 
have not acted as separate managements. 

The whole transaction would 
show that there was some sort of collusion between the first and second 
management. 

21. Then there is the contention of an anti trade union activity of the 
second management. It is said to be the real cause for the issue of these 
orders . There is no document produced to show that this management has 
got a unit in Madras engaged in pipe manufacturing . Their witness says 
that their profit and loss accountwill show about the existence of a unit in 
Madras. I do not find any reference to such unit owned by this company 


engaged in pipe manufacturinz industry at Madras. It is further stated by 
MW2 that such a unit is not functioning now . It is also admitted that thero 
is no provision for transfer of such employees as per Standing Orders. The 
appoiniment order also does not mention about such an eventuality. There 
is reference o transfer or deputation on a previous occasion . The union 
denies and the management has not established that they had transferred 
anybody from this factory o any other place on a previous occasion . These 
4 persons transferred are ordinary workers and there is no averment that 
they had any special knowledge required to establish a pipe manufacturing 
unit. It is not themanagement s case that they were transferred to Madras 
to operate themachinery erected there, because at the time oft ransfer they 
had no factory at all in Madras for manufacturing these pipes. The union 
would contend that initially the workers desisted from becoming members of 
the union because of the threats by the management. Though there is no 
direct evidence that they had given written intimation about starting of the 
union it can be presumed that the management had some knowledge about 
this . They thought that they can nip the trade union activities in the 
budding stage itself by transferring these 4 persons to Madras. When all 
these circumstances attending the transfer are perused it is clearly seen that 
there wasno necessity to transfer them ; there was no basis for it and they 
had no authority to do that and they were motivated only by anti trade 
union sentiment. 

22. In this connection itwould be pertinent to note that this second 
management had sent a communication to the Government about closure 
Ext, M15 on 24th May, 1973 intimating that this factory will be closed 
down on 31st July , 1973 for the reason of termination of lease. The Chief 
Secretary to Government of Kerala rece ved this letter on 28th May , 1973 
by Ext. M16. The termination of lease was comm nicated ty the second 
management as per Ext.M17 series only on 15-6-1973. Whether it was 
done voluntarily by the second management or under compulsion by 
ManagementNo. I is not clear. A mere reading of Ext. M17 series would 
suggest that the second management on its own accord surrendered the land 
and machinery to the first management without even a request by the first 
management, before all the formalites on the very same day on which day 
they asked these 4 workers to leave for Ma ras, they had taken the decision 
to close down the factory and gave intimation about this to the Government. 
Nothing more is required to draw the conclusion that here is a management 
which was out to punish the wokers when they got some informatin about 
the formation of a union by the workers. In o der to teach the workers a 
lesson they issued a transfer order and on the very day they had decided to 
close down the establishment. Regarding the relief to the workers that is 
being discussed under the next issues. 

23. Issue No. 2 

Immediately after receiving these letters of transfer the workers wrote 
back saying that they are not in a position to go on transfer to Madras 
because of family problem , etc. These letters Ext. M10 series (4 in Nos .) 
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were sent to management on 24th itself. They wanted the management to 
cancel the transfer order. By Ext. Mll series these workers were told by the 
management that this deputation cannot be cancelled . The management 
also indicated that they will be constrained to initiate disciplinary proceed 
ings for willful disobedience of the lawful orders. The union wrote back 
Ext.M12 saying that this is an illegal order of transfer and threatened that 
they will resort to direct action . It is clearly stated that they will start a 
strike on the very same day itself; accordingly they struck work . 

24. Can themanagement under the circumstances of this case say that 
this is an illegal or ur just strike. This is a management which issued a 
transfer order or deputation order which they were not einpowered to do , 
sensing that the workers had joined a trade union which they did not relish . 
Immediately after transfer or before issuing it they wrote to Government 
say ng thit they propose to close down the factory with effect from 31-7-1973 
for a reason which had not actually taken place on that day. It is elabora 
tely discussed under issue No. I. There was absolutely no situation 
warranting a closure of the factory as on 24-5-1973 except probably the 
urge of the management to punish the workers for having joined a trade 
union . The facts in this case will show that as on 24-5-1973 nobody on 
behalf of the first management bad told them that the lease should be 
terminated . So the closure notice was not issued in pursuance to a commu 
nicatio from the first management saying that they are going to terminate 
this lease. On their own accord they sent the communication to the 
Government. The specific reason mentioned for closure is termination of 
lease and as on 24-5-1973 nobody had terminated this lease and if at all it is 
terminated it is by Ext. M17 series dated 15-6-1973. That is a voluntary 
termination of lease not at the instance of the first management. It is 
unnatural to believe that a minagement would have taken the trouble to 
arrive at a settlement with striking workers if they had decided to close 
down the factory even before the work " rs h d decided to strike work . At 
least 12 hours before the workers had launched the strike the management 
has decided to close down the factory . It cannot be stated that a union is 
justified in resorting to strike on the ground that the management had 
threatened with disciplinary action against 4 of its trade unionists on the 
ground that hey have refused to abide by a transfer order or deputation 
order. At best there would have been a disciplinary action and a consequen 
tial dismissal. A strike all on a sudden without notice cannot be justified . 
But th : facts and circumstances disclosed in this case totally justify the 
strike of the workers. That is the only conclusion that can be arrived at 
on the basis of facts disclosed in this case. So I find that the workers are 
entitled to wages for the period from 23-5-1973 to 31-7-1973. 

25. Issue No. 3 

The next issue is whether the closure is bonafide. It is already found 
under issues 1 and 2 that the management was actuated more by a motive 
for victimisation than by the circumstances of the case to resort to this 
closure. On 24th itself they transferred or deputed 4 of their workers who 


claimed to be active trade union workers. On the very same day they inne 
mated the Government of their intention of closing the factory on 31-4-1973 . 
There is already the finding that trade union activities prompted the mana 
gement to resort to this action . In matters where there is closure the motive. 
for closure will be imniaterial if there is a closure of the industry in fact . 
In this case the factory was reopened. That is now being run or managed 
by M /s Kamakshi Agencies private Ltd. They are impleaded in this at 
the instance of ihe union . The certificate of incorporation of this 
company is Ext . M25 . The lease agreement is produced and that is 
Ext.M26 . This is dated 6-2-1975 .MW4says that he is one of the directors 
of this . Ext.M26 is inrespect of land and buildings. The union would say 
that this is only a creation ofmanagement No. I made for the purpose of 
taking over this industry and running it without management No. 1 itself 
getting involved in it probably to escape liabilities arising out of ir dustrial 
disputes. MW4 admits that they have no knowledge about the tile Industry 
at all. They are cinema producers. Ext. M27 is the hire agreement. The 
receipts are also produced to show that this management has been regularly 
paying rent to the first management. MW4 says that this is an agreement 
renewable every year. The various agreement referred to and the receipts, 
account books, profit and loss account or balance sheet ofKamakshi Agencies 
are not produced here to establish that they had sufficient financial back 
ground or financial capacity to take out on lease and run a factory like this . 
This becomes essential in the circumstances of this case where it is found 
that the second management was doing the work for and on behalf ofmana. 
gement No. I at their instance. MW4 admits that he has no connection 
with tile industry whatsoever and one does not know who is actually mana 
ging the affairs of this factory now for and on behalf of this management. 
They could have produced the necessary documents. They could have 
examined the persons who are now managing the affairs, if they had a case 
that it is an independant organisation standing on its own legs. MW4 further 
admits that the first management has taken up the responsibility to see to 
the liabilities arising out of this award if it fixes any liability on the mana 
gement of this factory . So here is a case where the management decided 
to close the factory when there was absolutely no reason warranting a 
closure. That has been reopened in the nameof another management which 
is only a subsidiary of management No. I. So the establishment is now 
working . 


26. The union says that some of the staff members are working there, 
This is not denied by the management. So I find that those who were 
omployed in the factory on the date of closure are entitled to be reinstated 
in the factory and so they are to be reinstated . They are also to be paid 
their backwages from the date of reopening of the factory by the 4th mana 
gement on the basis of the agreement dated 6-2-1975. This is being said so 
because for sometime it remained closed and the reopening was only after the 
agreement. The 4 workers who were sent on deputation are also entitled to 
be reinstated with backwages from the date of deputation . 
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27. There is a case that some of the workers were paid retrenchment 
compensation or closure compensation and they have received it. The 
union says that they received it because of the financial stringency. These 
receipts are not produced by the management. If they have paid any 
amount they are free to deduct it from the backwages payable to them . 

1 pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 
Calicut, 

R.K. VENU NAYAR, 
29-6-1977 , 

Industrial Tribunal, Calicut. 


Appendix 
1. Witnesses examined on behalf of the union: 

WW1 - C . K. Ayyappan 
WW2 - P . Krishna Das 

WW3 - E . Ayyappan 
2. Witnesses examined on behalf of the managemept: 

MWI - C . T. Varkey 
MW2- A.K . Venugopalan , 
MW3 - P . Bhaskaran 

MW4 – G.V . Sarvanan 
3. Documents marked on behalf of the union : 

Ext. Wi- Minutes Book of the factory committee of the union 

Ext. W2 - Certified copy of the Membership Register of the union . 
4 . Documents marked on behalf of the management: 
Ext. MI - Letter dt. 1-6-1973 from the union to the Management 

of Coastal Ceramics and Clay Works. 
Ext. M2 - Letter dated 27-6-1973 from the union to themanage 

ment of Coastal Ceramics and Clay Works. 
Ext. M3- Leiter dt. 3-8-1973 from the union to the management 

of Coastal Ceramics and Clay Works. 
Ext. M4- True copy of Advertisement published in Hindu , 

Madras and Indian Express, Madras on 2-6-1969 and in 

Mathrubhumi on 1-6-1969. 
Ext. M5 - Copy of Hire Agreement dt. 2-2-1970 between Sudarsan 

Trading Co. Ltd. and Coastal Ceramics and Clay works 

( P ) Ltd. 
Ext. M6 - Copy of lease agreement dt. 2-2-1970 between Sudarsan 

Trading Co. and Coastal Ceramics and Clay Works. 
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Ext. M - Copy of Agreement regarding Trade Name dt. 2-2-1970 

between the Sudarsan Trading Co. Ltd. and the Coastal 

Ceramics and Clay Works. 
Ext. M8-- Photostat copy of the Incorporation certificate of the 

company. 
Ext. M9 Series 
(4 in Nos.) - Copy of order dt. 24-5-1973 issued to 4 workinen 

deputing them to Madras unit . 
Ext. M10 Serios 
(4 in Nos.) - Copy of Reply to Ext. W9 given by the 4 workmen . 
Ext. MI1 Series 
( 4 in Nos.) - Copy of order dt. 25-5-1973 issued to 4 workmen . 
Ext. M12 – Copy of letter dt. 25-5-1973 from the union to the 

management of Coastal Ceramics & Clay Works, 
Ext. M13 - Copy of letter from theManagement of Coastal Cera 

mics to Sri E. Balakrishnan . 
Ext. M14 - Copy of closure Notice dt. 20-6-1973. 
Ext. M15 — Copy of notice dt. 24-5-1973 under section 25FFA . 
Ext. M16 — Postal ackrowledgement dt. 28-5-1973. 
Ext. M17 Series 
(3 in Nos.) - Copy of letters dt. 15-6-1973 addressed to M /s Sudar. 

san Trading Co., Calicut. 
Ext. M18_Copy of Nutice dt. 31-7-1973 closing the factory . 
Ext. M19 Series 
(56 in Nos.) - Cash vouchers and receipts . 
Ext. M20 Series 
(4 in Nos.) - Cash vouchers and receip s . 
Ext. M20 Series 
(4 in Nos.) - Profit & Loss Accounts and Balance sheets of Coastal 

Ceramics & . Clay Works ( P ) Ltd. for the years ending 

31-8-70, 31-8-71, 31-8-72 & 31-8-73 . 
Ext. M21 - Agreement between M /s Coastal Ceramics & Clay 

Works (P ) Ltd. & M s Sudarsan Trading Co. Ltd. 

terminating the Leas: Agrement. 
Ext. M22 — Ledger of Coastal Ceramics & Clay Works for 

1970-71 
Ext. M23— 

Do, 

1971-72 
Ext. M24 

Do. 

1972-73 
Ext. M25 – Photostat copy of the certificate of incorporation of 

M /s Kamak hi Agencies dt. 20-3-1972. 
GA . 119 J 
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Ext. M26 - Agreement of Lease dt. 6-2-1975 between M /s Sudarsan 

Trading Co. Ltd. and Kamakshi Agencies (P ) Ltd. 
Ext. M27 — Hire agreement dt. 6-2-1975 between M /s Sudarsan 

Trading Co. Ltd. and Kamakshi Agencies (P ) Lid . 
Ext. M28 – Agreement regarding Trade Name dt. 6-2-1975 between 

Ms Sudarsan Trading Co. Ltd. and Kamakshi Agen . 

cies (P ) Ltd. 
Ext. M29 Series 
(27 in Nos.)-Reciepts issued by M /s Sudarsan Trading Co. to Shri 

Kamakshi Agencics. 
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GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 838 /77 /LBR . 

Dated , Trivandrum , 18th July 1977 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Administrator, Vallachira Service Co-operative Society Lid . 
No. 527 , Vallachira , Trichur District and their workmen represented by 
the Secretary, Kerala State Co-operative Employees Federation , Trichur 
Taluk Committee , Trichur received by Government on 15-7-1977 is 
hereby published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor, 
P. P. MATHULLA , 

Deputy Secretary. 
Before the Court of the Industrial Tribunal, Calicut 
(Wednesday, the 29th day of June, Nineteen hundred and seventy seven ) 

Present: 
SHRI R. K. VENU NAYAR , B. A .; B. L., 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 68/75 

Between 
The Administrator, Vallachira Service Co -operative Society Ltd. 
No. 527 , Vallachira, Trichur District. 

And 
The Secretary, Kerala State Co-operative Employecs Federation , 

Trichur Taluk Committee, Trichur. 
Representation : 

Sri V. R.Ramakrishnan, For Management. 
Advocate , Trichur . 
Sri P. A. Surendranath , 

For Union . 
Advocate , Trichur 

AWARD 
Dismissal of Sri E. Sreedhara Menon is the only issue referred to this 
Tribunal for adjudication by Government of Kerala as per order No. 
G.O. Rt. 893 /75 / LBR dated 13-8-1975 . 

GA. 118 / J 
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2. In the statement Aled by the union it is stated that this worker was 
employed in this society from 25-1-1965 and on 30-4-1974 while he was 
working as a Clerk, the management issued him a memo saying that he had 
removed a document kept by the Secretary on his table without his 
knowledge and consent. The allegation is that he has done this on 27-4-1974 , 
Hewas suspended and he handed over charge to another clerk . This was 
followed by another memo dated 21-5-1974 with six charges. He gave his 
reply denying these allegations. Not satisfied with the explanation they 
decided to conduct an enquiry and a memo was given and he submitted 
his witness list. The enquiry was fixed to 9-6-1974 . Since he was not doing 
well he asked for 15 days time. A letter was sent on 4-6-1974 . Though the 
secretary received it it was not placed before the enquiry officer and the 
enquiry was conducted in his absence. There was a report of the enquiry 
officer and it was acted upon by the Director Board only when the Deputy 
Registrar of Co-operative Societies, Trichur had issued orders supercceding 
the society. When the Administrator took charge of the society he sub 
mitted an application to him requesting him to conduct another enquiry; 
but without considering this application the employee was dismissed . He 
would say that this dismissal is illegal, since conciliation was pending 
before the Deputy Labour Officer at that time. Copy of the report was not 
given to him . The Director Board which initiated this action had been 
voted out of power by the General body. He will also say that the 
administrator also has no right to take this action because he is also not 
competent to issue this order. By the time the administrator had issued this 
order on 27-8-1974 the President had given another order of dismissal on 
26-8-1974 . The worker says that the charges levelled against him 
are baseless. There ar no such documents and he has not taken away 
any document. He concludes saying that the punishment is unduly harsh 
and is highly disproportionate to the offences alleged . 

3. The management says that the worker took forcibly a document 
from the custody of the secretary on 27-4-1974 . This document had a 
direct hearing on the allegation regarding the misappropriation committed 
by the worker and the worker was very anxious to take it away because 
that was searched and kept on the table of the secretary to be handed over to 
the Circle Inspector of Police who was investigating the case. There was 
also another allegation of misappropriation . Hewas also responsible for 
the society not getting an amount of Rs. 1000 sanctioned by the Govern . 
ment. An enquiry was conducted after giving due notice to the worker. 
He was given every facility to participate in it. The allegation that he 
was not doing well on that day is incorrect. They conclude saying that 
the tion taken against the worker isi justified and he is not entitled to any 
relief. 

4. The worker speaks the union s case while he tendered evidence. 
He does not add anything more than what has been stated by the union in 
the claim statement. Ħc proves a memo issued to him , "his reply , the 
enquiry notice, the letter sent by him for extension of time and other con 
nccted papers. He would say in cross -examination that even before the 
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charges had been framed the general body has passed no confidence motion 
against the then board . Hewould say that he used to reach the office only 
at 10 O Clock in the morning. He adds that the then secretary was not 
getting on well with him . 

5. In cross he says that he did not inform the Enquiry Officer about 
bis illness. The request for extention was addressed to the secretary . He 
never knew that the power to extend time was vested with the Enquiry 
Officer. After giving this letter he did not make enquiries about this . He 
also says that the witness examined at the enquiry had no illwill or enimity 
towards him . The allegation was that he had taken the copy of a resolution 
passed by the Board on 13-5-1968 . 

6. MW1 is the Enquiry Officer and he proves the enquiry proceedings. 
MW2 says that he was the honorary secretary of the society in 1974. He 
would say that the Circle Inspector, Vigilance was investigating a case in 
which the delinquent employee was also involved . The resolution showed 
the duties and responsibilities of the delinquent employee . The allegation is 
that the worker had committed fraud . The inspector came there for this 
document and he was told that it will be given the next day. At that time 
the other employees and the delinquent employee were present in the Office . 
He reached the office at 9 a . m . on that day and the delinquent employee 
was also there. Immediately the delinquent employee reached the table, 
took the document , read it and kept it to himself. He asked for it; but it 
was not given . One Velappan came there and he has also seen the incident. 
An ciquiry was conducted and he was dismissed on the basis of the findings. 

7. In cross he says that a few cases are pending against the delinquent 
employee based on the complaint lodged by the society . The vigilance 
had asked for this document in writing. He would say that the original 
resolurion is with the society . The files kept by the society will show that 
they had a document like this . Velappan cameto make enquiries about a 
loan. The copy of the report given by him is shown to him and that is 
marked as Ext. W12 (b ). He admits that he has not given the rame of 
Velappan in bis report. He proves Ext. W13 the enquiry notice. There 
is an arbitration case pending against the worker. He admits that there is 
a criminal case pending against him , before the Chief Judicial Magistrate, 
Trichur. There is another case pending investigation betore the Crime 
Branch : There the allegation is that he hasmisappropriated some amount 
of the society along with certain other directors and the then president. 
There are 7 arbitration cases pending against him . He does not maintain 
any of the society s documents. 

8. MW3 says that he has seen the delinquent employee taking away 
this crucial document. MW4 is the president the society from February , 
1973 to August , 1974. He got report from MW1about the snatching away 
of this document. They initiated proceedings. In cross he says that the 
document list kept by The society would show that such a document was 
kept in the society . There are criminal cases pending against him also . 
There are 6 arbitration cases pending against him . He adds that these are 
politically motivated . 


9. Regarding the enquiry conducted there is a finding of this Court 
dated 7-1-1977 that it is not a proper enquiry. It is seen from the documents 
produced that the worker was given notice about the enquiry by Ext. W13 
by the president and secretary of the society. "By. Ext. W4 dated 4-6-1974 
the worker asked the secretary to grant him 15 days time. Ext. W3 shows 
that the secretary of the society received it on 4-6-1974 itself about 5 days 
prior to the date fixed for enquiry . Though he got the letter he did not 
place it before the enquiry officer for his perusal. This shows that the 
secretary was not acting bona fide in regard to this matter. Regarding the 
charges levelled against the worker the enquiry officer considered only the 
one relating to the snatching away or removal of this crucial document. 
There were other charges but he said that some of them are not proved and 
regarding the others he said that since arbitration proceedings are pending 
the documents pertaining to them are not before him so he did not consider 
them . There is evidence adduced in this court also only regarding the 
removal of this resolution . 

10. Now the only question to be considered is whether thero is 
sufficient evidence to substantiate this charge in this Tribunal. 

11. The management contends that the vigilance department was 
investigating into certain allegations levelled against the worker. This 
related to certain transactions which he did as 

a person in charge of 
the ration section . The alleged resolution fixed the responsibility on this 
worker to attend to these duties. The document alleged to have been taken 
away by the worker is a copy of the resolution in which the worker has 
acknowledged receipt of the copy . There are books or list of documents 
kept in the society saying about the existence of such a document. That 
is not produced here. The resolution is of 1968. The management has 
not produced the minutes book to show that they had passed such a resolu 
tion. There is a general statement thatall the documents are with the 
Vigilance Department. They have not made an attempt to cause production 
of the so called important documents . None , of the employees of the 
society , have been examined to say that the Circle Inspector had come there 
and asked them to give the document. The allegation is that the incident 
took place at about 9 a . m . when there was no possibility for any other 
employee to be there . The secretary says that he searched it and placed 
it on his table to be handed over to the Circle Inspector . He would say that 
immediately after the incident he gave a report to the president and 
carbon copy of that report is Ext. 12 (b ). It says as follows: - “ 078leindmua 
09.0," m " 10002 " muda700 Damuosd00 " odos conme coucoger les 
യ്ക്കായി ഞാൻ മേശപ്പുറത്ത് വെച്ചിരുന്നത് ശ്രീധരമേനോൻഎന്റെ അറിവും 
സമ്മതവും കൂടാതെ ബലമായി എടുത്തുകൊണ്ടുപോയിരിക്കുന്നു . . Does it 
mean that this has been removed without this knowledge , one does not 
know . The witness further adds in his complaint that he asked for it but 
the worker did not return it. So it can only be stated that this was written 
at the instance of somebody . The witness who has seen the incident is 
Mr. Velappan and his name is not mentioned in the report Ext. 12 (b). 


The reason for his presence is also not properly explained . If he came to 
make enquiries about the loan amount outstanding the proper time is to 
come during office hours and not before it. The witnesses examined on be 
half of the society are involved in a number of criminal cases and arbitra 
tion proceedings. This witness also says that they are involved in this 
case because of political difference of opinion . This worker also says that 
he is also a victim of the same factionalism . The charge seems to be very 
Aimsy in the sense that the complaint is only that they have lost the copy , 
and that too is not substantiated . If they had the original they could have 
at least come forward with it to show that there was some urgency at the 
part of the worker to see that this escapes the scrutiny of the Vigilance 
Department. I find from the reference order that the Administrator is in 
charge of the society. He has also not taken care to produce necessary 
evidence regarding this case. In view of these facts I find that the Manage 
ment has not substantiated the charges against the worker. So he is en itled 
to be reinstated . Taking into consideration the fact that the society has 
been subjected to a lot of malpractices resulting in huge loss I order that 
the worker is entitled to get only backwages from the date of reference; but 
he is entitled to get continuity of service . So it is ordered that the manage 
ment shall reinstate him with continuity of service but with backwages, 
only from the date of reference. 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 
Calicut, 

R. K. VENU NAYAR , 
29-6-1977 . 

Industrial Tribunal, Calicut. 


Appendix 
Witness examined on behalf of the Union : 

WW1- E . Sreedhara Menon . 
Witnesses examined on behalf of the Management: 

MW1- M . Anujan . 
MW2- K . K. Narayanan . 
MW3– T . K. Velappan. 

MW4 - K . T. Lohithakshao . 
Documents marked on behalf of the Union : 

Ext. Wi- Copy of the charge memo issued to ww1. 
Ext. W2 - Copy of reply dated 23-5-1974 of WWI. 
Ext. W3 - Postal acknowledgement dated 4-6-1974 signed by the 

Secretary of the society. 
Ext. W5 – Copy of the petition dated 23-9-1974 filed by,WWI 

before the Deputy Registrar of Co-operative Societies, 

Trichur. 
G. A. 1180 
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Ext. W6 - Letter dated 19-12-1974 from the Deputy Registrar of 

Co-operative Societies Ltd., Trichur to WWI. 
Ext.W7 - Copy ofmemo dated 21-9-1974 issued to WW1by the 

Secretary. 
Ext. W8 - Letter dated 22-5-1974 from the Secretary of the Union 

to the President of the society . 
Ext. W9_Conciliation conference notice dated 13-6-1974 of the 

Deputy Labour Officer, Trichur..! 
Ext. W10 - Copy of notice of enquiry dated 29-5-1974 issued to 

WW1by the Secretary of the society . 
Ext. W11 - Bye-lawsof the society . 
Ext. W12 series -- Suspension order dated 30-4-1974 issued to WWI: 

(2 in No.). 
Ext:W13_Copy of notice of enquiry dated 29-5-1974 issued to 

Wwi. 
Documents marked on behalf of the Management: 

Est. Mi - Series - Proceedings of the enquiry . 
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PART I 

GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 
G. O. (Rt.) No. 885 77 /LBR . 

Dated , Trivandrum , Ist August 1977. 
The award of the Labour Court, Kozhikode in respect of the disdute 
between the Manager, Lakshmivilas Rice Mills , Noorani, Plzhat-4 
and their workmen represented by the Presid :nt, Palghat District Rice 
Mill Employees Union , I.N.T.U.C.Office, Tailor Street, Palghat-1 received 
by Government on 29-7-1977 is hereby published under secuion 17 of the 
IndustrialDisputes Act, 1947 ( Central Act XIV of 1947 ) . 

By order of the Governor, 

P. P.MATHULLA, 

Deputy Secretary. 
In the Labour Court, Kozhikode, Kerala State 
Dated this the 23rd day of July 1977 . 

Present : 
SERI A. R. SREENIVASAN , B. A., B. L. 

Presiding Oficer 

In 
INDUSTRIAL DISPUTE No. 2/77 

Between 
The Manager , Lakshmi Vilas Rice Mills, Noorani, 

Palghat-4 

And 
The workmen of the above concern represented by the President, 
Palghat District Rice Mill En ployees Union , 
I. N. T. U. C. Office, Tailor Street , 

Palghat-1 . 
Representations : 
Shri T. L. Sivaramakrishnan , 

For the Management 
Advocate, Palghat. 
For the Union 

: 

Nil 

AWARD 
1. This Industrial Dispute was referred to this Court by the Govern 
ment of Kerala as per G. O. Rt. No. 58/77 /LBR dated 10-1-1977 . Therein 
the Government stated that they are of the opinion that an in tu trial 
dispute exists between the Manager, Lakshmi Vilas Rice Mills, Noorani, 

GA . 126 ) 
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Palghat- 4, on one hand, and the workmen of the above concern represented 
by the P esident, Palghat District Rice Mill Employees Union I.N.T.U.C. 
Office, Tailor Street, Palghat- I, on the other hand as regards stoppage of 
work in the Lakshmi Vilas Rice Mills, Noorani and consequent non -employ 
ment of 11 workers viz ., Muthukutty, S. Narayanan, P. Krishnan , 
Thankappan, N. Muthu Rowther, Kuncha , Ramayi, Chellamma, Ammalu , 
Ammini and Paru. The Government referred this matter in view of a joint 
appl.cation in form A submitted by the parties. The reference was made 
under section 10 (2 ) of the Industrial Disputes Act. 

2. Both sides did not file any claim statements’ here. On 15-7-1977 
when the matter was taken up they filed a joint statement stating that the 
entire matter is settled out of court. Therefore, no dispute now remains for 
adjudication in this matter. An award is passed accordingly . 

3. This award will come into force within 30 days after publication 
of the same in the Official Gazette. The joint statement given by the 
Parties is appended in this matter. 

Dictated to the Stenographer and transcribed by him , revised and 
corrected by me on the 23rd day of July, 1977. 

A. R. SREENIVASAN, 

Presiding Officer , 

Labour Court, Kozhikode. 
Annexure 
കോഴിക്കോട് ലേബർ കോർട്ട്, 
കമ്പം : പാലക്കാട 

I. D. 2/71 
1. നൂറണി ലക്ഷ്മി വിലാസം റൈസ് മിൽമാനേജർ : തൊഴിലുടമ 
2. പാലക്കാട ഡിസ്ററിക്ററ് റൈസ്മിൽ തൊഴിലാളി 
എംപ്ലോയീസ യൂണിയൻ, പാലക്കാട 

യുണിയൻ 
1.N.T.U.C. ( പ്രസിഡൻറ് 

ൽ നമ്പർ റഫറൻസ് പ്രകാരമുളള തൊഴിൽ തർക്കം, തൊഴിലാളികളും, 
മിൽ ഉടമയും കൂടി മദ്ധ്യസ്ഥമായി സംസാരിച്ച് തൊഴിലാളികളുടെ ഹർജി 
ക്കാരുടെ) സകല അവകാശങ്ങളും കിട്ടി ബാധിച്ച് രശീതി മിൽ ഉടമക്ക് കൊടു 
ത്തിര ക്കു ; അതുകൊണ്ട് മൽ നമ്പർ തർക്കം തീർന്നിരിക്കയാൽ മേൽ നട 
പടികൾ 3 . ആവശ്യമില്ലെന്ന് കോടതിയെ ബോധിപ്പിക്കുന്നു . 

എ ന്ന 
1 . 

( ഒപ്പ്) 

മാനേജർ , 
ലക്ഷ്മി വിലാസ് റൈസ്മിൽ, 
നൂറണി, പാലക്കാട്. 

( ഒപ്പ്) 

( പ്രസിഡൻറ്, 

പാലക്കാട് ജില്ലാ റൈസ്മിൽ 
എംപ്ലോയീസ്യൂണിയൻ (I.N.T.U.C.) 
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Section ii 


GOVERNMENT OF KERALA 
Food ( C ) Department 

NOTIFICATION 


No 10495 /C1/ 77 /Food . 

Dated, Trivandrum , 11th August 1977 . 
The following order N.S. O.602 (E ) dated 1st August, 1977 of 
Government of India , Ministry of Civil Supplies and Co-operation, published 
in the Gazette of India Extraordinary Part II section 3, subsection (ii) 
dated the 1st August, 1977 is hereby republished for 

general 
information . 


By order of the Governor, 

B. VASANTHI, 
Under Secretary . 


GOVERNMENT OF INDIA 
Ministry of Civil Supplies and Co- peration 

New Delhi, the 1st August 1977. 

ORDER 
S.O. 602 (E ) In exercise of the powers conferred by section 3 of the 
Essential Commodities Act, 1955 ( 10 of 1955 ), the Central Government 
hereby makes the following orde , namely :-- 

1. Short title, commencement and duration.- (1) This order may be 
called the Refined Groundnut oil (Regulation of Refining and Price ) Control 
Order, 1977. 

(2 ) It shall come into force at once, and shall cease to operate on 
the expiry of a period of six months from the date of commencement of the 
order except as respects 

things done omitted to be done before such 
cesser . 


2 . Definitions. - In this ordet, unless the context otherwise requires - 
(a ) " appointed day" means the date of commencement 

of this 
order; 
G. 1499 
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(b ) " expeller groundnut oil” means oil expelled from clean and 

sound groun Inuts (arachis hypogea) by the exp - ller process , 
but does not include groundnut oil obtained from groundnut 

oil ca ke by the solvent extraction process ; 
(c) Packaged Commodities Order" means the packaged commodi 

ties (Regulation) order, 1975 ; 
(d ) " refined groundnut ol" means groundout oil which has been 

neutralised with alkali, bleached with bleaching earth or 
activated carbon or both , and deodorised with steam , and 
shall include any groundnut oil which has been subjected to 

any or two of these processes.. 
3. Prohibition of manufacture of refined groundnut oil. — Notwithstanding 
anything contained in the Vegetabic Lil Product Producers (Regulation of 
Refined Oil Manufacture) Order, 1973, no person shall, on and from the 
appointed day, manufacture refined groundnut oil from expeller groundnut 
oil. 

4. Price at which refined groundnut oil may be sold . - No person shall, on 
and from the appointed day , kimself or by any other person on 
his behalf, sell or offer to tell refined groundnut oil 
(a) in cases where such groundnat oil is required to be sold in a 

packaged form under the packaged Commodities Order, at a 
price exceeding the price atwhich s ich groundnut oil is 

required to be sold in such form on the appointed day ; and 
(b ) in any other case, at a price exceeding the price prevailing in 

the market on the appointed day . 
Explanation . For the purposes of clause (a ), " price" has the same 
meaning as in clause (n ) of para raph 2 of the Packaged Commodities 
Order 

5 . Declaration of stocks.-- Every person engaged in the manufacture of 
refined groundnut oil from expeller groundnut oil immediatelly before the 
appointed day shall, within seven days from that day, declare in such form 
as may be specified by the Central Government or the State Government 
the stocks of refined and unrefined groundnut oil in his possession on the 
appointed day to the Central Government or the State Government or any 
officer authorised by the Central Government or the State Government in 
this behalf. 

(Sd.) 

T. BALAKRISHNAN , 

Joint Secretary to the Government of India , 
[F. No. 20 ( 12 ) /77-ECR ] 
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Section vi 


രള സർക്കാർ 


നിയം ( നിയമ നിർമ്മാണം- ബി ) വകുപ് 

വിജ്ഞാപനം 


നമ്പർ 5905 ലെജി. ( ബി ) 1/77| ലാ . 

തിരുവനന്തപുരം, 1977 • മയം 6/ 

1899 വൈശാഖ്. 16 . 
1977 മേയം 5 -ാം തീയതി ഗവർണ്ണർ, വിളംബരപ്പെടുത്തിയ 
പറയുന്ന ഓർഡിനൻസ് പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിൽ പ്രസിധ 
പ്പെടുത്തുന്നു . 


താഴ 


ഗവർണ്ണരുടെഉത്തരവു പ്രകാരം, 
പി . എ . ശ്രീനിവാസൻ, 
ജോയിൻറ് സെക്രട്ടറി. 


1977- ലെ 7 -ാം നമ്പർ ഓർഡിനൻസ 
1977 - ലെ കേരള ഭൂവികസന കോർപ്പറേഷൻ ക്ലിപ്തം 

((പ്രത്യേകാധികാരങ്ങൾ ) ഭേദഗതി മാർഡിനൻസ 


ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തെട്ടാം സംവൽസരത്തിൽ കേരളഗവർണ്ണർ 
വിളംബരപ്പെടുത്തിയത്. 

1974- ലെ കേരള ഭൂവികസന കോർപ്പറേഷൻ ക്ലിപ്തം ( പ്രത്യകധികാര 
ങ്ങൾ) ആക്ററ് ഭേദഗതി ചെയ്യുന്നതിനുള്ള ഒരു മാർഡിനൻസ്. 

പീഠിക . ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ് ( 2) . ഖൺഡ: ( എ ) 
എന്ന ഉപഖൺഡം(പകാരം കേരള ഗവർണ്ണർ 1977 ഫെബ്രുവരി 19 -ാം തീയതി 
വിളംബരപ്പെടുത്തിയിരുന്ന 1977- ലെ , കേരള ഭൂവികസന കോർപ്പറേഷൻ 
ക്ലിപ്തം ( പ്രത്യേകാധികാരങ്ങൾ ഭേദഗതി ഓർഡിനൻസ് ന് (1977 - ലെ 3) 
1977 മേയ് 6 -ാം തീയതി മുതൽ പ്രാബല്യമില്ലാതായിത്തീരുന്നതിനാലും 

മേൽപറഞ്ഞ ഓർഡിനൻസിനു പകരമായി ിയമസഭയുടെ" മരു ആകാ 
കൊണ്ടുവരുന്നതിനുളള ഒരു ബിൽ 1977 മാർച്ച് 26-ാം തീയതി ആരംഭിച്ച 
1977 ഏ പി ൽ 5 -ാം തീയതി അവസാനിച്ച നിയമസഭ സമ്മേളനത്തിൽ 
അവതരിപ്പിക്കുന്നതിനും പാസ്സാക്കുന്നതിനും സാധിക്കാത്തതിനാലും; 

മേൽപറഞ്ഞ ഓർഡിനൻസിലെ വ്യവസ്ഥകൾ നിലനിറുത്താതിരിക്കുന്ന 
പക്ഷം ഷമ്യങ്ങളുണ്ടാകുമെന്നതിനാലും; 
G , 1314 
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ക g സംസഥാന നിയമസ സ മ്മേളിച്ചിട്ടില്ലാത്തതിനാലും സതുരണ്ടപദി 
കളെടുക്കേണ്ട സാഹചര്യങ്ങൾ സംജാതമായിട്ടുണ്ടെന്ന് കേരള ഗവർണ്ണർക്കു 
ബോധ്യംവന്നിരിക്കുന്നതിനാലും ; 

ഇപ്പാൾ അതിനാൽ ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ്, (I) -ാം ഖണ്ഡം 
നൽകുന്ന്അധികാരങ്ങൾ വിനിയോഗിച്ച് കള ഗവർണ്ണർ "താഴെപറയുന്ന 
കാർഡിനൻസ് വിളംബരപ്പെടുത്തുന്നു : 

1. ചുരുക്കപ്പേരി. ആരംഭവും.- (1) ഈ ഓർഡിനൻസിന 1977- ലെ 
കേരള വികസന കോർപ്പറേഷൻ ക്ലിപ്തം ((പത്യേകാധികാരങ്ങൾ ) ഭേദഗതി 
ഒാർഡിനൻസ്എന്നു പോ പറയാം. 

(2) ഇത് ഉടൻതന്നെ പ്രാബല്യത്തിൽ വരുന്നതാണ്. 
2 . 1974- ലെ 5 -ാം ആക്റം താൽക്കാലികമായി ഭേദഗതി, 

ചെയ്യേണ്ടതാ 
ണന്ന് -ഈ ഓർഡിനൻസ് പാംബല്യത്തിലിരിക്കുന്ന കാലത്ത് 1974 ലെ 
കേരള ഭൂവികസന കോർപ്പറേഷൻ ക്ലിപ്തം ( പം കാധികാരങ്ങൾ) ആക്ററിന് 
(1974- ലെ 5 ) . ( ഇതിനുശേഷം ( പധാന ആക്റ എന്നാണ് പറയപ്പെടുക) 
3 മുതൽ 9 വരെ വകുപ്പുകളിൽ പറഞ്ഞിരിക്കുന്ന ഭേദഗതികൾക്കു വിധേയമായി 
( പാബല്യമുണ്ടായിരിക്കുന്നതാണ്. 
3. 2 -ാം വകുപ്പിന്റെ ഭേദഗതി. - പധാന ആക്ററ് 2 -ാം വകുപ്പിൽ - 

(i) ( എ ) എന്ന ഖണ്ഡത്തിന് (എഎ ) എന്ന ഖണ്ഡമായി. വീണ്ടും 
നമ്പരിടതുംഅപകാരം വീണ്ടുംനമ്പരിടപ്പെട്ട (എഎ ) എന്ന ഖണ്ഡത്തിന് 
മുൻപ് താഴെപറയുന്ന ഖണ്ഡം ചേർക്കേണ്ടതുമാണ്, 

", അതാ യത : 
"( എ ) (അപ്പീലധികാരസ്ഥാനം എന്നാൽ ഈ ആക്ററിന്റെ കാര്യ 
ങ്ങൾക്കായി അപ്പീലധികാരസ്ഥാനമായി സർപ്പംവിനാൽ നിയമിക്കപ്പെടുന്ന 
ഡപട്ടി കളക്ററരുടെ പദവിയിൽ താഴെയല്ലാത്ത ഒരു ഉദ്യോഗസ്ഥൻ 
എന്നർത്ഥമാകുന്നു . 

(i ) ( സി ) ഖണ്ഡത്തിനുപകരംതാഴെപറയുന്ന ഖണ്ഡംചേർക്കേണ്ട 
താണ്, അതായത്: 

"( സി ) അന്വേഷണ ഉദ്യോഗസ്ഥൻ എന്നാൽ കോപ്പറേഷനാലോ 
സർക്കാരിനാലേം അഥവാ ഈ ആവശ്യാർത്ഥം സർക്കാരിനാൽ അധികാരപ്പെടു 
ത്തപ്പെട്ട് ഒരു ഉദ്യോഗസ്ഥനാലോ നിയമിക്കപ്പെടുന്ന ഒരു ഉദ്യോഗസ്ഥൻ 
എന്നർത്ഥമാകുന്നു . 
+ t . 3 -ാം വകുപ്പിൻറ ഭേദഗതി പ്രപധാന ആക്റ 3-ാം വകുപ്പിൽ, 
(i) (1) -ാം ഉപവകുപ്പിൽ ( സി ) എന്ന ഖണ്ഡം വിട്ടുകളയേ ണ്ടതാണ്; 

(ii) (2) -ാം ഉപവകുപ്പിൽ, “അന്വേഷണഉദ്യോഗസ്ഥൻഎന്നു വിളിക്ക 
പ്പെടുന്ന ഒരു ഉദ്യാഗസ്ഥനെ കോർപ്പറേഷൻ നിയമിക്കേണ്ടതാണ് എന്ന 
തിന്പകരം “ കോർപ്പറേഷനോ, സർക്കാരോ അല്ലെങ്കി ൽ ഈ ആവശ്യാർത്ഥം 
സർക്കാരിൽഅധികാരപ്പെടുത്തപ്പെട്ട ഒരു ഉദ്യോഗസ്ഥനോ ഒരു അന്വേഷണ 
ഉദ്യോഗസ്*ഥനെ നിയമിക്കേണ്ടതാണ് എന്നതും ചേർക്കേണ്ടതാണ്. 
5. 5 -ാം വകുപ്പിന്റെ ഭേദഗതി. -ം ധാ . കററ് 5 -ാം വകുപ്പിൽ, 
( എ ) (2 )-0 . ഉപവകുപ്പിൽ, 

(i) • .ാർപ്പറേഷൻ അഭിപായ തതിൽ പ്രസ്തുത സ്ഥലത്ത 
} ഏററവും കൂടുതൽ പ്രചാരമുളള ഒര വർ :മാപ്പരുത്തിത് എന്നതിനുപകരം 
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" .പസ്തുത സ്ഥലത്ത വ്യാപകമായി പ്രചാരമുള്ളതെന്ന് കോർപ്പറേഷനാൽ 
നിർണയിക്കപ്പെടാവുന്ന പോ അതിലധികമാ വർത്തമാനപ്പത്രങ്ങളിൽ 
എന്നതു പേർക്കണ്ടതാണ്; 

(ii) ( ബി ) ഉപഖണ്ഡത്തിൽ, “മുപ്പതു ദിവസത്തിനകം എന്നതിനു 
പകരം മുപ്പതുദിവസത്തിനകംro ” അഥവാ അപകാരമുളള ഉദ്യോഗസ്ഥൻ 
മതിയായ കാരണങ്ങളിൻമേൽ 

അനുവദിക്കാവുന്ന പതിനഞ്ചു , ദിവസത്തിൽ 
കവിയാത്ത കുടുതൽ കാലത്തിനകമോ എന്നതു ചേർക്കേണ്ടതാണ്. 

( ബി ) (3) -ാം ഉപവകുപ്പു വിട്ടുകളയേണ്ടതാണ്. 
6, 14 -ാം വകുപ്പിന്റെ ഗതി.- പ്രധാന ആക°ററ് 14 -ാം വകുപ്പിൽ - 
( എ ) 2 (1) -ാം ഉപവകുപ്പിൽ ന 

(i) ( ഈ ) എന്ന ഖണ്ഡത്തിനുപകരം. താഴെപറയുന്ന "ഖണ്ഡം 
ചർക്കേണ്ടതാണ്, അതായത് - 

( 2 ) അപ്രകാരമുളള പണികളുടെ ചെലവ് വിഭജിക്കുന്നതിനുളള 
തത്വങ്ങൾ , 

( i) (എച്ച്) എന്ന ഖണ്ഡത്തിനുപകരം താഴെപറയുന്ന ഖണ്ഡം 
ചേർക്കേണ്ടതാണ്, അതായത ;--- 

"(എച്ച്) അങ്ങനെയുള്ള ഏതെങ്കിലും പണിയുടെ ഉപയോഗം 
സംബന്ധിച്ച് ഉടമകൾക്കുളള അവകാശങ്ങളിൻമേൽ ഏതെങ്കിലും നിയന്ത്രണ 
ങ്ങൾഉണ്ടെങ്കിൽ, അവയും ; 

( ബി ) ( 3) -ാം ഉപവകുപ്പിൽ സറേററ മെൻറിൻ എന്നതിനു 

" സ്റേറററ്മെൻറിൽനിന്നു മുളള . (പസക്തഭാഗങ്ങളുടെ എന്ന യു 
ർക്കേണ്ടതാണ്. 

( സി ) ( 3) -ാം ഉപവകുപ്പിനുശേഷം, താഴെപറയുന്ന ഉപവകുപ്പ് ചേർ 
ക്കേണ്ടതാണ്, അതായതി: 

"(4) (1) -ാം ഉപവകുപ്പു പ്രകാരം തയ്യാറാക്കപ്പെട്ട സ്റേററ്മെൻറി 
ലുളള ഏതെങ്കിലും കുറിപ്പുമൂലം സങ്കടമനുഭവിക്കുന്ന ഏതൊരാളും (3)-ാം 
ഉപവകുപ്പ്യ പ്രകാരം പ്രസക്തഭാഗങ്ങൾ നൽകപ്പെട്ട ത യതി മുതൽ പതിനഞ്ചു 

തൻറ ആ ക്ഷേപം കോർപ്പറേഷൻ മുൻപാകെ . ഫയൽ 
ചെയ്യാവുന്നതും, കോർപ്പറേഷൻ, അങ്ങനെയുളള ആളിന് പറയാനുള്ളത് പറ 
യാൻ ഒരവസരം നൽകിയതിനുശേഷം ആക്ഷേപം തീരുമാനിക്കേണ്ടതുമാണ്. 

7. 14 എ . 14 ബി എന്ന പുതിയ പകിപ്പുകൾ ചേർക്കൽ. - പ്രധാന 
ആക്ററ് 14-ാം വകുപ്പിനുശേഷം താഴെപറയുന്ന വകുപ്പും, ചേർക്കണ 
താണ്, അതായത്: 
"14 എ . ഇടക്കാലാടീ " ഥാനത്തിൽ ചെലവു 

നൽകൽ.- (1) ഒരു 
പദ° ധതി പ്രകാരമുളള ഏതെങ്കിലും പണിമൂലംഗുണാനുഭവം സ 18 ° ധിക്കുന്ന 
ഏതൊരു ഉടമയും ത ന ഭൂമി (പസ്തുത ഗുണാനുഭവം അനുഭവിക്കുന്ന 
തിന് അനുയോജ്യമാക്കപ്പെട്ടശേഷവും 14 -ാം വകുപ്പ് (2) Oം ഉപവകുപ്പുപ്രകാര 
മുളള സ c റേറററുമെൻറിൻറ് പ്രസിദ്ധീകരണത്തിനു മുൻപായും, ഏതൊര 
സമയത്തും, കോർപ്പറേഷൻ ആവശ്യപ്പെടുമ്പോൾ പ്രസ്തുത പണിയുടെ 
മതിപ്പുചെലവ ", കോർപ്പറേഷൻ നിശ്ചയിക്കാവുന്ന രീതിയിലും 
ളാമ്യം നൽകാൻ ബാദ ധ്യസ്ഥനായിരിക്കുന്നതാണ്. 


പകർ 


e iവസത്തെ നകം 


9 


- 4 


തവണ 


(2) (1) -ാം ഉപവകുപ്പു പ്രകാരം നൽകപ്പെടുന്ന 

ഏതൊരു തുകയും 
10 -ാം വകുപ്പു പ്രകാരം അയാൾ നൽകേണ്ടതായ ചെലവിൽ തട്ടിക്കഴിക്കേണ 
താണ്. 

14 ബി . കൂടുതലായുളള ബാധ്യതകൾ ഉടമകൾ തമ്മിൽ വിഭജിക്കേണ 
താണെന്ന്”. (1) അപ്പീലിൻമേലോ മറ്റുവിധത്തിലോ 14 -ാം വകുപ്പ് (1)- 
ഉപവകുപ്പ് പ്രകാരം തയ്യാറാക്കപ്പെട്ട സ്റേറററുമെൻറിൽ ഉണ്ടായ ഏതെങ്കിലും 
ഭേദഗതിയുടെഫലമായി ഒരു പാ ° ധതിയിൻകീഴിലുളള പണികളുടെചെലവ് 
ആ ഉപവകുപ്പുപ്രകാരം തയ്യാറാക്കപ്പെട്ട സ്റേററാകുമെന്ററിൽ കാണിച്ചിരിക്കുന്ന 
ചെലവിനേക്കാൾ 

കവിയുന്ന 

പക്ഷം, കോർപ്പറേഷന് അവ തമ്മിലുള 
വ്യത്യാസം, പദ്ധതികൊണ്ടു ഗുണാനുഭവം സിദ്ധിച്ചിട്ടുളള ഭൂവുടമകൾ 
ക്കിടയിൽ ചെലവ് എങ്ങിനെ വിഭജിച്ചിരിന്നുവോ അതേ അനുപാതത്തിൽ 
അവർക്കു വിഭജിച്ചുകൊടുക്കാവുന്നതാണ്. 

( 2) ഈ ആക ° ററിലെ വ്യവസ്ഥകൾ കഴിയുന്നിടത്തോളം, (1 )-9. ഉപ 
വകുപ്പിപകാരം നൽകേണ്ടതായ തുക സംബന്ധിച്ച് 

14 -ാം വകുപ്പ്(1) -ാം 
ഉപവകുപ്പ്പ്രകാരം തയ്യാറാക്കപ്പെട്ട ഒരു സ്റേറാറുമെൻറിൽ കാണിച്ചിരിക്കുന്ന 
ചെലവു സംബന്ധിച്ച് അവഎന ബാധകമാകുന്നുവോ അതുപോലെ 
ബാധകമാകുന്നതാണ്. 
8. 16 -ാം വകുപ്പിൻറ ഭേദഗതി. - പാന, ആക്ററ് 16 -ാം വകുപ്പിൽ - 

( എ ) (1) -ാം ഉപവകുപ്പിനുപകരം താഴെപ്പറയുന്ന ഉപവകുപ്പുകൾ 
ചേർക്കേണ്ടതാണ്, അതായത് : 

- " (1 ) 10 -ാം വകുപ്പു പ്രകാരംഏതെങ്കിലും പണിയുടെ " ചെലവോ 
അതിന്റെ ഭാഗമോ നൽകാനോ 

അംശദാനമായി ഏതെങ്കിലും തുക 
നൽകാനോ ബാദ്ധ്യസ്ഥനും ( പസ്തുത ബാദ്ധ്യത നിഷേധിക്കുന്നവനുമായ 
എങ്കിലും ഉടമയോ മററാളോ അഥവാ 14 -ാം വകുപ്പ് (4) -ം ഉപവകുപ്പു 
( പകാരമോ 15-ാം വകുപ്പ്(3 ) -ാം ഉപവകുപ്പുപകാരമോ ഉളള കോർപ്പറേഷന്റെ 
ഏതെങ്കിലും തീർപ്പുമൂലം സങ്കടമനുഭവിക്കുന്ന ഏതൊരുടമയോ അല്ലെങ്കിൽ 
മററാളാ, നിർണ്ണയിക്കപ്പെടാവുന്ന 

സമയത്തിനകം അപ്പീലധികാരസ്ഥാന 
ത്തിന്റെ മുമ്പാകെ അപ്പീൽ ബോധിപ്പിക്കാവുന്നതാണ്. 

(I എ ) (1) -ാം ഉപവകുപ്പു പ്രകാരമുളള അപ്പീൽ ലഭിച്ചുകഴിഞ്ഞാലുടൻ 
അപ്പീലധികാരസ്ഥാനം, അപ്പീൽ ബോധിപ്പിക്കുന്നയാളിനും കോർപ്പറേഷനും 
നേരിട്ടോ പ്രതിനിധിമുഖാന്തിരമോ അവർക്കു പറയാനുളളതു പറയാൻ ന്യായ 

നൽകിയതിനുശേഷം അപ്പീലിൻമേൽ യുക്ത മ. അ തു 
കരുതുന്ന ഉത്തരവ് പാസാക്കേണ്ടതാണ്. 

( ബി ) (2) -ാം ഉപവകുപ്പിൽ (സബോർഡിനേററ° ജഡ ജി എന്നതിനു 
പകരം ( അപ്പീലധികാര സ " ഥാന 

എന്നതു ചേർക്കേണ്ടതാണ്. 
• ( സി) (3) -ാം ഉപവകുപ്പു വിട്ടുകളയേണ്ടനാക്കും. 
9. 21 എ , 21 ബി എന്നീ പുതിയ വകുപ്പുകൾ ചേർക്കൽ - പ്രധാന 
ആക ററ 21 -ാം വകുപ്പിനുശേഷം താ ഴപായുന്ന വകുപ്പുകൾ ച്ചർ ബ 
താണ്, അതായത്: 

( 21 എ . കോർപ്പറഷൻ അധികാരങ്ങളും കം ത്യങ്ങളും ഏ തപ്പിച്ചു 
കൊടുകിൽ . - കോർപ്പറേഷന് t 5 കറുപകാരമുളള അ ത ിൻറെ ഏതെ 
ങ്കിലും അധികാരങ്ങളും കൃത്യങ്ങളും കോർപ്പറേഷൻ മാനേജിംഗ് ഡയറക്ട 
റേയോ അല്ലെങ്കിൽ കോർപ്പറേഷന്റെ രണ്ടോ അതിലധികമോ ഡയറക്ടറൻമാർ 


അഥവാ 


മായ ഒരവസരം 


ഉൾക്കൊളളുന്ന ഡയറക്ടർമാരുടെഎങ്കിലും കമ്മിറിയയം ഏൽപ്പിച 
കൊടുക്കാവുന്നതാണ്. 
21 ബി , ചില ആവശ്യങ്ങൾക്കായി കരാറുണ്ടാക്കൽ. ഈ 

ക ° odിൽ 
അടങ്ങിയിട്ടുളള യാതൊന്നുംതന്നെ യാതൊരാളെയും കോർപ്പറേഷനുമായി, 
ചെലവു മുൻകൂറായി നൽകുന്നതു സംബന്ധിച്ചു . ചെലവും അത് മേലുളള 
പലിശയും നൽകേണ്ടവിധവും നീതിയും സംബന്ധിച്ചും അതുമായി ബന്ധ 
പ്പെട്ട മററു സംഗതികളെ സംബന്ധിച്ചും ഒരു കരാറിൽ ഏർപ്പെടുന്നതിൽ 
നി ന്നു . 

തടയുന്നതായി കരുതാൻ പാടില്ലാത്തതും, അങ്ങനെ ഒരു കരാറിൽ 
ഏർപ്പെട്ടിരിക്കുന്നപക്ഷം അതിൽപറ ഞ്ഞിട്ടുളള സംഗതികൾ അങ്ങനെയുളള 
കരാറിലെ വ്യവസ്ഥകൾക്കനുസരണമായി കമപ്പെടുത്തേണ്ടതുമാകുന്നു . 

10 : " റദ°മാക്കലും ഒഴിവാക്കലും. - 1) . 1977- ലെ കേരള ഭൂവികസന കോർ 
പ്പറേഷൻ ക്ലിപ്തം ( പ്രത്യേകാധികാരങ്ങൾ) ഭേദഗതി 3 ർഡിനൻസ് (1977- ലെ 
3) ഇതിനാൽ റദ്ദാക്കി യിരിക്കുന്നു . 

( 2) അങ്ങനെറദ്ദാ ക്കിയിരുന്നാൽകൂടി പ്രസ്തുത - ഓർഡിനൻസു 
മൂലം ദേഗ തി ചെയ്ത ( പകാരമുളള ( പധാന ആക്ററുപകാരം ചെയ്തി 
ട്ടുളള എ ന്തങ്കിലും സംഗതിയോ എടുത്തിട്ടുള്ള എന്തെങ്കിലും നടപടിയോ 
1977 ഫെബ്രുവരി 21 -ാം തീയതി ഈ കാർഡിനൻ സ് ( പാബല്യത്തിൽ വന്നിരു 
ന്നാലെന്നപോലെ , ഈ ഓർഡിനൻസുമുലം ഭദഗതി ചെയ്ത പ്രകാരമുളള 
( പധാന ആക്ററുപക്കാര. ചെയ്തിട്ടുളളതായോ എടുത്തിട്ടുളളതായോ മരു 
തേണ്ടതാണ്. 


എൻ, എൻ, വായു , 

ഗവർണ്ണർ . 


( ശരി ആർജ്ജം) 


എ . പി . പെരുമാൾ, 
അഡീഷണൽ ഹെഡ് (ട്രാൻസ്ലേറ്, 


G , 1314 


Kerala Gazette No. 34 dated 23rd August 1977 
PARTI 


Section 10 


கேரள அரசு 


சட்டம் (சட்டம் இயற்றல் - எ ) துறை 

அறிவிக்கை 


என் . 6123 சட்டம் இயற்றல் ( எ ) 1/ 76 /சட்டம் : 

1976 மே 21 
திருவனந்தபுரம் , 

1898 வைசாகா 31 


கேரள மாநில சட்டமன்றத்தின் கீழ்க்காணும் - சட்டம் பொதுத் தகவலுக் 
கென இதன் மூலம் பிரசுரம் செய்யப்படுகின்றது . சட்டமன்றப் பேரவையினால் 
நிறைவேற்றப்பட்ட மசோதாவுக்கு, 1976 மே 19- ம் நாளன்று ஆளுநரின் ஒப்புதல் 
கிடைக்கப்பெற்றது . 

ஆளுநர் ஆணைப்படி , 

எம் . சேகரன் , 
சட்டச் செயலாளர் . 


(The Koodalmanickam Devaswom (Amendment) Act, 1976 

( Act 22 of 1976 ) 
1976- ன் சட்டம் 22 


1976- ன் கூடல்மாணிக்கம் தேவஸ்வம் (திருத்த ) சட்டம் 
1971 - ன் கூடல்மாணிக்கம் தேவ்ஸ்வம் சட்டத்தைத் திருத்துவதற்கான - ஒரு 
ட்டம் . 


தோற்றுவாய்.- இதன்பின் காணும் நோக்கங்களுக்காக 1971- ன் கூடல் 
மாணிக்கம் தேவஸ்வம் சட்டத்தைத் திருத்துவது உகந்ததென்பதால்; 

இந்தியக் குடியரசின் இருபத்தேழாவது ஆண்டில் இது பின்வருமாறு கட்ட 
மாக்கப்படட்டும் : 

1. சுருக்கத் தலைப்பும் ஆரம்பமும்.- (1 ) இச்சட்டம் , 1976 - ன் கூடல் 
மாணிக்கம் தேவஸ்வம் (திருத்த ) சட்டமென அழைக்கப்படலாம் . 

( 2 ) கெசட்டில் விளம்பரம் செய்வதன்மூலம் , அரசு , அறிவிக்கக்கூடிய 
நாளன்று இது அமலுக்கு வரும் . 

2. பிரிவு 4 -க்குப் பதிலாகப் புதிய பிரிவு சேர்த்தல்.- (இதன்பின் முதற் 
ட்ட்மெனக் குறிப்பிடப்படக்கூடிய ) 1971- ன் கூடல்மாணிக்கம் தேவஸ்வம் 
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சட்டத்தின் ( 1971 - ன் 7 ) பிரிவு 4- க்குப் பதில் கீழ்க்கானும், பரிவு சேர்க்கப்பட 
வேண்டும் , அதாவது: - - 

“ 4 குழு அமைத்தல்.- (1) குழுவில் பின்வரும் உறுப்பினர்கள் இருக்க 
வேண்டும் , அவர்கள் யாரெனில் : 

( எ ) திருச்சூர் மாவட்ட ஆட்சியாளர் , அல்லது அவர் இந்து மதத்தை 
ஒப்புக்கொள்ளாத நபரெனில் , திருச்சூர் மாவட்ட ஆட்சியாளரால் இதற்கென 
பெயர் நியமனம் செய்யப்பட்ட அலுவலால் துணை ஆட்சியாளரின் தரத்திற் 
குறையாதவரும் இந்து மதத்தை ஒப்புக் கொண்டுள்ளவருமான ஒரு அலுவலர் 
சேர்மானாக இருக்க வேண்டும் ; , 

( பி ) அலுவலால் நிருவாகி ; 
( சி ) கைமல் ; 

( 4 ) அரசால் பெயர் நியமனம் செய்யப்பட்ட , இந்து மதத்தை ஒப்புக் 
கொண்டுள்ள நான்கு நபர்கள் 

( இ ) அரசினால் பெயர் நியமனம் செய்யப்பட்ட தேவஸ்வம் ஊழியர்கனின் 
ஒரு பிரதிநிதி . 

( 2 ) ஒரு நபர் பிரிவு 5 - ன் துணைப்பிரிவு (3)-ன் ( எ ) , ( பி ) , (சி ) ஆகிய 
உட்பிரிவுகளில் குறிப்பிடப்பட்டுள்ள ஏதேனும் தகுதியின்மைக்குட்பட்டவராயி 
ருந்தால் அவர் துணைப்பிரிவு (1)-ன் உட்பிரிவு ( டி )-ன் கீழ் உறுப்பினராக நியமிக் 
கப்படத் தகுதியில்லாதவராவார் . 
3. பிரிவு 5 - ன் திருத்தம்.- முதற் சட்டத்தின் பிரிவு 5 - ல் 

( எ ) துணைப்பிரிவு ( 1)-ல் “ உட்பிரிவு ( எப் ) எனும் சொற்கள் , அடைப் 
புக்குறிகள் மற்றும் எண்களுக்குப் பதிலாக உட்பிரிவு ( டி ) அல்லது உட்பிரிவு - 
( இ ) " எனும் சொற்களும் அடைப்புக்குறிகளும் எண்களும் இடப்படவேண்டும் ; . 

( பி ) துணைப்பிரிவு (2 )-க்குப் பதிலாக்க் கீழ்க்காணும் துணைப்பிரிவு 
சேர்க்கப்பட வேண்டும் , அதாவது : - . 

“ (2 ) பிரிவு 4 - ன் - துணைப்பிரிவு (1)-ன் உட்பிரிவு ( டி )-ன் அல்லது 
உட்பிரிவு ( இ )-ன் கீழ் பெயர் நியமனம் செய்யப்பட்ட ஒரு உறுப்பினர் , அரசுக்கு 
எழுத்துவடிவிலான அறிவிப்புக் கொடுப்பதன் மூலம் அவரது பதவியை ராஜினாமா 
செய்யலாம் என்பதுடன், அவரது ராஜினாமாவை அரசு ஏற்றுக்கொள்வதன்மேல் 
உறுப்பினர் அல்லாதவ ராகலாம் . 

( சி ) , துணைப்பிரிவு ( 3) -ல் சேர்மான் அல்லது " எனும் சொற்கள் விட்டு 
விடப்படவேண்டும் ; 
" ( டி ) துணைப்பிரிவு ( 4)-ல் சேர்மான் - அல்லது உறுப்பினர் 

எனும் 
சொற்களுக்குப் பதிலாக " ஒரு உறுப்பினர் " எனும் சொற்கள் இடப்பட 
வேண்டும் . 
4. பிரிவு 6 - ன் திருத்தம்.- முதற் சட்டத்தின் பிரிவு 6 - ல் 

துணைப்பிரிவு 
( 3)-ன் காப்புவாசகத்திற்குப் பதில் கீழ்க்காணும் காப்புவாசகம் சேர்க்கப்பட 
வேண்டும் , அதாவது: 

எனினும் எந்தச்சமயத்தில் குழு நீக்கம் செய்யப்பட்டிருக்கின்றதோ அந்தச் 
சமயத்தில் , பிரிவு 4 - ன் துணைப்பிரிவு (1)-ன் உட்பிரிவு ( டி )-ன் கீழ் நியமிக்கப் 
பட்ட ஒரு உறுப்பினரின் மிகுந்த அளவு பதவிக்காலத்தினை மூன்று வருடங்க 
ரூக்குமேல் நீட்டுதல் பயனுடையதாகாது. 


8 ) 


* . 5. பிரிவு 9 - க்குப் பதில் புதிய பிரிவினைச் சேர்த்தல்.- முதற்சட்டத்தின் 
பிரிவு 9- க்குப் பதில் ழ்ேக்காணும் பிரிவு சேர்க்கப்பட வேண்டும் , அதாவது : 

" 9 , கைமல் மற்றும் நிருவாகி அல்லாத எந்த உறுப்பினரும் ஊதியம் 
பெறும் உரிமையுடையவராகார் : 
( 1 ) கைமல் 

ஆண்டொன்றுக்கு ஆறாயிரம் ரூபாய் கௌரவ ஊதியமாகப் 
பெறும் .உரிமையுடையவராவார் . 

( 2 ) கைமல் அல்லது நிருவாகி அல்லாத குழுவின் வேறு எந்த உறுப் 
பினரும் கோயில் நிதியிலிருந்துக் குறிப்பிடப்படக்கூடிய பயணப்படி அல்லது 
நாள்படி ஏதேனும் உண்டாயின் அவை அல்லாத வேறு எந்த விதமான 
ஊதியமோ அல்லது வேறு கைம்மாறோ பெற்றுக் கொள்ளவோ அல்லது 
அவருக்குக் கொடுக்கப்படவோ கூடாது . " 

6. பிரிவு 14 - ன் திருத்தம் .-- முதற் சட்டத்தின் பிரிவு 14 - ல் 1951 - ன் 
சென்னை இந்து மத மற்றும் அறக்கட்டளை பற்றிய . சட்டத்தின் ( 1951- ன் 
சென்னைச் சட்டம் XIX) கீழ் நியமிக்கப்பட்ட இந்து மத மற்றும் அறக்கட்டளை 
களின் தகசில் தார் அல்லது உதவி கமிஷணர் எனும் சொற்கள் , எண்கள் 
மற்றும் அடைப்புக்குறிகளுக்குப் பதிலாக “ துணைதகசில் தார் எனும் சொற்கள் 
இடப்படவேண்டும் . 

7. பிரிவு 16- ன் திருத்தம்.- முதற்சட்டத்தின் பிரிவு 16- ல் " 1951- ன் சென்னை 
இந்து மத மற்றும் அறக்கட்டளைகள் பற்றிய சட்டத்தின் கீழ் ( 1951 - ன் சென்னைச் 
சட்டம் XIX ) நியமிக்கப்பட்ட தகசில்தார் அல்லது உதவி கமிஷணர் எனும் 
சொற்கள் , எண்கள் மற்றும் அடைப்புக் குறிகளுக்குப் பதிலாக " துணை 
தகசில் தார் எனும் சொற்கள் இடப்பட்வேண்டும் . 
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Bection 


கேரள அரசு 


சட்டம் (சட்டம் இயற்றல் - எ) துறை 

அறிவிக்கை 
என் . 7568-சட்டம் இயற்றல் ( 7 ) 2 /76/சட்டம் . 


1976 - மே 24 
திருவனந்தபுரம் , 

1898 ஜெயிஷ்தா 3 
கேரள மாநில சட்டமன்றத்தின் கீழ்க்காணும் சட்டம் பொதுத் தகவ ரக் 
கென இதன்மூலம் பிரசுரம் செய்யப்படுகிறது . சட்டமன்றப் பேரவையினால் 
1 நிறைவேற்றப்பட்ட மசோதாவுக்கு 1976 மே .22- ம் நாளன்று 
ஒப்புதல் கிடைக்கப்பெற்றது . 

ஆட - * ஆணைப்படி , 

ஸ்வநாதன் தாயர் , 
சட்ட இணச் செயலாளர் , 


ஆளுநரின் 


The Kerala Appropriation (No. 4 ) Act, 1976 

1976 - ன் 25 - வது சட்டம் 


1976- ன் கேரள நிதி ஒதுக்கீடு ( எண் 4 ) சட்டம் 
1969 மார்ச் 31 - ம் தேதியுடன் முடிவடைந்த நிதியாண்டில் அந்த வருடம் 
அத்தகைய பணிகளுக்காக ஒதுக்கப்பட்டிருந்த தொகைக்கும் அதிகமாக செலவு 
செய்யப்பட்டதால் அதனை சரிக்கட்ட கேரள மாநில தொகுநிதியிலிருந்து சில 
தொகைகளைச் செலுத்தவும் , ஒதுக்கீடு செய்வதற்கும் அதிகாரமளிப்பதற்கான 
ஒரு சட்டம். 

தோற்றுவாய்: - 1969 மார்சி 31- ம் தேதியுடன் முடிவடைந்த நிதியாண்டில் 
அந்த வருடம் அத்தகைய பணிகளுக்காக ஒதுக்கப்பட்டிருந்த தொகைக்கும் 
அதிகமாக செலவு செய்யப்பட்ட தனைக் சரிக்கட்ட கேரள மாநில தொகு நிதியி 
லிருந்து சில தொகைகளைச் செலுத்தவும் ஒதுக்கீடு செய்வதற்கும் அதிகார - 
மளிப்பு உகந்ததாகையால் ; - 

இது , இந்தியக்குடியரசின் இருபத்தேழாவது ஆண்டில் பின்வருமாறு சட்ட 
மாக்கப்படட்டும் : - 

1. சுருக்கத் தலைப்பு.- இச்சட்டம் 1976 - ன் கேரள நிதி ஒதுக்கீடு ( எண் . 4) 
சட்டம் என அழைக்கப்படலாம் . 


- 


11Ear 


2 


2. 1969 மார்ச் 31- ம் தேதியுடன் முடிவடைந்த ஆண்டில் ஏற்பட்ட சில 
அதிக செலவினைச் சரிக்கட்ட கேரள மாநிலத் தொத நிதியிலிருந்து 9 , 11 , 67, 820 
ரூபாய் வழங்குதல் .-- அட்டவளையின் கட்டம் 

( 2 ) -ல் குறிப்பிடப்பட்டுள்ள 
பணிகள் சமந்தமாக 1969 மார்ச் 31- ம் தேதியுடன் முடிவடைந்த நிதியாண்டில் , 
அவ்வாண்டு அதற்கென ஒதுக்கப்பட்டிருந்த தொகையைவிட அதிகமாக 
ஏற்பட்டச் செலவினைச் சரிக்கட்ட - கேரள மாநில தொகு நிதியிலிருந்து அட்ட 
வணையின் கட்டம் ( 3) -ல் குறிப்பிடப்பட்டுள்ள மொத்தத்தொகையான ஒன்பது 
கோடியே பதினொன்று லட்சத்து அறுபத்தேழாயிரத்து எண்ணூற்று இருபது 
ரூபாய்க்கு மிகைப்படாத தொலக கொடுக்கப்பட அதிகாரமளிக்கப்பட்டதாகள் 
கருதப்பட வேண்டும் , 

3. நிதி ஒதுக்கீடு, -இச்சட்டத்தின் கீழ் கேரள மாநிலத் தொகு நிதியிலி 
ருந்துக் கொடுக்க அனுமதிக்கப்பட்டுள்ளதாகக் கருதப்பட வேண்டிய தொகைகள் 
1969 மார்ச் 31- ம் தேதியுடன் முடிவடைந்த நிதியாண்டு சம்மந்தமாக அட்ட 
வணையில் குறிப்பிடப்பட்டுள்ள நோக்கங்களுக்கா - வும் பணிகளுக்காகவும் ஒதுக் 
கப்பட்தாகக் கருதப்படவேண்டும் . 


அட்டவணை 
( பிரிவுகள் 2 மற்றும் 3 பார்க்க ) 


( 2 ) 


( 3 ) 


மிகாத தொகைகள் 


மொத்தம் 


தேவை 
ஏன் 


தொகு நிதியில் 
கமத்தப்பட்டது 


பணிகள் மற்றும் தேவைகள் 


சட்டமன்றப் 
பேரவையால் 
வாக்களிக்கப் 
பட்டது 


1 


74,768 
1 ; 81,552 
11,475 

29,613 
81.34.941 

4,61,641 
13 31,887 

7,84,626 
45 ,91,258 ) 
27,00,042 


வேளாண்மை வருமானவரி மற்றும் 

விற்பனை வரி 
V 

முத்திரைகள் 
VI பதிவுக்கட்டணங்கள் 

X மாவட்ட நிருவாகம் மற்றும் பலவகை 
XVII பொதுக்கல்வி 
XXV 

கால்நடை பராமரிப்பு 
XXXII நீர்ப்பாசனம் 
XXXVI பஞ்சம் 
XXXVII 

ஓய்வூதியம் 
XXXII ! ஸ்டேஷனரி மற்றும் அச்சகம் 
XL 

பலவகை 
* XLVII பொதுப்பணி மீதான மூலதன 

முதலீடு 
LII -- ஓய்தியங்களின் இணைப்பு மதிப்பு 

பொதுக்கடனைத்திருப்பிச் செலுத்தல் 


74.768 
1.81,552 

11,475 
29,613 

4.941 
4.61,641 
13.32,486 

7,84,626 
46,14,153 
27.00,042 


599 


. 


22,895 
9,366 


9,365 


1,85,823 


1,85 ; 823 

45,218 
7,26,02,116 


45,218 


. 


7,26,02,116 


மொத்தம் 


1,83,47,021 


7.28.20,799 


9,11,61.82 ) 
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Section iii 
கேரள அரசு 
சட்டம் (சட்டமியற்றல் - எ ) துறை 

அறி விக்னக 
r . 7780 -சட்டமியற்றல் ( எ ) துறை 

1976 - மே 24 
திருவனந்தபுரம், 

1898 ஜெயிஷ்டா 3 , 
கேரள மாநில சட்டமன்றத்தின் கீழ்க்காணும் சட்டம் பொதுத் தகவலுக்கென இதன்மூலம் பிரசுரம் 
ப்யப்படுகிறது. சட்ட்மன்றப் பேரவையினால் நிறைவேற்றப்பட்ட இம்மசோதாவுக்கு 1976 மே 22- ம் நாளன்று 
நரின் ஒப்புதல் கிடைக்கப்பெற்றது. - 

ஆளுநர் ஆணைப்படி , 
கெ . விஸ்வநாதன் நாயர் , 

சட்ட இணைச் செயலாளர் . 
The Kerala Appropriaticn ( No. 7) Act , 1976 

1976 - ன் சட்டம் 28 

1976 - ன் கேரள நிதி ஒதுக்கீடு ( எண் 7 ) சட்டம் 
1976 ஏப்பிரல் முதல் நாள் தொடங்கும் நிதியாண்டின், பணிகளுக்காக கேரள மாநிலத் தொகு நிதியிலிருந்துச் 
தொகைகளை எடுப்பதற்கு வகை செய்வதற்கான ஒரு சட்டம் . 

தோற்றுவாய்.- 1976 ஏப்பிரல் முதல் நாள் தொடங்கும் நிதியாண்டின் பணிகளுக்காக , கேரள மாநிலத் 
தந்தியிலிருந்துச் சில தொகைகளை எடுப்பதற்கு வகை செய்வது தேவை யென்பதால் , 
இது, இந்தியக் குடியரசின் இருபத்தேழாவது வருடத்தில் பின்வருமாறு சட்டமாக்கப்படட்டும் . 

சுருக்கத்தலைப்பு : - இச்சட்டம் , 1976 - ன் கேரள நிதி ஒதுக்கீடு சட்டம் (எண் 7 ) என்று அழைக்கப்படலாம் . 
6. 1201/ V . | 


2. 1976 ஏப்பிரல் முதல் நாள் தொடங்கும் நிதியாண்டின் பணிகளுக்காக கேரள மாநிலத் தொகு நிதியி 
லிருந்து ரூபாய் 6,62,619,60,500 எடுத்தல்.- அட்டவணையின் கட்டம் ( 2)-ல் " குறிப்பிடப்பட்டுள்ள பணிகள் மற்றும் 
நோக்கங்கள் சம்பந்தமாக 1976 ஏப்பிரல் முதல் நாள் தொடங்கும் நிதியாண்டில் ஏற்படும் பல்வேறு செலவினங்களை 
அளிப்பதில் ஏற்படும் செலவுகளுக்காகக் கேரள மாநிலத் தொகுநிதியிலிருந்து அட்டவணையில் கட்டம் , (3)-ல் குறிப் 
பிடப்பட்டுள்ள தொகைக்கு மிகையாகாத மொத்தத் தொகையான அறுநூற்று அறுபத்திரண்டு கோடியே , அறுபத் 
தொன்பது லட்சத்து . அறுபதினாயிரத்து நூறு ரூபாய் [1976 கேரா நிதி ஒதுக்கீடு சட்டத்தின் (1976 - ன் 20 ) : , 
( கணக்கின் மீது வாக்கெடுப்பு ) பிரிவு 2- ல் குறிப்பிடப்பட்டுள்ள தொகையான இரு நூற்று இருபது கோடியே , 
எண்பத்தொன்பது லட்சத்து எண்பத்தாழுயிரத்து முந்நூறு ரூபாய் உட்பட ) கொடுக்கவும் செலுத்தப்படவும் 
செய்யலாம் . 

3. நிதி ஒதுக்கீடு : - இச்சட்டத்தினால் கேரள மாநிலத் தொகு நிதியிலிருந்துக் கொடுக்கவும் செலுத் தப்படவும் 
அதிகாரமளிக்கப்பட்டுள்ள தொகைகள் மேற்சொன்ன ஆண்டு சம்பந்தமாக அட்டவணையில் குறிப்பிடப்பட்டுள்ள 
பணிகளுக்காகவும் நோக்கங்களுக்காகவும் ஒதுக்கப்படவேண்டும் . 4 


அட்டவணை 


தேவை 


எண் 


மொத்தம் 


( பிரிவுகள் 2 மற்றும் 3 பார்க்க் ) 

மிகைப்படாத தொகைகள் 
பணிகள் மற்றும் 
நோக்கங்கள் 

சட்ட சபையால் தொகு நிதியில் 
வாக்களிக்கப்பட்டது 

சுமத்தப் 

பட்டது 
( 2 ) 

( 3 ) 
ரூபாய் 

ரூபாய் 
மா நில சட்டமன்றம் 

வருவாய் 50,57,700 
மாநிலத் தலைவர்கள் , அமைச் 
சர்கள் மற்றும் தலைமையிட 
ஊழியர்கள் 

வருவாய் 3,24,38,400 67,98,300 


( 1 ) 


I 
.IT 


69,000 


ரூபாய் 
51,26,700 


3,92,36,700 


42,06,000 

10,000 


| 


35,000 
2,39,700 


3,74,06,400 

75,63,900 
3,25,96,700 
6,70,58,400 
2,22,22,000 
1,50,84,500 

54,40,500 
2,00,92,600 

2,61,60,100 
18 , 40,58,700 
* 1,12,98 8000 


4,16,12,400 
75,73,900 

. 
3,26,31,700 
6,72,98,100 
2,22,23,000 
1,50,99,500 

54,41,500 
36,97,97,900 
- 2,00,92,600 


1,000 
15,000 

1,000, 
36,97,97,900 


XII 


47,01,000 

20,000 . 
10,000 


3,08,61,100 
18,40,78,700 
1,13,08,800 


III 

நீதி நிர்வாகம் 
IV . 

வருவாய் 
தேர்தல்கள் 

வருவாய் 
வேளாண்மை 

வருமான வரி 
மற்றும் விற்பனை வரி 

வருவாய் 
VI நிலவருவாய் 
VII 

வருவாய் 
முத்திரைகள் மற்றும் பதிவுக் 

- கட்டணங்கள் 
VIII 

வருவாய் 
எக்சைஸ் - 
IX 

வருவாய் 
வாகனங்கள் மீதான வரி 
கடன் பொறுப்புகள் 

வருவாய் 
x | 

வருவாய் 
கருவூலம் மற்றும் கணக்குகள் வருவாய் 
XI மாவட்ட நிருவாகம் மற்றும் 
* 
பலவகை 

வருவாய் : 
போலீஸ் ! 
XIII 

வருவாய் 
சிறைகள் 
XIV 

வருவாய் 
ஸ்டேஷனரி , அச்சகம் மற்றும் 

பிற நிருவாகப்பணிகள் 
XV .) 

வருவாய் 
பொதுப் பணிகள் 

வருவாய் 
XVI 

மூல தனம் 
ஓய்வூதியங்கள் மற்றும் பலவகை வருவாய் 
XVII கல்வி , கலை மற்றும் பண்பாடு வருவாய் 
XVIII 

மூலதனம் 
மருத்துவம் 

வருவாய் 
XIX 

மூலதனம் 
குடும்பக்கட்டுப்பாடு 

வருவாய் 
பொது சுகாதாரம் 

மூலதனம் - 
XXI 

வருவாய் 
பொதுசுகாதாரப் பொறியியல் 

வருவாய் 
XXII 

மூலதனம் 
வீடமைப்பு 

வருவாய் 
XXIII 

மூலதனம் 
நகர வளர்ச்சி 

வருவாய் 
மூல தனம் 


w 


3,54,900 
* 2,01,000 
33,28,200 
12,01,000 


18,0:00 
3,000 


3,52,17.200 
22,33,81,001) 

6,22,15,500 
14,75,52,500 
1,45,31,83,80? 

2,78,38,000 
29,15,22,100 

59,21,500 
2,72,74,000 

5,43,000 
3,70,78,600 - 
2,63,06,000 
6,92,32,400 
1,70,43,100 
1,75,77,500 
81,99,200 
5,00,100 


3,52,17,200 
22,42,35,900 

6,24,16,500 

15,28,80,700 . 
1,45,43,84,800 

2,78,38,000 
29,15,400 ,100 

69,24,500 
2,72,74,000 

* 5,43,000 
3,70,78,600 
2,63,11,900 
6,92,42,400 
*1,74,43,100 
1,76,27,500 
81,99,200 
5,00,100 


> XX 


. 


5,010 
10,000 
4,00,000 

50,000 


. 


. 


( 1) 


( 2 ) 


( 3 ) 


ரூபாய் 


XXIV 
XXV 


ரூபாய் 
26,29,600 


1,000 


XXVI 


61,000 


XXVII 
KXVIII 


10,000 


XXIX 


- 


XXX 


தகவல் மற்றும் விளம்பரம் 

வருவாய் 
தொழில் மற்றும் வேலை 
வாய்ப்பு 

வருவாய் 

மூலதனம் 
ஹரிஜனநலம் உட்பட சமூக 
நலன் 

வருவாய் 

மூல தனம் 
பஞ்சம் 

வருவாய் 
கூட்டுறவு 

வருவாய் 

மூலதனம் 
பலவகைப் பொருளாதாரப் 
பணிகள் 

வருவாய் 
வேளாண்மை 

மூலதனம் 
வருவாய் 
மூல தனம் 

வருவாய் - 
கால் நடைப் பராமரிப்பு 

மூல தனம் 

வருவாய் : 
பால்பண்ணை 

மூலதனம் 
வருவாய் 

மூலதனம் 
மீன் பண்ணை 

வருவாய் 

மூலதனம் 
வனம் 

வருவாய் 

மூல தனம் 
சமுதாய வளர்ச்சி 

வருவாய் 
தொழில்கள் 

மூலதனம் 
வருவாய் 
மூலதனம் 


1,000 

1,000 
2,00,000 
5,00,000 

10,000 


ரூபாய் 
26,29,600 . 
2,30,82,400 

1,01,000 
12,81,21,000 

39,88,000 
600,000,000 
2,19,24,800 
6,78,87,500 
13,84,48,500 

5,00,000 
13,94,49,500 
9,38,39,400 
1,24,27,000 
6,03,74,000 
6,07,08,100 

7,15,000 
2,68,16,400 

20,10,000 
2,78,38,900 

91,55,100 
7,46,22,500 
1,09,52,300 
7,04,04,100 

3,20,0p 
3,33,64,56 
6,82,93,100 


2,30,81,400 

1,01,000 
12,80,60,000 
39,88,000 

160,00,000 
2,19,14,800 
6,78,87,500 
13,84,47,500 

5,00,000 
13 ; 94,48,500 

9,36,39,400 
- 1,24,27,000 
5,98,74,000 
6,06,98,100 

7,15,000 
2,68,16,400 

20,10,000 
2,78,23,900 

91,55,100 
7,46,01,000 
1,09,51,300 
7,04,03, 100 

3,20,000 | 
3,33,11,500 
6 ; 82,93,000 


XXXI 


உணவு 


XXXIII 


.. 


(XXIII 


XXXIV 


XXXV 


XXVI 


15,000 
21,500 . 

1,000 
1,000 
53,000 

100 


XXVII 


XXXVIII 


2,000 
2,02,000 


G.1201/0. 


XXXIX 

XL 


25,000 


.. 


7,52,73,1001 
20,29,28,000 
3,26,00,100 
4,32,00,100 
62,74,600 
92,75,000 

73,99,600 
1,74,00,000 

54,23,500 
12,85,000 
52,00,000 


XLI 


நீர்ப்பாசனம் 

வருவாய் 

மூலதனம் 
மின்சாரம் 

வருவாய் 

மூலதனம் 
துறைமுகம் 

வருவாய் 
மூலதனம் 
வருவாய் 

மூல தனம் 
சுற்றுலா 

வருவாய் 

மூலதனம் 
நஷ்டஈடு மற்றும் ஒப்படைகள் 

வருவாய் 
பொதுக்கடன் திருப்பியளித்தல் மூலதனம் 
எதிர்பாராச் செலவு நிதி 
பலவகைக் கடன்கள் மற்றும் 
முன் பணங்கள் 

மூலதனம் 


போக்குவரவு 


7,52,75,100 
20,31,30,000 
3,26,00,100 
4,32,00,100 

62,99,600 
92,75,000 

73,99,601) 
1,74,00,000 

54,23,500 
12,85,000 

52,00,000 
1,79,24,25,700 


XLII 


XLIII 


1,79,24,25,700 


XLIV 
XLV 


3,20,34,000 


3,20,34,000 


மொத்தம் 


4,44,19,55,200 


2,18,50,05,300 6,62,69,60,500 
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GOVERNMLNT OF KERALA 
-Revenue (E ) Department 

NOTIFICATION 
No. 13368/E3/ 77 /RD . 

Dated, Trivandrum , 27th July 1977 . 
S.R.O. No. 748/77 .-- The following draft of an amendi ent to the 
Kerala Srvey and Boundaries Rules, 1964, which the Governme.it of Kerala 
propose to make in exercise of the powers conferred by ection 22 of the 
Kera a Survey an ! Rour daries Act , 1961 (37 of 1961 ), is hereby pub ished 
for general information , as required by subsection ( 1) of the said section . 

Not ce is hereby given that he draft will be taken up for consideration 
on or after 30-8-1977 and that any objection or suggestion which may be 
feceived from any person with respect to the said draft on or before the date 
specified.above will be considered by the Government . 

Ohjections or sugge tions, shall be addressed to ihe Serre ary to Gover 
ment, Revenue Department, Government Secretariat , Trivandrum . 

DRAFT, AMENDMENT 
In the said rule , in rule 102, after the words " The Director of Survey 
and Land Record " , the words and brackets " the Additicnal Director of 
Survey and Land Records ( Technical)" shallbe inserted . 

By order of theGovernor, 

S. PADMAKUMAR, 

Specir ! Secretary . 
Explanatory Note 
In G.O. Ms. 63/RD dated 14-1-1977 sanction has been accorded for the 
creation of a post of Addition 1 Drector ( Technical) in the Department of 
Survey and Land Rec rds. Since it is a new post created , statutory powers 
have to be delegated to the A.di ional Director ( Technical) for his effectie 
function ng as a Controlling Survey Officer under the Statut -andro 
exercise all powers conſerred on the officers of the Survey and Land Records 
Department under Rule 101 of the Kerala Survey ano Boundaries Rulcs, 
1964. The proposed amendment is to meet the above purpose. 


G.1485 
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GOVERNMENT OF KERALA 
Development (A ) Department 

NOTIFICATION 
G.O (P ) NO. 98 /77 /DD . 

Dated , Trivandrum , 5th August 1977 . 
S. R. O. No. 749/77. - In exercise the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1968), 
read with section 3 thereof, the Government of Kerala hereby make the 
following further amendments to the Special Rules for the Kerala Fisheries 
Subordinate Service issued in G. O. (P ) No. 225 /Public (Rules) Department 
dated the 19th July , 1967 and published in Part I of the Kerala Gazette 
No. 30 dated the 1st August, 1967 , namely : 

AMENDMENTS 
In the Annexure to the said rules, under the existing qualifications in 
column (2 ) against Categories 8, 15 , 27 , 28 , 28 (a ), 29, 30 and 32, 
the following Explanation shall be inserted , namely S 
"" Explanation :-The experience prescribed should be one acquired after 

obtaining the basic, academic or other qualifications 
specified above” . 

By order of the Governor , 
R. RAMACHANDRAN NAIB , 

Secretary 
Explanatory Note 
This does not form part of the notification but is intended to indicate 
the general purport.) 

The Special Rules do not provide that experience prescribed should be 
one acquired after acquisition of the basic , academic or other qualifications. 
The High Court also pointed out this while disposing of an O. P. The 
Government therefore has decided to incorporate specific provision indicating 
clearly whether the experience prescribed should be one acquired after 
obtaining the basic academic or other qualifications. This amendment is 
to achieve the above purpose. 
G.1490 

{P.T.O.) 


To 


The Director of Fisherica. 
The General Administration Department ( Vide D. O. No. 133107 

Rules/74 /PD dated 18-6-1975. 
The General Administration (S. C.) Department --Vide councildecision 

No. 405 dated 20-7-1977 .. 
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GOVERNMENT OF KERALA 
Public Works ( TranspordC )Department 

NOTIFICATION 
G.O. (P ) No. 115 /77/PW . 

Dated , Trivandrum , 25: Julyj1977. 
S. R. O.No. 751/77. - In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 (19 of 1963), 
the Government of Kerala hereby make the following amendivents to the 

ecial Rules for the recru tment to the post of Scaior Sumerintendent in the 
Motor Vehicles Department from among the members of the Scheduled 
Castes and Scheduled Tibes issued in Notincation No. G. O. ( P ) 707 +/ 
PW . dated the 18th May , 1974 and published as S. R. O. No. 414,74 in the 
Kerala Gazette No. 24 dated the 11th June, 1974, namely : 


AMENDMENTS 
In the said Rules, for rule 1, the following rules shall be substituted , 
namely : 

" 1. Short lille. — These růlesmay be called the Special rules for 
the recruitment to the post of Senior Superintendent in the Motor Vehicles 
Department from among the members of the Scheduled Castes and Scheduled 
Tribes, 1974. 

1A . Eligibili y for appointment.- No person who is not a member 
of a Scheduled Caste or Scheduled , Tribe shall be eligible to be appointed to 
the post of Senior Superintendent in Motor Vehicles Department under these 
rules" . 

These amendments shall be deemed to have come into force with effect 
on and from the 18th day of May, 1974 . 


By order of the Governor, 
T. V. SWAMINATHAN , 
Special Secretary. 

(P.T. 


G. 1427 
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Esplanatory Note 
This is not part of tho notification but is intended , to bring out 
them in purport.) 

The C mmittee on Subordinate Legislation in its Thirteenth Report 
pointed out certain deſects in the Notification No. G. O. (P ). 70 /74 /PW . 
dated 18-5-1974 issued as S. R. O. No. 414 /7 + in the Kerala Gazette No. 24 
dated 11th June, 1974. This Notification is intended to rectify the defects 
pointed out by the Committee. 


То 


The Tunsport Commissioner 
All the Regional Transport Officers 
The Deputy TransportCominíssioner, Trivandrum Ernakulam 

Kozhikode 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Accountant General 
The General Administration (Rules) Department 
The General Administration Services) Department 
The Law Department 
The Legislative Secretariat. 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA GENERAL SERVICE - PostS OF ACCOUNTS 
OFFICERS, SENIOR SUPERINTENDENTS, MANAGERS ETC.SPECIAL 

RULES — AMENDMENTS - ISSUED 


GENERAL ADMINISTRATION (RULES) DEPARTMENT 
GO. ( P ) No. 256 / 77 /GAD Dated, Trivandrum , 2nd August 1977 


NOTIFICATION 
S. R. O.No. 754/77 .---In exercise of the powers conferred by sub 
section (1) of section 2 of the Kerala Public Services Act, 1968 ( 19 of 1968), 
read with section 3 thereof, the Government of Kerala hereby make the 
following amendments to the Special Rules for the Kerala General Service 
published as Notification No. G. O. (P ) 464 dated the 28th November, 1966 
in Part I of the Kerala Gazette No. 49 dated the 13th December, 1966 , as 
sul sequently amended namely: 


AMENDMENTS 
In the said rules, 

(1) in rule in the entries under " category 2A " , after the item 
“ Senior Superintendent Panchayath Department" , the fullowing item shall 
be inserted, namely : 

“ Senior Superintendent, Fire Force Department" ; 

( 2) in sul-rule (a ) of rule 2 in the entries relating to " category 2A ” , 
after the item " Senior Superintendent, Panchayath Department" in 
column (1) and the entries against it in ( 2 ), the following item and 
entries shall be inserted , namely: 
" Senior Superintendent, (1 ) By transfer from among Head Account 
Fire Force Department 

ants and Head Clerks in te Fire 

Force Department. 
G. 1460 
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(2) In the absence of suita le candidates 

under item ( 1 ), by transfer from 
Upper Division Clerks in the Fire 
Force Department." 


By order of the Governor, 
ZACHARIA MATHEW , 

Special Secretary 


Explanatory Note 
( This note is not part of the notification, but is intended to indicate lig 
general purport.) 

The qualifications and method of appointment in respect of the post of 
Senior Superintendent in the Fire Force Department were not prescribed in 
G.O. (Rt) No. 1715 /72/ on.e dated 18-11-1972 sanctioning the past . As 
there is no post of Junior Superintendent in ihe l iie Force Department in 
between the posts of Head Clerk/Head Accou tant and Senior Superinten 
dent as a feeder category for promotion to the posts of Senior Superintendent 
it is proposed to make appointment to the posts by transfer from among 
Head Clerks/Heat Accountants and U. D. Clerks in the Department by 
am nding the Special Rules for the Kerala General Service issued in G.O. 
(P ) No. 464/PD date 28-11-1966 . This nutificatio: is intended to achieve 
the above object.. 


To 


All Heads of Departurients an Offices 
All Departments (all sec ions) of the Secretariat 
The Secretary, Kerala Public Service Corumission (with C.L.) 
The Rrgistrar , University of Kerala , Trivandrum 
The Rey istrar, University of Calicut, Calicut 
The Registrar, Unii ersity of Cochin , Cochin 
The Registrar, Kerala Agricultural University , Trichur 
The General Manager , Kerala State Road Transport 

Corporation , Triva drum 
1 he Secretary, Kerala State Flectricity Board 
The Registrar, High Court of Ker. la Ernakulim 
The AccountantGeneral, Trivandrum 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Under Secret .ries to Governuient 
I he Secretary to Governor 
The Private Secretaries to the ChiefMinister and other Ministers 
The General Administra ion (Services- D ) (S C.) Departments 
The Stenographer to the Chi Secretary and Additional Chief Secretary 
All Recognised Service Associations 
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GOVERNMENT OF KERALA 
Agriculturo (Dairy). Department 

NOTIFICATION 


G.O. ( P ) No. 231 . 

Dated , Trivandrum , 29th July 1977 . 
S.R.O. No. 755/77 .-- In exercise of the powers conferred by subsection 
(1) of section 2 of the Kerala Public Services Acr, 1968 ( 19 of 1968) the 
Gov rnment of Kerala hereby make the followin : further amendment to the 
Special Rules for the Kerala Dairy Development Subordinate Service issued 
in G. O. ( P ) No. 378/72 /PD dated the 28th September, 1972, and 
published in Part I o the Kerala Gazette No.41 dated the 17th October, 
1972, namely : 


AMENDMENT . 


In the said Rules, in rule 2 , for the entries under the heading Method 
of appointment in columo (3) against category (15) Attender in column 
(2 ) the following entries shall be substituted , namely : 
(i) By transfer from last grade employees in the dopartment 

or 
( ii) in the absence of qualified hands under item (!) above by 

transfer from last grade employees in the Animal Husbandry 

Department 
(iii) in the absence of qualified hands under items (i) and ( ii) above 

by transfer from last grade employees in any other departments. 


By order of the Governor, 

N. KRISHNAN NAIR 
Additional Secretary 

(P.T.O.) 


G. 


1514 


2 


Explamtory Note 
( This is not part of the notification , but it is intended to indicate it 
purport . ) 

The existirg method of appointment to the post of Attender affordsvery 
little scope for fillingutic vacancies of Atrend rs in the department. The 
method of appointment has to be enlarged to ensure availability of qualified 
hands. The notification is intended to achieve the objective . 


Kerala ( Szcu No. 94 dated 23rd August 1977. 
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GOVERNMENT OP KERALA 
Labour ( B ) Department 

NOTIFICATION 
G.O. (Ms.) No: 55/77 /LBR . 

Dated , Trioandrum , 28th Iuly 1977 . 
S.R.O. No. 756 77.- Under the first proviso to paragraph 4 of the 
Kerala 1 oddy Woriers Wellare Fund Scheme, 1969, the Government of 
Kerala hereby nominate the Deputy Commissioner of Excise ( Enforcement 
and Intelligence), Ernakulam as an official member of the Board of 
Directo s of the Toddy Workers Welfare Fund Board in the place of 
Sri P. R ghunathan who was nominated as a member of the said Board in 
the ni tific tion issued under G. O Rt. No. 545 /76 /LBR dated 10-4-1976 
and published as S.R.O.No. 413/76 in the Kerala Gazette Extraordinary 
dated 10th April 1976.. 


Hy order of the Governor , 

J.S. BADHAN 

Sacretary 


Explanatory Note 
( This does not form part of the amendment but is intended to 
ipdicate its.general purport) . 

The Board of Revenue (Excise) has suggested that the Deputy Commissioner 
of Excise ( Enforcemen and Intelligence) with State wide jurisdiction having 
his hea lquarters at Ernakulam will be more suitable than the L eputy 
Commisioner of Excise, Northern Zone, to be on the Board of Directors of 
the Toddy Workers Welfare Fund. Government have considered the 
suggestion made by the Board of Revenue (Excise and decided to nominate the 
Deputy Co niissioner of Excise (Enforcement and Intelligence) in the place 
of the Deputy Commissioner ( Excise), North Zone, Kozhikode. The 
notification is to achieve the above purpose . 


G. 2411 
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GOVERNMENT OF SERALA 
Local Administration and SocialWelfare (G ) Department 

NOTIFICATION 
G.O.MS. No. 213/771LA & SWD .. Dated , Trivandrum 28th July 1977 . 

S. R. O. No. 760 /77. - Under rule 7 of the Trivandrum Town Planning 
Trust Rules , 1974 Government of Kerala hereby notify that 
Shri K. A. Gangadharan , Commissiorer, Corporation of Trivandrum has 
been appointed as the Executive Trustee of the Trivandrum Town Planning 
Trust constituted as per notification issued in G.O. (MS) 99/74/LA & SWD 
dated , 29th April, 1974 and issued as S. R. O.No. 294972 dated 29th April 
1974 , with etlect from 1st June 1977 . 

By order of the Governor, 

S. PERUMAL, 

Deputy Secretary . 
Explanatory Note 
( This is not part of the notification, bur is intended to indicate the 
general purport). Under rule 7 of the Trivandrum Town Planning Trust 
Rule 1974, the appointment, election or nomination as the case may be of the . 
Chairman and the other Trustees shall be notified in the Gazette . 

This notification is inteded to notify the appointment of the Executive 
Trustee in the Trivandrum Town Planning Trust. 


G. 1417 
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GOVERNMENT OF KERALA 
Local Administration aad Social Welfare (G ) Department 

NOTIFICATION 
G. O.MS. No. 205 /77/LA & SWD . Dated, Trivandrum, 25th July 1977.. 

S.R. O. No. 753/77 .-- Under rule 8 of the Greater Cochin Develop 
ment Authority Rules, 1977. Governent of Kerala hereby notify that 
Sri T. A. Augustine, Councillor, Cochin Corporation has been elected as a 
member of the Greater Cochin Development Authority constituted as per 
notification issued in G. O. (Ms) 19 /76 /LA & SWD dated 23rd January , 1975 
and published as S. R. O. No. 124/76 in tlic Korala Gazette extraordinary 
cia cd the 23rd January, 1976 . 

By order of the Governor 

S. KRISHNAKUMAR , 
Additional Secretary . 


Explanatory , note 
( This is not part of the notification , but is intended to indicate the 
gcneral purpurt) .. Under " rule 8 of the Greater Cochin Development 
Authority, Rules, 1977 , the appointment, election or nomination as the case 
may be of the Chairman and the other members of the authority shall be . 
Ictified in the Glzette . 

This notification is intended to notify the election of a member of 
the Cochin Ccrporation to the authority . 


G.1399 
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GOVERNMENT OF KERALA 
Local Administration and Social Welfare (G ) Department 

NOTIFICATION 
G. O. MS. No. 20477 /LA & SWD . Dated, Trwandrum , 23rd July 1977 . 

S. R. O. Ne. 757 /77.- In exercise of the powers conferred by sub 
section (1 ) of Sccuen 45 of the Madras Town Planning Act, 1920 (VII of 
1920 ) read with Section 46 thereof the Government of Kerala hereby inako 
the following further amendment to the notification issued undee G. O. MS. 
12/73/LA & SWD dated 12th January, 1973 and published as S. R. () . 
No. 56,73 in the Kerala Gazette No. 4 dated 23rd January , 1973 namely: 


AMENDMENT 
In the said notification , for item 7 " Two representatives of the Calicut 
Corporation to be elected by the Corporation ” , the following item shall he 
sul stituted , namely : 
" The Administrator, Corporation of Calicut" . . 

By order of the Governor, 

S. PERUMAL, 

Deputy Secrelmy. 
. Explanatory Note 
( This does not form part of the notification but is intended to indica ! 
its general purport ). 

The Calicut Towh Planning Trust has now only one officer viz . the 
Commissioner from the Corporation of Calicut. Thougle the Botificatio ! 
already isseices provides for 3 clected representatives from the Corporation ni 
Calicut, at present Bouch elected members are there since the Corporatica 
Council has already been superseded . In the circumstances Governirent 
think that it will be better if the Adrinistrates of the Calicut Corpo to : 
is also nominated as a member of the Calicut Town Plagning Trust to 
reprezent the Corporation . 

HeBotification is intended to achieve the above object. 


G. 1398 
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GOVRNMENT OF KERALA 
Local Administration and Social Welfare ( C ) Department 

NOTIFICATION 
G.O. (Rt.) .035 /77/LA & SWD Dared, Trivandrum , 11th July 1977 . 

S.R.O.No. 761/77. - Under section 36 of the Kerala Municipalities 
Act, 1960 (14 of 1961) read with rule 8 of the Kerala Municipalities 
( Election of Chairman and Vice - Chairman ) Rules, 1961 it is hereby notified 
That Smt. B. Saradamma, Councillor, Attingal Municipality has been 
elected as the Vice- Chairman of the said Municipality . 


By order of the Governor, 

S. PERUMAL 
Deputy Secretary . 


Explanatory Note 
( This does not form part of the notification but is intended to 
indicate its general purport) . 

TheMunicipal Council, Atungal at its meeting held on 30-4-1977 has 
elected Smt. B. Sar.damna as its Vice-Chairman . Under section 36 of 
the Kerala Municipalities Act, 1960 the election of Vice- Chairman has to be 
notified in the Gazeite. The notification is intended for the above purpose . 
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GOVERNMENT OF KERALA 


Local Administration & Social Welfare (Municipal Special) Department 


NOTIFICATION 
G. O. MS. No. 240 /77/LA & SWD . Dated , Trivandrum , 22nd August, 1977 . 

S. R : 0. No. 762/77. - Under sub -section ( 1) of Section 7 of the 
Kerala Municipalities Act, 1960 ( 14 of 1961) the Government of Kerala 
hereby notify that the Municipal Council, Kodungalloor, shall con 
sist of 20 Councillors and the number of seats that shall be reserved for 
Scheduled Castes and Scheduled Tribes under sub -section (3 ) of 
the said section shall be two and the number of seats that shall be 
reserved for women under sub - section (6 ) of the said section shall 
be one in the said Municipal Council. 


By order of the Governor, 
N. GOPALAKRISHNAN NAIR , 

Special Secretary . 


33 /3052/MC. 


Explanatory Note 


( This note is not part of the Notification but is intended to 
indicate its general purport) 

The Kodungallor Panchayat has been converted into a 
Municipality with effect from 1-8-1977 . The details of population 
of the Municipality as per 1971 census are the following: 
Total Population 

25,684 
Scheduled Castes 

2,345 
This notification is intended to fix the strength of the Council 
on the basis of the population under sub -sections (1), (3) and (6 ) 
of section 7 of the Kerala Municipalities Act, 1960 . 
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BOARD OF REVENUE 


Declaration 


to 


No. 37748/77 /LRC 3 . 

23rd August 1977 , 
Whereas the Board of Revenue is satisfied after considering the report 
made by the Collector under sub -section ( 2 ) of section 5 of the Kerala Land 
Acquisition Act, 1961 ( Act 21 of 1962) that the lands specified in the schedule 
below has to be acquired for a public purpose the Board of Revenue hereby 
declares under section 6 of the Act that the lands specified in the schedule 
below and measuring 3.5827 Hectares be the same a little more or less, are 
needed for a public purpose to wit for Kerala Steel Limited , Alleppey and 
under section of the Act, directs the Revenue Divisional Officer, Alleppey 
take order for the acquisition of the lands. 

A plan of the lands is kept in the office of the Revenue DivisionalOfficer, 
Alleppey and may be inspected at any time during office hours. 

1961- o carosmºmenOsig mycºon ( 1962- re 21-3.ma 00 ) 
5-0. walayº (2 )-06 gold 3.0. Sed mardziej olayoos 
പരിഗണിച്ചതിൽ താഴെ കൊടുത്തിരിക്കുന്ന പട്ടികയിൽ വിവരിച്ചിട്ടുളള ഭൂമി 
ഒരു പൊതുക്കാര്യത്തിന് വിലയ്ക്കെടുക്കേണ്ടതാണെന്ന് റവന്യൂബോർഡിന 
ബോധ്യപ്പെട്ടിരിക്കയാൽ, റവന്യൂബോർഡ് താഴെ പട്ടികയിൽ പറയുന്നതും 
3.6827 nga mu m7891299c0jmo ej@ 7 rocnum moromowo mm108 


33 /3063/MC. 


അൽപ്പും കൂടുതലോ കുറവോ, അയിരുന്നാലും വേണ്ടതില്ല . ഒരു പൊതുകാര്യ 

ി് , അതായത് ആലപ്പുഴ കേരളാ സ്ററീൽ ലിമിററഡിന് ആവശ്യമുണ്ടെന്ന് 
ആക° നം 6 -ാം വകുപ്പു പ്രകാരം ഇതിനാൽ പ്രഖ്യാപിക്കുകയും, ആ ഭൂമി 
വിലയ്ക്കെടുക്കുന്നതിനുളള ഉത്തരവ് സ്വീകരിപ്പാൻ ആക്ററ് 140ം വകുപ്പു 
പ്രകാരം ആലപ്പുഴറവന്യൂ ഡിവിഷണൽആഫീസർ എന്നആളോട് നിർദ്ദേശി 
ക്കുകയും ചെയ്യുന്നു . 

സ്ഥലത്തിന്റെ പ്ലാൻ ആലപ്പുഴ റവന്യൂ ഡിവിഷണൽ അഫീസർ എന്ന 
ആളുടെആഫീസിൽ സൂക്ഷിച്ചിട്ടുണ്ട്; ,ആഫീസ് സമയത്ത എപ്പോഴെങ്കിലും 
അത് പരിശോധിക്കുകയും ചെയ്യാം. 

SCHEDULE 
District — Alleppey 

Teluk - Ambalapuzha . 
Villag - Pmnapra. 
(The extent given is approximate ) 
Sy. No. Description 

Extent in Hectares 
83ി4 AIDI Dry 

2,3995 
834A2D2 

0.5761 
854A3DB . 

0.6071 


• Total 


3.5827 


(Sd .) 
Secretary, Board of Resonus. 
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